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CHHATTISGARH (CGWRD) - ENVIRONMENT AND SOCIAL 
COMPLIANCE 

Background 
 
Government of Chhattisgarh is implementing the Dam Rehabilitation and Improvement Project, 
with the involvement of CG WRD selected One dam for rehabilitation. During the reporting 
period, Ravi Shankar Sagar Dam have submitted their E&S compliance report, see Table 1 
Status of project considered for Dam Rehabilitation and Improvement.  
 
Table1: Status of project considered for Dam Rehabilitation and Improvement  
  
Implementi
ng Agency  

No of Dams
 whose PST
s  
approved  

No of Dams 
whose ESDD 
and ESMP  
approved  

No of Dam
s for which 
Tenders p
ublished  

No of Dams 
for 
which Contra
ct(s) 
Awarded  

E&S Compliance Re
port submitted to C
PMU  

CG WRD 2 2 1 1 1  
  
CG WRD-Brief Summary of Environment and Social Performance  

 
a. The E&S compliance report for Ravishankar Sagar Project (Gangrel Dam) has been 

submitted during the reporting period. 
   

b. Mr. Adhitya Bhattacharya is appointed as a Nodal officer and Mr. Domendra Deshmukh, 
is an E&S expert responsible for dams under CGWRD. The contractor has also nominated 
E&S expert at respective dam to ensure ESCP/ESMP implementation 

 
c. The reporting dam is not located either within or in close proximity to protected areas.  

 
d. The reporting dam compiles with disclosure of safeguard documents. Below Table details 

the safeguard documents status by the CG WRD  
  

Table2: Disclosure Status of ESMF, ESCP and SEF 
 Implementing 
Agency  

ESMF Disclosed  ESCP Disclosed  SEF Disclosed  

Y/N  Date 
of disclosure 

Y/N  Date 
of disclosure  

Y/N  Date 
of disclosure  

CG WRD  Y  29.09.2020  Y  29.09.2020  Y  29.09.2020  

 
e. C-ESMP: as reported, Ravi Shankar Sagar dam’s contractor has submitted C-ESMP 

reports to SPMU. 
f. Statutory clearances: as reported, the contractor at RSS dam has complied with the 

statutory requirements by obtaining the Labour License and Insurance registration.  
g. Labour details: during the reporting period, total 7 workers are engaged in rehabilitation 

works at dam project site. No women workers were deployed during the reporting period. 
h. Labour Camp: no labour camp has been established at the Ravi Shankar Sagar Dam 

project site, as the workforce comprises local labourers who commute daily from nearby 
villages. 



i. Grievances: at reporting RSS dam established grievance mechanism committees and 
displayed GRC committee details. No grievances were recorded across any of the project 
sites during the reporting period. 

j. Code of Conduct: as reported, the Code of Conduct (CoC) has not yet been provided to 
the workers at the dam site. As a corrective action, the Implementing Agency (IA) has 
instructed the contractor to provide CoC training to all workers and install display boards 
on the Code of Conduct at prominent locations at the project site. 

k. Accidents/Incidents: during the reporting period, no minor/major injuries were recorded 
and maintained registered at dam site. 

l. Stakeholder Consultations: at reporting RSS dam’s stakeholders’ consultation have 
been conducted.  

m. Occupational Health and Safety: as reported, adequate PPEs, material handling/ safety 
SOP, workers resting area, vehicles PUC certificates, caution and safety display boards, 
DG set for power backup, emergency contact numbers, training, first aid kits, fire 
extinguishers waste segregation bins, proper hazardous waste collection, age proofs 
Aadhar cards, registers, pre deployment health check-ups etc. OHS measures were 
available at RSS dam site. 

n. Training in Occupational Health and Safety: as reported, training was conducted during 
the reporting period on OHS. As a corrective action the Implementing Agency (IA) has 
instructed the contractor to maintain and submit documentary evidence of training 
registers, including the date, training/topic details, and workers' signatures, to demonstrate 
compliance. 

o. Land Acquisition/Biodiversity/Indigenous People/Cultural Heritage: No impacts on 
Land, Biodiversity, cultural heritage and Indigenous people. 



3. Brief Summary of CWRD E&S Performance as per ESCP  
 
ESCP is a legal document signed between the Government and the World Bank. The Government of Chhattisgarh is responsible for 
ensuring compliance with all requirements of the ESCP. Table 3, enumerate ESCP compliance for reporting dam – (a) Ravi Shankar Sagar 
Project Gangrel.        
 
Table 3: Compliance of Environment and Social Commitment Plan (ESCP)  
 
Monitoring and reporting  Timeframe  Responsible 

entity/ authority  
Compliance status  Reference  

REGULAR REPORTING   
  
Quarterly Progress report (QPR) 
address details on E&S 
performance of the project. 
Details include implementation 
status of the following.  
  

a. Environmental and Social 
Commitment Plan   

b. Environmental and Social 
Management Plan 
(ESMP, GBV framework 
and LMP)   

c. Compliance to 
Environmental and Social 
statutory requirements   

d. Design modification or 
change in scope brought 
to Bank notice.   

e. Assessment of changes 
and updating/addendum 
to ESIA/ESMP   

f. Site observations on 
Contractor’s performance 
on Environmental Social 
Health and Safety 

Submit Quarterly 
Progress reports to 
the Bank on an 
agreed format not 
later than  
15 days after the end 
of each quarter.  

CG WRD  
(Project Director and 

Environmental Focal 
Person, Social Focal 

Person) and  

E&S in‐house specialists  

The following table provides a summary of the overall 
compliance of the reporting dams.   
  
E&S safeguard 
commitment  

Status  
 
  

Corrective 
action / recommendati
on  

a). 
Environmental a
nd Social 
Commitment 
Plan  

Complied  No Action required 

b). 
Environmental a
nd Social 
Management 
Plan (ESMP, 
GBV framework 
and LMP)  

 
Complied  

 
 
No Action required  

c). Compliance 
to Environmental 
and Social 
statutory 
requirements  

 
Complied 

No Action required 

Modification or 
change in scope  

Not 
required  

NA 

Assessment of 
changes and 
updating/ 
addendum to 
ESIA/ESMP  

Not 
required  

NA 

 

Ravi 
Shank
ar 
Sagar 

Refer to 
Annexure 
1 E& S 
complianc
e 
checklist  

 
Table 4 to 19 provides 
details on ESCP 
implementation, 
compliance status, and 
corrective actions for 
each dam.  
  
  



Monitoring and reporting  Timeframe  Responsible 
entity/ authority  

Compliance status  Reference  

(ESHS) and other plans 
in ESMP   

g. Summary of Stakeholder 
Engagement activities 
as stated in the SEF   

h. Summary of Grievances 
received and redressed 
for each scheme   

i. Status of Environmental 
and Social staffing within 
PMU (including PMC) 
and other implementation 
partners/agencies   

j. 10. Capacity building 
/training activities 
undertaken for different 
project functionaries   

k. 11. Corrective Actions 
and planned E&S 
activities for next quarter  

Site 
observations on 
Contractor’s 
performance on 
Environmental 
Social Health 
and Safety 
(ESHS) and 
other plans in 
ESMP   

Complied  
For detail 
status, 
refer to 
table 12, 
15, 16, 18 
and 19 

Detail corrective actions 
given in subsequent 
tables. 

Summary of 
Stakeholder 
Engagement 
activities 
as stated in the 
SEF 

Complied No Action required 

Performance on 
Environmental 
Social Health 
and Safety 
(ESHS) and 
other plans in 
ESMP  

Complied 
  

No Action required 

Summary of 
Grievances 
received and 
redressed  

Complied
   

 
No 
grievanc
e is 
recorded 
during 
the 
reporting 
period. 

No Action required 

Environmental 
and Social 
staffing  

Complied
  

No Action required  

Capacity building 
/training 
activities  

Partially 
Complied
    

As corrective action 
SPMU provides register 



Monitoring and reporting  Timeframe  Responsible 
entity/ authority  

Compliance status  Reference  

along with date, topic, 
worker sign etc.  

 

INCIDENTS AND ACCIDENTS   
  
Promptly notify the Bank of any 
incident or accident related to the 
Project which has, or is likely to 
have, a significant adverse effect 
on the environment, the affected 
communities, the public or 
workers. Provide Investigation 
report with sufficient 
detail regarding the incident or 
accident, root-cause analysis and 
actions taken to address future 
recurrence of such 
incident/accidents.   

Notify the Bank 
within 24 hours 
after learning of 
the incident or 
accident and 
provide investigati
on report within 
one week.  

CG WRD Environment 
Specialist with support 
from Social Specialist 
and project 
implementation team.   
  

Complied  
 
During reporting period, no minor/major injuries were 
recorded. 

 

CONTRACTORS MONTHLY 
REPORTS   

 Monthly Progress report (MPR) 
prepared by contractors 
explaining the compliance status 
of the Project with the ESMP in 
their scope. Details E&S 
coverage includes:  

a. Contractor’s ESMP 
implementation work 
plan and PMC reviewed 
summary of 
implementation 
progress   

Submit Monthly 
Progress Reports 
(MPR) to the Project 
Management 
Consultants (PMC) 
shall summarize the 
key progress  

and issues to Bank 
on an agreed QPR – 
to 
be submitted every 
quarter.  

 Contractor and CG 
WRD  

 

Complied 

E&S social monitoring carried out by (a) Nodal 
officer (b) environmental experts appointed by the 
contractor.  After receiving the monthly report from 
the contractor’s E&S expert conducts a physical 
inspection. Based on the findings, E&S 
questionnaires are filled for each dam, along with 
supporting evidence.  

The completed questionnaires are 
then submitted to the CPMUs for review and 
comments. For more details, please refer to 
Annexure for respective dams. The detailed 
analysis of each dam, along with its compliance 
status and corrective action plan, is summarized in 
the following tables.  

 



Monitoring and reporting  Timeframe  Responsible 
entity/ authority  

Compliance status  Reference  

b. Implementation of 
Contractor’s ESMP 
(ESMP and related plans 
such as OHS 
Management Plan, 
Waste Management 
Plan, Workers’ Camp 
Management Plan, 
Community Health and 
Safety Plan, Biodiversity 
management plan, 
Debris and Muck 
disposal Plan, Cultural 
Heritage Management 
Plan etc.)   

c. Status of Compliance 
with E&S statutory 
requirements (including 
Consent to Operate 
(CTO) & Consent to 
Establish (CTE), quarry 
permits if 
applicable, labor licenses
, insurance, etc.)   

d. Status on 
actions indicated in the 
Labor Management 
Procedure   

 E&S Performance Status   Table no  

Dam wise Status of Appointment of 
Nodal officer   

For detail, see 
Table 4  

Dam wise Status of Appointment of 
E&S Expert  

For detail, see 
Table 5  

Status - Projects within or in 
Proximity of Protected Areas  

For detail, see 
Table 6  

Dam wise status of Labour Permits/ 
license  

For detail, see 
Table 7  

Dam wise status of Workforce and 
compliance with Migrant labour Act  

For detail, see 
Table 8  

Dam wise status of GRM 
Compliance  

For detail, see 
Table 9  

Dam wise status of Prevention of 
Sexual Harassment at Workplace  

For detail, see 
Table 10  

Dam wise status of pre-
deployment labour health check-ups  

For detail, see 
Table 11  

Dam wise status of Labor Camp 
Status and Compliance  

For detail, see 
Table 12  

Dam wise status of impact on land, 
livelihood, or common property 
resource  

For detail, see 
Table 13  



Monitoring and reporting  Timeframe  Responsible 
entity/ authority  

Compliance status  Reference  

e. ESHS incidents & 
supervision   

f. Usage 
(no. required, distributed 
and ensure used) of 
Personal Protective 
Equipment (PPE) such 
as hard hats, 
safety shoes and safety 
vests by workers   

g. Safety at work sites like 
providing traffic signage, 
barriers/delineator, 
management of 
traffic, drainage and 
pliable road surface etc.   

h. Training conducted, and 
workers 
participation (submit repo
rts with statistics of 
training and worker’s 
participation)   

i. Functioning of GRM 
relating to labor aspects, 
including summary 
details of Workers 
grievances   

j. Community grievances   

Dam wise Status of GBV/SEAH  For detail, see 
Table 14  

Dam wise Status of Compliance of 
Physical Inspection of worksite   

For detail, see 
Table 15  

Dam wise status of compliance of 
Occupational Health and Safety  

For detail, see 
Table 16  

Dam wise status of Covid 
Preparedness  

For detail, see 
Table 17  

Dam wise status of Waste 
Generation and Disposal Practices in 
Participating Dams  

For detail, see 
Table 18  

Dam wise status of Worker’s Training 
in Participating Dams  

For detail, see 
Table 19  

  



Monitoring and reporting  Timeframe  Responsible 
entity/ authority  

Compliance status  Reference  

Corrective Actions and planned 
E&S activities for next month  

ANNUAL THIRD-
PARTY AUDIT   

 IA will undertake Annual Audit of 
Environment and Social 
Commitment Plan (ESCP) 
activities in coordination with 
SPMU-DRIP, to monitor and 
verify the following:  

a. Compliance with 
ESDD/ESIA and ESMPs 
requirements developed 
for the project   

b. Compliance to different 
subject specific plans like 
Laboure management 
plan, 
implementation status an
d compliance level.   

c. Effectiveness of GRMs   

d. Implementation of SEP   

e. Compliance with WB 
ESS requirements 
Submit audit report and 
corrective actions to 

Annual Third-Party 
Evaluation at the 
end  

of each 
implementation year 
(tentatively  

to initiate by end of 
December 31 of each 
year). Third‐Party 
Evaluation Report to 
be  

submitted annually 
within one month of  

completion of the 
Evaluation  

CG WRD  Third-
party audit of reporting dam has not yet started.  

Not yet started becaus
e work in progress  



Monitoring and reporting  Timeframe  Responsible 
entity/ authority  

Compliance status  Reference  

SPMU- CWC and The 
World Bank.  

ESS 1: ASSESSMENT AND MANAGEMENT OF ENVIRONMENTAL AND SOCIAL RISKS AND IMPACTS  

ORGANIZATIONAL 
STRUCTURE   

 Establish and maintain an E&S 
organizational structure with 
qualified staffs to support 
management of E&S risks at 
Implementing agency.  

  CGWRD Nodal Officer Shri Aaditya Bhattacharya 

E&S Expert Shri Domendra Deshmukh E&S 
Expert, Asst Engineer(E/M), o/o The 
Executive Engineer, E/M Division CG 
WRD 
 

 Also, contractors nominated E&S experts at dam 
site. 

For details, refer table 
no 4 and 5   

ENVIRONMENTAL AND 
SOCIAL ASSESSMENT (ESA)   

 Identify risks category 
(Low/Moderate/Substantial/ High) 
as per procedures laid out in 
Environment and Social 
Management Framework 
(ESMF)  

  CGWRD Complied 

Based on the ESDD report, the dam falls under the 
Moderate risk category, and an Environment and 
Social Management Plan was prepared. The ESDD 
and ESMP of respective dams were uploaded on 
website.  

 Disclosed on CGWRD 
website 

ENVIRONMENTAL 
STATUTORY CLEARANCE 
AND APPROVALS   

  

SPMU and SPMU will ensure 
compliance of any legal or 
statutory clearance/ permission / 

  

Before 
commencement of 
activity   

CG WRD  Complied 
 
Reporting RSS dams have been obtained for 

Labour License and Insurance submitted. For details 

on statutory clearance and approval of dam wise, 
refer table 7 and 8.  

For more detailed 
information, please 
refer to the table 7 & 8 
that outlines the 
compliance and 
corrective action for 
each dam  



Monitoring and reporting  Timeframe  Responsible 
entity/ authority  

Compliance status  Reference  

consent/ permit, if required for 
any sub project activity.  

MANAGEMENT OF 
CONTRACTOR   

  

Ensure incorporating relevant 
aspect of ESMP (E&S mitigation 
measures, Bill of Quantities 
(BOQ’s, Technical 
Specifications, drawings and 
mitigation cost) and ESCP 
requirements in bidding document 
for procurement of civil 
work contractor.  

Before issuance of 
bids CGWRD Ltd  

CGWRD The bid document for the Electrical works contractor 
included provisions for compliance with 
Environmental and Social Management Plan (ESMP) 
and Environmental and Social Commitment Plan 
(ESCP).   

 --  

Include in bidding document 
Environmental and Safety 
Manager and Social cum 
Community Liaison Officer as 
Key member of Contractor Team 
and explicitly list resources that 
would be mandatory for effective 
ESHS implementation  

Before issuance of 
bids   

CG WRD  Complied  For details on status, 
refer table  

Disclose Gender Based Violence 
Risk Mitigation Framework  

  CG WRD and ESIA  
Consultants  

Complied. 

SPMU established GRM & ICC committees at project 
level and worker level. 

Conduct Gender Based Violence Risk in CoC and 
impart training. GBV trigger even if no female workers 

Complied  



Monitoring and reporting  Timeframe  Responsible 
entity/ authority  

Compliance status  Reference  

employed. GBV/SEA-SH is also relevant for male 
workers so that they don’t in any way ‘WRONGLY 
BEHAVE” with females in the communities living in 
the vicinity of construction sites 

Contractor to submit C-ESMP 
prior to starting of civil work 
and updation every six months  

Every six months 
from 
commencement   

CGWRD and Contractor  Complied.   
Contractor has been submitted C-ESMP 
before commencing the rehabilitation works.   

  
  

ESS 2: LABOR AND WORKING CONDITIONS  

LABOR MANAGEMENT 
PROCEDURES (LMP)  

  

Develop a LMP for all type of 
employees and workers likely to 
be involved in the project and will 
include LMP in bid document for 
all contracted agencies to 
implement.  

  CG WRD, and ESIA  
Consultants  

Complied 

Labour Management Plan was prepared and 
submitted. The contractor is responsible for ensuring 

on site compliance with LMP and ESMP, including 
workers' occupational health and safety. The IA nodal 
officer conducts monthly monitoring and validation. 
The detailed information dam wise on(a)the number 
of project workers, age, type of labours (local or 
migrant (b) GBV/SEAH (c) pre-employment health 
check-up(d) first aid(e) PPEs(f) Labour camp etc. 
along with the evidence, compliance status and 
corrective measure were discussed in Table  

For details, refer 
Table 11, 12 and 19  

GRIEVANCE REDRESS 
MECHANISM FOR PROJECT 
WORKERS  

 Establish a Grievance Redress 
Mechanism (GRM) 
and operated by the contracted 
agencies to address Project 
workers workplace concerns. CG 

  CG WRD, and ESIA  
Consultants  

Complied 
 

Established GRM +ICC committees at SPMU 
level, Project level. 
There were no grievances recorded at any site 
during the reporting period. The procedure for 
complaint registry is also available at all dams.  
  

For details, refer to 
Table 9 and 10  



Monitoring and reporting  Timeframe  Responsible 
entity/ authority  

Compliance status  Reference  

WRD will monitor implementation 
of these provisions  

In reporting dam, workers were explained about the 
Code of Conduct (COC) and their signatures were 
obtained; additionally, they also received training on 
COC. 

OCCUPATIONAL HEALTH AND 
SAFETY (OHS) MEASURES  

Develop and implement OHS 
plan to maintain safe working 
environment and workplace. The 
OHS Plan will include emergency 
preparedness and response 
plan; training of project workers 
and remedies for occupational 
injuries death and disability and 
will follow the General 
Environment Health and Safety 
Guidelines (EHSG).  

  EMC, Contractor and CG 
WRD  

 

Complied 

Some measures taken to improve the working 
conditions such as (a) first aids facility (b) fire 
extinguisher (c) Provided PPEs to workers such 
helmet, shoes, reflecting vest, (d) display of safety 
signage boards (e) conducted training on OHS  

 

For details, refer 
to Table15 and 16 

ESS 3: RESOURCE EFFICIENCY AND POLLUTION PREVENTION AND MANAGEMENT  

HAZARDOUS AND NON-
HAZARDOUS WASTE 
MANAGEMENT PLAN:  

Contractor ESMP to include 
hazardous and non-hazardous 
waste management guidelines to 
handle material at site. These will 
include waste oils, empty pain 
containers where painting is 
involved and all other hazardous 

While submitting bid  

  

Monitoring 
throughout the  

implementation  

  

EMC,  
Contractor and CG WRD  

Complied 
 
The reporting RSS dam has been practicing at site 
waste segregation for dry and wet waste collection 
for non-hazardous waste.  
No forest or community land being used for waste 
disposal.  
Waste is disposed of at landfill with permission 
obtained from local village at Gangrel.  
  

For details, refer to 
table 18  



Monitoring and reporting  Timeframe  Responsible 
entity/ authority  

Compliance status  Reference  

waste if any likely to be 
generated during improvement 
work. PMC at CG 
WRD will monitor implementation 
of this plan.  

CONSTRUCTION WASTE, 
DEBRIS AND OTHER WASTE 
DISPOSAL: DISPOSAL SITE 
MANAGEMENT   

AND RESTORATION PLAN  

  

Contractor ESMP to include 
construction waste and other 
waste Disposal Site Management 
and Restoration Plan 
including allocated budget to 
implement the plan. PMC at 
SPMU / CG WRD 
will monitor implementation of 
this plan. CG WRD will assist in 
getting necessary clearance, if 
any required, for 
location identified in forest area.  

While submitting bid  

  

Monitoring 
throughout the  

implementation  

  

  

EMC,  
Contractor and CG 
WRD   

Complied 

Empty containers, replaced parts, and debris are 
collected and temporarily stored and will be 
disposed of as per ESMP.  
 

For details, 
refer to table 18  

EFFICIENT USE WATER AND 
OTHER RESOURCES  

Contractor ESMP to include 
project’s ‘specific water use and 
water conservation plan and 

While submitting bid  

  

EMC,  
Contractor and CG 
WRD   

Complied 
  

--  



Monitoring and reporting  Timeframe  Responsible 
entity/ authority  

Compliance status  Reference  

other resource source and use 
and conservation plan. 
Contractor will ensure that 
resource required for Dam 
rehabilitation program is not 
sourced from unauthorized 
sources.  

Monitoring 
throughout the  

implementation  

  

  

ESS 4: COMMUNITY HEALTH AND SAFETY  

TRAFFIC, ROAD and 
COMMUNITY SAFETY:  

  

Contractor ESMP to include 
Traffic Management and Road 
Safety Plan, Emergency 
Response Plan, Labor influx 
plan, Community Health and 
Safety Plan (including in relation 
project workers, and any risks 
of labor influx, such as 
communicable and non-
communicable diseases). 
PMC/ CG WRD 
will monitor implementation of 
this plan.  

While submitting bid  

  

Monitoring 
throughout the  

implementation  

  

  

EMC,  
Contractor and CG WRD  

Rehabilitation efforts are only being carried out within 
the boundaries of the dam's leased area, and the 
local community is far from the site. As the movement 
of fleets is considerably less, the risk of road safety, 
people’s inconvenience, or other community safety 
concerns due to transportation is minimal. During 
vacations, there may be an increase in traffic density. 
This is managed with the help of the local traffic 
police. All necessary permissions and notices are 
provided in Monthly Reports/checklists. 

--  

ESS 5: LAND ACQUISITION, RESTRICTIONS ON LAND USE AND INVOLUNTARY RESETTLEMENT  

Prepare Abbreviated 
Resettlement Action Plan/ 

Before issuance of 
contract bids   

CG WRD and  Not triggered, interventions were within dams lease 
area. No new land acquisition.  
 

--  



Monitoring and reporting  Timeframe  Responsible 
entity/ authority  

Compliance status  Reference  

Resettlement Action Plan as per 
Resettlement Policy Framework  

ESS 6: BIODIVERSITY CONSERVATION AND SUSTAINABLE MANAGEMENT OF LIVING NATURAL RESOURCES  

CG WRD to conduct Biodiversity 
and conservation plan 
assessments specially to the 
DAM sites close to the 
conservation areas  

Before issuance of 
contract bids   

CG WRD and ESIA  
consultants  

Not triggered, interventions were within dam’s lease 
area. 
 

--  

ESS 7: INDIGENOUS PEOPLES/SUB-SAHARAN AFRICAN HISTORICALLY UNDERSERVED TRADITIONAL LOCAL COMMUNITIES  

CG WRD shall prepare 
and disclose Tribal Development 
Plans in accordance with the 
overall Tribal Development 
Framework  

Prior to invitation of 
bid   

CG 
WRD and ESIA consulta
nts  

Not triggered, interventions were with in dams 
lease area.  

--  

ESS 8: CULTURAL HERITAGE  

CG WRD to develop a Cultural 
Heritage Management 
Guidelines and if required a Plan 
in sub projects if any such 
cultural aspects is likely to be 
affected from any of the dam 
scheme.  

Prior to invitation of 
bid   

CG WRD and ESIA  
consultants  

Not triggered as dams are not in 
proximity of Cultural Heritage hotspots  

  
 

--  

ESS 10: STAKEHOLDER ENGAGEMENT AND INFORMATION DISCLOSURE  

Disclose Draft Stakeholder 
Engagement Framework (SEF) 
which should include detail of 

  ESIA  
consultants and 
CG WRD  

Prepared and disclosed on CG 
WRD website for dam  

  



Monitoring and reporting  Timeframe  Responsible 
entity/ authority  

Compliance status  Reference  

Project GRM including date of 
notification of constitution of GRC 
members  

STAKEHOLDER ENGAGEMENT 
PLAN - Prepare and disclose a 
Stakeholder Engagement Plan 
for each dam as part of the 
ESMP in accordance with the 
Stakeholder Engagement Plan  

Before issuance of 
bids  

ESIA  
consultants and CG 
WRD  

Non-complied  
 

 

 
 

CAPACITY SUPPORT (TRAINING)  

Provide orientation/sensitization 
and training to targeted groups 
about relevant topics;   

CG WRD staff (stakeholder 
mapping and engagement; 
specific aspects of environmental 
and social assessment; 
emergency preparedness and 
response; community health and 
safety).   

· Stakeholders including 
Contractor, Support Consultants 
(Labor Management Procedures; 
OHS guidelines, 
emergency preparedness and 
response; community health and 
safety)   

During preparation & 
post launch  

workshop  

  

To be conducted bi‐
Annually  

CG WRD & ESA  
Consultant & Bank  
CG WRD  

Complied  
  
During the reporting period, RSS dam contractor 
conducted Multiple training for workers,   
  
  

For details, Refer to 
Table 19  



 
 

  

Monitoring and reporting  Timeframe  Responsible 
entity/ authority  

Compliance status  Reference  

· Communities (construction 
stage impacts, safety provisions, 
OHS guidelines)   

· Project workers (OHS 
guidelines, provisions relating to 
LMP, GBV Risk mitigation 
framework)  

Provide training for Project 
workers on occupational health 
and safety including on 
emergency prevention and 
preparedness and response 
arrangements to emergency 
situations  

Throughout project 
implementation 
stage  

 



Dam wise compliance status  

Tables below enumerate the dam wise status of ESCP/ESMP;  

Table 4: Dam wise Status of Appointment of E&S Nodal Officers  

Sr. 
No 

State/IAs  Name of project  Detail of nodal officer and details (designation, phone, 
and email)  

Compliance status Corrective action  

 1  Chhattisgarh WRD  
 Ravi Shankar 
Sagar Dam 
  

Name: Shri. S. S. Nikunj   
 Designation: Assistant Engineer (E/M) 
  Mobile No:  9827970332 
 Email:   sohannikunj3171@gmail.com 
                 & 
Name: Shri. Bhavin Kumar Dewangan   
 Designation: Assistant Engineer ( C ) 
  Mobile No:  7999608236 
 Email :   bhavindewangan@gmail.com 

 

 Complied   No action required  

   
Table5: Dam wise Status of Appointment of E&S expert  

 Sl. No.  State/IAs  Name of project  Detail of E&S experts  Compliance status  Corrective action  

 1  Chhattisgarh WRD  
Ravi Shankar Sagar 
Dam 

Name: Domendra Deshmukh 
Designation: Asst.Engineer(E/M), 

Mobile no:9630309473  
& 

Name: Aaditya Bhatacharya 
Designation: Asst.Engineer(C), 

Mobile no:9753621333  
Email add:  

Mail to:pranabpal72@gmail.com  

 Complied   No action required  

  



 
Table 6: Dam wise Status-Projects within or in Proximity of Protected Areas  

S.  
No
. 

State / 
IAs 

Name of 
project  

Name of 
Protected 
Area  

Permissi
on taken 
from 
Wildlife 
Warden 
(Yes/No) 

Labour 
training not to 
indulge in tree 
cutting/ 
hunting or 
venture into 
PA 

Access 
control to 
PA in 
consultati
on with 
Wildlife 
Departme
nt 

Noisy operations/ 
transportation of 
man and material 
through/in 
proximity to PA 
shall be restricted 
to nighttime 

Speed limit, PUC, 
no horns 
implemented 
strictly for all 
types of 
transportation 
through protected 
areas 

Labour 
camp 
not 
kept 
near PA 

Overal
l  
compli
ance  

1 
Chhatti
sgarh 
WRD  

Ravi 
Shankar 
Sagar Dam 

NA NA NA NA NA NA NA 

No 
Action 
Requir
ed 

 

Table 7: Dam wise Status of Labour Permits / license 

S. 
No  

State/ IAs 
Name of 
project 

Labour 
license 
status 
(Y/N) 

Labour 
insurance 

status 
(Y/N) 

Total 
Number of 

Labour  

ESI 
status(Y/N)  

Compliance 
status 

(complied / not 
complied)   

Corrective action  

1 
Chhattisgarh 

WRD  

Ravi 
Shankar 
Sagar Dam 

Yes Yes 07 Yes Complied No Action Required 

 
Table 8: Dam wise Status of Workforce and compliance with Migrant Labour Act 

S.  
No 

State/IA
s 

Name of 
project  

Civil Work Local Worker’s   Migrant worker Total no of 
Worker’s   

Compliance with migrant 
labour Act  Male Female Male Female 

1 
Chhattis

garh 
WRD  

Ravi Shankar 
Sagar Dam 

Civil / Hydro Mechanical 50 0 0 0 50 No Action Required 



 
Table 9: Dam wise Status of GRM Compliance 

S. 
No. 

State / IAs Name of project  
GRM committee 
formed (Yes/No)  

Number of 
cases 

recorded   

Number of 
cases resolved  

Compliance 
status  

Remarks  

1 
Chhattisgarh 

WRD  
Ravi Shankar Sagar 
Dam 

Yes 0 0  Complied No Action Required 
 
Table 10: Dam wise Status of Prevention of Sexual Harassment at Workplace 

S.  
No. 

State/ IAs Name of project  
Total no of 
Female 
Worker’s   

Sexual Harassment 
committee formed 
(Yes/No)  

Number of 
cases 
recorded   

Number 
of cases 
resolved  

Compliance 
status  

Remarks 

1 
Chhattisgarh 

WRD  
Ravi Shankar 
Sagar Dam 

0 Yes 0 0 
Complied No cases were 

registered 
 

11: Dam wise Status of Pre-deployment labour health check-up 

S. No State/ IAs Name of project  Health check-up (Y/No)  Compliance status  Remarks 

1 
Chhattisgarh 

WRD  
Ravi Shankar Sagar 
Dam 

Yes Complied  

 
Table 12: Dam wise Status of Labour Camp Compliance 

S. 
No. 

State
/ IAs 

Name of 
project  

Locatio
n  

Numb
er of 
units  

Amenities  
Waste 

manageme
nt  

Community kitchen 
Fi
rs
t 

Over
all 

com



Separat
e toilet 

for 
male 
and 

female  

Powe
r 

suppl
y  

Drinki
ng 

Water 
supply  

Fencin
g 

Wastew
ater 

treatme
nt  

Solid waste 
collection 
& disposal 

Commu
nity 

kitchen  

Fuel 
type  

Fire 
extingui
sher in 
commu

nity 
kitchen 

ai
d  

plia
nce  

1 

Chha
ttisga

rh 
WRD

  

Ravi 
Shankar 
Sagar 
Dam 

Gangrel 
Dam 
Dist.- 

Dhamta
ri 

1 Yes 

M
S

E
B

 

RO 
Water 

Yes Yes Yes Yes LPG Yes 
Y
es 

C
o

m
p

lie
d

 

 

Table 13: Dam wise Status of impact on land, livelihood, or common property resource 

S. 
No. 

State / IAs 
Name of 
project  

Trigger any permanent or 
temporary impact on 
private or community 

land, assets (structures, 
trees, crops) 

Impact on 
cultural 
property 
(specify) 

Impact on 
livelihood 
(specify) 

Impacts on 
vulnerable 
population 
(specify) 

Overall 
compliance 

status  

Correction 
actions  

1 
Chhattisgarh 

WRD  

Ravi 
Shankar 
Sagar Dam 

No 
impact, work confined 
within dam area 

Not 
applicable  

No impact,  
work confined within 
dam area 

Not 
applicable 

Complied 
No action 
required  

 
Table 14: Dam wise Status of implementation of GBV/SEAH 

S. No. State / IAs Name of 
project  

Code of Conduct 
(CoC) issued to all 
Worker’s in 
language they can 
understand? 

Was Induction 
training of 
Worker’s 
conducted 
covering GBV 
issues?  

Separate well-lit 
toilets available 
for men and 
women at site 
and camp 

Presenc
e of GBV 
hotspots 

Worker’s 
aware 
about 
SH/GBV? 

Overall 
complia
nce 
status 

Remarks  



1 
Chhattisgar

h WRD  

Ravi 
Shankar 
Sagar Dam 

Yes  Yes Yes No Yes Complied 

CoC 
signed by 
labour was 
submitted.  

 
  



Table 15: Daw wise Status of Compliance of Physical Inspection of worksite 

S. 
No 

State/ 
IAs 

Na
me 
of 
proj
ect  

Status 
of 
Genera
l 
Cleanli
ness, 
health, 
and 
hygieni
c living 
conditi
ons 

Adeq
uate 
suppl
y of 
potab
le 
water 

Adeq
uate 
suppl
y of 
powe
r 

Waste 
collec
tion 
and 
dispo
sal 
syste
m 

Sewa
ge 
collec
tion 
and 
dispo
sal 
syste
m 

Fire 
protec
tion 
syste
m 

Cooking 
fuel supply 
system/co
mmunity 
kitchen 
functional 

Any 
compla
ints 
from 
the 
labour 
living 
in 
camp 

Any 
compla
ints 
from 
commu
nity 
living 
in 
surrou
nding 
area 

Any 
Gender 
based 
violence 
reported 
from 
camp/com
munity 

Any 
incid
ents 
of 
tree 
cuttin
g 
repor
ted 

Any 
Covid 
cases/
other 
infecti
ous 
diseas
e 
cases 
reporte
d? 

Overall 
compli
ance 

Remar
ks 

1 
Chhatti
sgarh 
WRD  

Rav
i 
Sha
nka
r 
Sag
ar 
Da
m 

Yes Yes 

Yes 

(DG 
Set) 

Yes 

(Dust 
Bins) 

 

Yes 
(Septi

c 
tank) 

Yes Yes No No No No No 
Compli

ed 

SPMU 
is 

regula
rly 

instruc
ting 

Contra
ctor to 
improv

e 
gener

al 
cleanli
ness 

health 
and 

hygien
e 

 
Table 16: Dam wise status of compliance of Occupational Health and Safety 



S. 
N
o 

State / 
 IAs 

Name of 
project  

Site 
provide 
appropria
te type of 
PPEs to 
workers 

Identified 
work 
zone 
which 
are 
Hazardo
us /prone 
to 
accident
s 

Displa
y of 
warnin
g 
signag
e 

SOPs for 
hazardous 
material 
prepared 
for 
handling 
and 
storage 

Adequate 
first aid 
boxes and 
fire 
extinguish
ers 
available 
at site 

Emerge
ncy 
action 
plan 
prepare
d and 
displaye
d 

Key persons to 
be contacted 
during 
emergency, 
protocol for 
types of 
emergency, 
accident 
reporting, etc 

Training 
conducted 
on 
Occupation
al Health & 
Safety and 
emergency 
response 

Compli
ance 
status 

1 
Chhattisga
rh WRD  

Ravi 
Shankar 
Sagar Dam 

Yes  
PPEs 

provided 
to workers 

include 
shoes, 
gloves, 
safety 

helmets 
etc. 

Yes Yes Yes 
Yes 

  

Prepared 
and 

displaye
d  

Yes Yes 
  

Compli
ed  

 

Table 17: Dam wise Status of Covid Preparedness 

S. 
No. 

State / IAs 
Name of 
project  

All 
worker/staffs 
vaccinated  

Training 
conducted on 
Covid 
protocols 

Covid test 
conducted for 
Worker’s 
(random) 

Thermal scanning and 
face masks available at 
site and use 
implemented? 

Appointment 
of Covid 
focal point  

Overall 
compliance 
status 

1 
Chhattisgarh 

WRD  
Ravi Shankar 
Sagar Dam 

NA NA NA NA NA NA 

 
 
Table 18: Dam wise Status of Waste Generation and Disposal Practices 



S. 
No 

State/ IAs Name of 
project  

Safe disposal 
arrangements for 
debris/muck, and others 
wastes, etc. 

Debris disposal site not on 
drainage line, not on forest 
land, not in proximity to 
community. 

Hazardous waste identified, 
stored securely, and disposed 
through authorised vendor   

Compliance 
status 

1 Chhattisgarh WRD  
Ravi 
Shankar 
Sagar Dam 

Yes 
(Empty Containers) 

Site identification asper ESMP 
specifications will be followed 

As reported, storage sheds are 
available and the waste is 
disposed of through SPCB 
authorized vendor. 

Complied  

 
Table 19: Dam wise status of Worker’s Training in Participating Dams 

S. 
No. 

State / IAs Name of project  
Worker’s training 
conducted and 
record maintained 

Coverage of training – PPEs, 
emergency response, first aid 
boxes, handling of hazardous 
material, CoC, GBV, Covid 
protocols, etc. 

Overall 
compliance  

Corrective actions  

1 
Chhattisgarh 

WRD  
Ravi Shankar 
Sagar Dam 

Yes Yes  Complied 

Training calendar and 
records submitted and 
evidence shared 

 



Corrective Actions and planned E&S activities for next quarter 

Table 20. below enumerate time bound correction actions for reporting dams   

Table 20: Corrective Action plan 

S. No Corrective actions Timeline 
1 Appoint E&S expert immediately at SPMU level 

to support nodal officer  
• Complied    

3 Develop quarterly training calendar and share 
training details monthly to nodal officer  

• Complied    

4 Statutory permit/license  • Complied    
5 Provide drop box for grievance 

 
Note: In addition to GRM register, provide drop 
box to collect grievances. This would be help for 
those who do not want to disclose their identity 

• Complied    

6 Identify work zones that are hazardous/accident-
prone, and prepare Emergency plan and 
communicate to workers through training 

• Partially Complied 
= 

7 Undertake assessment and daily consumption of 
hazardous chemicals. The contractor shall ensure 
that MSDS should be readily available at the site 
and its abstract shall be displayed in Hindi/local 
language, where the chemicals are stored. Create 
awareness among workers on MSDS including 
safe handing, storage and disposal 

• Partially Complied 
 

8 Identify Hazardous waste as per Hazardous 
Waste wastes Rule (2016) and prepare Standard 
Operating Procedure for handling, storage and 
disposal. If it disposed off through authorised 
agency, share details on quantity of hazardous 
waste disposed off and details of collectors in 
QPR 

• Partially Complied 
 

9 Conduct pre-health checks of new workers and 
general health check of workers staying for more 
than 6 months 

• Complied 
 

10 Fire extinguisher  • Complied   
11 Cultural Heritage Management 

Note: As most of dam rehabilitation work 
confirmed within the dam lease boundary, hence 
probability of impact on cultural and 
archaeological finds or other important objects are 
minimal 

• Recommendation - If any 
paleontological fossils, 
archaeological finds or other 
important objects (including human 
bones) are encountered during 
construction, all activities at that 
location will stop and UJVN Ltd and 
local authorities will be notified; the 
works can restart only after 
fulfillment of prescribed measures 
and permission received to resume 
works. The worker should be trained 
on chance finding. 

 

 

 

 

 

 

 



Annexure 1: Ravi Shankar Sagar Project - Evidence Based E&S Questionnaire 

Background 

 
Government of Chhattisgarh is implementing the Dam Rehabilitation and Improvement Project, with the 
involvement of CG WRD selected One dam for rehabilitation. During the reporting period, the dams have 
submitted their E&S compliance report, see Table 1 Status of project considered for Dam Rehabilitation 
and Improvement. 

 One reporting dams did not qualify for ESIA. The screening results indicate that these dams fall under 
the low to moderate risk category. In aligning with the requirement of Environmental and Social 
Management Framework (ESMF), an Environmental and Social Due Diligence (ESDD) was conducted, 
and Environmental and Social Management Plans (ESMPs) were prepared and disclosed on the website. 

Table1: Status of project considered for Dam Rehabilitation and Improvement 

 

Implementing 
Agency 

No of 
Dams 
whose 
PSTs 

approved 

No of 
Dams 
whose 

ESD Dand 
ESMP 

approved 

No of Dams for 
which Tenders 

published 

No of Dams 
for which 

Contract(s) 
Awarded 

E&S Compliance 
Report 

submitted to 
CPMU 

 

 

 

CG WRD 

 

 

 

1 

 

 

 

1 

 

 

 

1 

 

 

 

1 

 1No  

M/s R.K. LALA 
reports per month 

for 1 dams 

up to August, 
2026 

 
CG WRD-Brief Summary of Environment and Social Performance 

 
a) 1 number of Dam, the E&S compliance report dam-wise submitted for 1 dam in QPR, see 

Table 1 Status of dams. The Ravishankar Sagar Project Gangrel  
 

b) Assistant Engineer (Civil & E/M,) CG WRD has appointed O/o the Executive Engineer, (Civil 
& E/M) Division, CG WRD as the E&S expert for dam and contractor, M/s R.K. LALA have 
appointed E&S experts at respective dams to ensure ESCP/ESMP implementation and its 
compliance 

c) The reporting dam is not located either within or in close proximity to protected areas. 
 

d) The reporting Ravi Shankar Sagar Project Gangrel, compile with disclosure of safeguard 
documents. Below Table details the safeguard documents status by the CG WRD 



Table2: Disclosure Status of ESMF, ESCP andSEF 

 

Implementing 
Agency 

ESMF Disclosed ESCP Disclosed SEF Disclosed 

Y/N 
Date of 

disclosure 
Y/N 

Date of 
disclosure 

Y/N 
Date of 

disclosure 

CG WRD Y 29.09.2020 Y 29.09.2020 Y 29.09.2020 

 
 

e) The dam is compliant with labour license and workers' insurance policy. M/s R.K. LALA have 
produced necessary documents for ESI compliance, CG WRD while they are covered under 
the Workmen’s Compensation Policy. For details on statutory compliance and corrective 
action, refer to Table 7and 8 

 
f) Grievance Redressal Mechanisms (GRMs) have been established at the project 

management level and worker-level GRM, however, there were no grievances recorded 
at any site during the reporting period. Complaint registry and Complaint Box is also 
available at all dams. 

 
g) Rehabilitation efforts are only being carried out within the boundaries of the dam's leased 

area, and the local communities are far from the site. 
 

h) In all reporting dams, workers were explained about the Code of Conduct (COC) and their 
signatures have been obtained for labour of M/s R. K. LALA Contractors has given training 
on COC. 

 
i) In aligning with ESMP, in reporting dam, the contractors have prepared and submitted the 

C-ESMP before commencement of Electrical works. In dam, scales of dam rehabilitation 
are small and number of workforces employed is male, and no female workers were 
employed. 

 
j) It has been reported that no cases of tree-cutting have been witnessed in any of the 
reporting dams. An official instruction to not allow tree cutting without prior tree cutting 
permission by State Forest Department has also been issued to concerned Contractors. 

 

k) The scale of dam rehabilitation is small, none of the reporting dams have (a) workshop and 
(b) minimal generation of hazardous waste with designated storage area and identified 
SPCB authorized vendor. 

 
l)To ensure health and hygiene in labour camp, following initiatives have been taken such as 

(a) lighting in a labour camp (b) availability of toilets for workers with septic tank (c) 
segregation of waste (d) purchased water for drinking and other use (e) permission sought 
from CG WRD for non-biodegradable waste disposal at landfill. 

 
m)Training was conducted on occupational health and safety during the reporting period. To 

create awareness on environment and OHS, Contractors have promptly conducted trainings. 

 
n) Monitoring of ESCP/ESMPs implementation was carried by the nodal officer and E&S expert.



 
o) Rehabilitation of four reporting dams does not trigger land acquisition; additionally, there is no 

need for a tribal development plan and biodiversity conservation plan. 

 
p) The reporting dams source electricity, and tap connection for water supply from CG WRD, 

reporting dams have DG set for power backup. 

 
q) The labor camps are irrigation colony Gangrel. The labor camp quarters are provided with 

community kitchens with LPG for the laborers, including other amenities such as toilets, 
bathrooms, dustbins, water tanks, fire protection and first aid. 

 
r) Pre and general health check-ups were undertaken by Contractors for their labor. 

 



Compliance with Environment and Social Commitment Plan (ESCP) 

a) ESCP is a legal document signed between the Government and the World Bank. The Government of Chhattisgarh is responsible to ensure 
compliance with all requirements of the ESCP. The table 3, enumerate ESCP compliance for reporting dams- Ravi Shankar Sagar Project 
Gangrel. 

Table3: Compliance of Environment and Social Commitment Plan(ESCP) 
Monitoring and reporting Timeframe Responsible 

entity/authority 

Compliance status Reference 



REGULAR REPORTING 

 

Quarterly Progress report (QPR) address 
details on E&S performance of the project. 
Details include implementation status of the 
following; 

 

a) Environmental and Social 
Commitment Plan 

 

b) Environmental and Social 
Management Plan (ESMP, GBV 
framework and LMP) 

 

c) Compliance to Environmental and 
Social statutory requirements 

d) Design modification or change in 
scope brought to Bank notice 

e) Assessment of changes and 
updating/addendum to ESIA/ESMP 

 

f) Site observations on Contractor’s 
performance on Environmental 
Social Health and Safety 
(ESHS)and other plans in ESMP 

 

g) Summary of Stake holder 

 

Submit 
Quarterly 
Progress 
reports to the 
Bank on an 
agreed 
format not 
later than 15 
days after 
the end of 
each quarter. 

 

CG WRD 

(Project 
Director),  and  

E&S Expert 

 

The following table provides a summary of the overall 
compliance of the reporting dam. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Table 4 to19 provides 
details on ESCP 

Implementation on, 
compliance status, 

and corrective 
actions for dam. 



Engagement activities as stated in 
the SEF 

 

h) Summary of Grievances received 
and redressed for each scheme 

 

i) Status of Environmental and Social 
staffing within PMU (including PMC) 
and other implementation 
partners/agencies 

j) 10. Capacity building /training 
activities undertaken for different 
project functionaries 

 

k) 11. Corrective Actions and planned 
E&S activities for next quarter 

  

 

 

  

 

 

 

 

 

 

 

 

 

 
 

 

  

 E&S safeguard 

commitment 

Status Corrective 
action/recomme
ndation 

 



 

 

 

 

 

 

 

 

 

 

a) Environment al 
and  Social 
Commitment 
Plan 

Implementation 
ongoing 

b) CG WRD officers 
engaged in DRIP 
project along with 
nodal officer, 
E&S experts, 
contractors need 
training to 
strengthen
 ESCP/ESMP 

c) Implementation. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

b). Environmental 
and Social 
Management 
Plan(ESMP, GBV 

framework and 
LMP) 

 

 

 

 

 

 

 

 

 

 

 

c). Compliance to 
Environmental and 
Social statutory 
requirements 

 

d). Modification or 
change in 

scope 

 

e). Assessment of 
changes and 

Partially 
Complied 

 

ESMP prepared 
and disclosed, 

 

There are only 
male labour, 
however, Cg 
WRD already 
has an Internal 
Complaints 
Committee to 
implement the
 
 
Sexual 
Harassment of 
Women at 
Workplace
 
(Prevention, 
Prohibition & 
Redressal) Act, 
2013, that 
would 
coordinate with 
the GRM 
committee for 
addressing any 
Sexual 
Assault/GBV 
complaints for 
DRIP Projects. 

E&S nodal officer 
and E&S expert are 
ensuring progress in 
E&S compliance. 
Contractors are 
submitting monthly 
E&S safeguards 
compliance reports 
and progress is 
being monitored. 

 

 

 

 

 

 

 

 

 

 

 

 

         ---- 

 

 

 

         ---- 



updating/addendu
m to 

ESIA/ESMP 

LMP prepared 
Ongoing 
compliance 

 

For details, 
see table 7 
and 8. 

 

 

Not required 

 

 

 

Not required 
ITD 
Cementation 
and its 
implementation
s are ongoing 
in dam and it is 
monitored by 
nodal officer 
and E&S 
expert. 

 



    f). Site observations on 
Contractor’s performance 
on Environmental Social 
Health and Safety 
(ESHS)and other plans in 
ESMP 

Site observations on 
Contractors’ performance 
are being updated in E&S 
monthly reports 

 

Ongoing compliance 

 

g). Summary of 
Stakeholder Engagement 
activities as stated in the 
SEF 

Ongoing compliance The reporting dams have 
conducted stakeholder 
consultations and have 
submitted the concerns and 
suggestions. 

Stakeholders’ consultation 

will be conducted 

Routinely to address any 
concerns posed raised. 

 

h). Performance on 
Environmental Social 
Health and Safety 
(ESHS)and other plans in 
ESMP 

Ongoing compliance  Accident prone areas have 
been identified, barricaded 
and increased signage 
broad at accident-prone 
areas, 

 Based on potential risks, 
an emergency response 
plan is in place and 
implemented by M/s R.K. 
LALA contractors have 
displayed Important 
contact details such as 
ambulance, nearest health 
centre, fire brigade, etc. 
 

 Hazardous chemicals and 
wastes are identified with 
proper storage and 
disposal and SOPs 
followed 
 

 



       Training calendar for every 
quarters in place and include 
training on use of PPEs, 
emergency response, first aid 
boxes, handling of hazardous 
material, CoC, GBV, Covid 
protocols, etc 

 Record of inventory of PPEs is 
being maintained. 

 General health check-ups of 
workers is conducted by all 
contractors at nearby PHCs 

 Mock drills on potential 
emergencies are conducted during 
training 

 First aid and CPR for emergencies 
is covered in training 

 

i). Summary 
 of 
Grievances 
received
 an
d redressed 

Complied 

Not received
 any grievances 
during the reporting period 

In addition to the GRM register a drop 
box for employees to submit 
complaints in a safe and confidential 
manner are available at all sites and 
all workers are informed about the 

drop box. 

 

j). 
Environmental 
and Social 

staffing 

Complied E&S expert at SPMU level has been 
appointed 

 

k). Capacity 
building 

/training 

activities 

Complied Contractors are conducting routine 
training and a quarterly/monthly 
training calendar is being prepared 

 



    Corrective action: 

 
 

INCIDENTS AND 
ACCIDENTS 

 

Promptly notify the Bank 
of any incident or accident 
related to the Project 
which has, or is likely to 
have, a significant 
adverse effect on the 
environment, the affected 
communities, the public 
or workers. Provide 
Investigation report with 
sufficient detail regarding 
the incident or accident, 
root-cause analysis and 
actions taken to address 
future recurrence of such 
incident/accidents. 

Notify the Bank 
within 24 hours 
after learning of 
the incident or 
accident and 
provide 
investigation 
report within one 
week. 

CG WRD 
Environment 
Specialist with 
support from 
Social Specialist 
and project 
implementation 
team. 

Only minor accidents like cuts and bruises were 
reported during the reporting period in reporting 
dam. 

• Emergency Response Plan by M/sR.K. 
LALA have been submitted and 
approved. 

• Important telephone numbers such as 
name of contact person to be contacted, 
ambulance number, name of hospital or 
nearby health facility to be contacted are 
displayed at dam. 

• In addition, workers are given First Aid 
& CPR Training to tackle emergency 
situation and conduct emergency mock 
drill. 

• Tool box meetings are conducted before start 
of works daily 

• Quarterly / monthly training calendar that 
includes training on use of PPEs, 
emergency response, first aid boxes, 
handling of hazardous material, CoC, 
GBV, etc. Are being prepared. 

M/S. R.K. 
LALA has 

been 
instructed to 
submit within 
this quarter 

 

   
Recommendation 

  

   
• If any unanticipated environmental and/or 

social risks and impacts arise during 
construction of the Project that were not 
considered in the ESDD, promptly inform, 
nodal officer of the occurrence of such risks or 
impacts, with detailed description of the event 
and proposed corrective action plan; 

  

CONTRACTORS 
MONTHLY REPORTS 

Monthly Progress report 
(MPR) prepared by 
contractors explaining the 
compliance status of the 

 

Submit Quarterly 
Progress Reports 

 

Contractor and 
CG WRD 

E&S social monitoring carried out by the 
contractor .After receiving the monthly report from 
the contractor’s E&S expert conducts a physical 
inspection is conducted for site verification. Based 
on the findings, E&S reports are prepared for dam, 
along with supporting evidence. The reports are 
then submitted to the CPMUs for review and 

contractor is 
submitting 

Quarterly E&S 
safe guards 

 



 

Project with the ESMP in 
their scope. Details E&S 
coverage includes; a) 
Contractor’s ESMP 
implementation work 

comments. For more details, please refer to 
Annexure for respective dams. The detailed 
analysis of each dam, along with its compliance 
status and corrective action plan, is summarized in 
the following tables. 



 plan and PMC reviewed summary of 
implementation progress. 

b). Implementation of Contractor’s ESMP 
(ESMP and related plans such as OHS 
Management Plan, Waste Management Plan, 
Workers’ Camp Management Plan, 
Community Health and Safety Plan, 
Biodiversity management plan, Debris and 
Muck disposal Plan, Cultural Heritage 
Management Plan etc.) 

c). Status of Compliance with E&S statutory 
requirements (including Consent to Operate 
(CTO) & Consent to Establish (CTE), quarry 
permits if applicable, labor licenses, 
insurance, etc.) 

 

d). Status on actions indicated in the Labor 
Management Procedure 

e).ESHS incidents & supervision 

 

f).Usage (no. required, distributed and ensure 
used) of Personal Protective Equipment 
(PPE) such as hard hats, safety shoes and 
safety vests by workers 

g). Safety at work sites like providing traffic 
signage, barriers/delineator, management of 
traffic, drainage and pliable road surface etc. 

 

h). Training conducted, and workers 
participation (submit reports with statistics of 
training and worker’s participation) 

(MPR) 

to the 
Project 

Manageme
nt 

Consultants 
(PMC)shall 
summarize 

the key 
progress 

and issues 
to Bank on 
an agreed 
QPR–to be 
submitted 

every 
quarter. 

 
E&S Performance Status Table no 

Dam wise Status of Appointment of Nodal 
officer 

For detail, seeTable 4  

Dam wise Status of Appointment of E&S 
Expert 

For detail, seeTable 5 

Status-Projects within or in Proximity of 
Protected 

Areas 

For detail, seeTable 6 

Dam wise status of Labour 
Permits/license 

For detail, see Table 7 

Dam wise status of Work force and 
compliance with Migrant labour Act 

For detail, see Table 8 

Dam wise status of GRM Compliance For detail, seeTable 9 

Dam wise status of Prevention of Sexual 
Harassmentat Work place 

For detail, seeTable 10 

Dam wise status of pre-deployment 
labour health check-ups 

For detail, see Table 11 

Dam wise status of Labor Camp Status 
and Compliance 

For detail, seeTable 12 

Dam wise status of impact on land, 
livelihood, or common property resources 

For detail, see Table 13 

Dam wise Status of GBV/SEAH For detail, seeTable 14 

Dam wise Status of Compliance of 
Physical Inspection of worksite 

For detail, see Table 15 

Dam wise status of compliance of 
Occupational Health 

And Safety 

For detail, see Table16 

Dam wise status of Covid Preparedness For detail, see Table 17 

Compliance 
reports for 

dam for every 
month in this 

quarter. 



 

i). Functioning of GRM relating to labor 
aspects, including summary details of 
Workers grievances 

 

j). Community grievances 

k). Corrective Actions and planned E&S 
Activities for next month 

Dam wise status of Waste Generation 
and Disposal Practices in Participating 
Dams 

For detail, see Table 18 

Dam wise status of Worker’s Trainingin 
Participating Dams 

For detail, see Table 19 

 



 
 

ANNUAL THIRD-PARTY AUDIT 

 

IA will undertake Annual Audit of Environment 
and Social Commitment Plan (ESCP) 
activities in coordination with SPMU- DRIP, to 
monitor and verify the following: 

a). Compliance with ESDD/ESIA and ESMPs 
requirements developed for the project 

 

b). Compliance to different subject specific 
plans like Labour management plan, 
implementation status and compliance level. 

 

c). Effectiveness of GRMs 

 

d). Implementation of SEP 

e). Compliance with WB ESS 
requirements Submit audit report and 

corrective actions to SPMU-CWC and The 
World Bank. 

Annual Third-Party 
Evaluation at the 

end of each 
implementation year 
(tentatively to initiate 
by end of December 

31 of each year). 

Third‐Party 
Evaluation Report to 

be submitted 
annually within one 
month of completion 

of the Evaluation 

CG WRD Third-party audit of reporting dam has not yet started. Not yet 
started 

because work 
in progress 



     

ESS1: ASSESSMENT AND MANAGEMENT OF ENVIRONMENTAL AND SOCIAL RISKS AND IMPACTS 

 

ORGANIZATIONALSTRUCTURE 

 

Establish and maintain an E&S 
organizational structure with qualified 
staffs to support management of E&S 
risks at Implementing agency 

 
CG WRD 

Shri. S.S. Nikunj Assistant Engineer (E/M) is the nodal officer 
responsible for Ravishankar Sagar Dam Additionally, the contractor 
appointed E&S expert for dam is responsible for ensuring 
ESMP/ESCP compliance. 

For details, refer table No. 4 
and 5 

 Name Designation 

Shri S.S.Nikunj 

Shri. Bhavin Kumar 
Dewangan   

Nodal officer, Assistant Engineer(E/M) Division CG WRD 

Nodal officer, Assistant Engineer (Civil) Division CG WRD 

 

Shri Domendra 
Deshmukh 

 

Shri Aaditya 
Bhatacharya 

E&S Expert, Asst Engineer(E/M) 

o/o The Executive Engineer, E/M  Division CG WRD 

 

E&S Expert, Asst Engineer(C) 

o/o EinC  Civil  Division CG WRD 

 

 
 

ENVIRONMENTAL AND SOCIAL 
ASSESSMENT (ESA) 

Identify risks category 
(Low/Moderate/Substantial/High) as per 
procedures laid out in Environment and 
Social Management Framework (ESMF) 

 
CG WRD The reporting dam did not qualify for ESIA. Based on the screening 

results, all four dams fall under the low to moderate risk category. 
As per ESMF, ESDD was conducted for all dams and an 
Environment and Social Management Plan was prepared. The 
ESDD and ESMP of respective dams were uploaded on website; 

Disclosed on CG WRD 
website 



ENVIRONMENTAL 
STATUTORYCLEARANCE AND 
APPROVALS 

SPMU and SPMU will ensure 
compliance of any legal or statutory 
clearance/permission/ consent/ permit, if 
required for any sub project activity. 

 

 

 

Before 
commence 

ment of 
activity 

CG WRD Complied, 

Reporting dams have Labour License and Trading license 
submitted. For details on statutory clearance and approval dam 
wise, refer table 7 and 8. 

Outlines the compliance and 
corrective action for dam 

MANAGEMENTOFCONTRACTOR 

 

Ensure incorporating relevant aspect of 
ESMP (E&S mitigation measures, Bill of 
Quantities (BOQ’s, Technical 
Specifications, drawings and mitigation 
cost) and ESCP requirements in bidding 
document for procurement of civil work 
contractor 

Before 
issuance of 

bids CG 
WRD 

CG WRD The bid document for the Electrical works contractor included 
provisions for compliance with Environmental and Social 
Management Plan (ESMP) and Environmental and Social 
Commitment Plan (ESCP). 

 

Include in bidding document 
Environmental and Safety Manager and 
Social cum Community Liaison Officer as 
Key member of Contractor Team and 
explicitly list resources that would be 
mandatory for Effective ESH 
Implementation 

Before 
Issuance of 

bids 

CG WRD Complied No -1 



Disclose Gender Based Violence Risk 
Mitigation Framework 

 

 

 

 

 

 

CG WRD 
and ESIA 

Consulta
nts 

Only male workforce engaged in reporting dam; hence, there 
is no immediate need to make a separate Gender-Based 
Violence Risk Mitigation Framework. However, CG WRD 
already has an Internal Complaints Committee to implement 
the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition & Redressal) Act, 2013.The Project GRM 
Committees work in tandem with the Internal Complaints 
Committee in addressing any cases of GBV, of which no ne 
have been documented so far. Additionally, the appointed 
GRM office rival so female to ease reporting and rectification 
of such cases. Toll free number has been displayed at dam 
sites and on the CG WRD website as well. 

Complied 

ESS2: LABOUR AND WORKING CONDITIONS 

LABOR MANAGEMENT 
PROCEDURES (LMP) 

 

Develop a LMP for all type of employees 
and workers likely to be involved in the 
project and will include LMP in bid 
document for all contracted agencies to 
implement. 

 
CG 

WRD, 
and 
ESIA 

Consulta
nts 

Labour Management Plan was prepared and displayed on the 
website. The contractor is responsible for ensuringon site 
compliance with LMP and ESMP, including workers' occupational 
health and safety. The IA nodal officer conducts monthly monitoring 
and validation. The detailed information dam wise on(a)the number 
of project workers, age, type of labours (local or migrant (b) 
GBV/SEAH (c) pre-employment health check-up(d) first aid(e) 
PPEs(f) Labour camp etc. along with the evidence, compliance 
status and corrective measure were discussed in Table 

No Action Required 



GRIEVANCE 
REDRESSMECHANISMFOR 
PROJECT WORKERS 

 

Establish a Grievance Redress 
Mechanism (GRM) and 
operated by the contracted 
agencies to address Project 
workers workplace concerns. 
CG WRD Ltd will monitor 
implementation of these 
provisions 

 
CG WRD, 
and ESIA 

Consultants 

The reporting dam have established a three tier Grievance Redressal Mechanism 
(GRM) at SPMU and workers level of the project. The details of the nodal officer 
along with their email ID and contact number are displayed on the GRM board at 
the site, in English, and Hindi languages. There were no grievances recorded at 
any site during the reporting period. The procedure for complaint registry is also 
available at all dams. 

 

In reporting dam, workers were explained about the Code of Conduct (COC) and 
their signatures were obtained; additionally, they also received training on COC. 
ITD, M/S R.K. LALA have conducted trainings on GBV submitted Company 
Prevention of Gender Based Violence Code of Conduct rules for its Employees. 

 

  It is important to note that the rehabilitation works are limited to the are aleased 
for the dam, and the local community is situated far away from the site. As a result, 
there is no risk of transportation tot he local community, and the movement of 
fleets is considerably less. 

 

OCCUPATIONAL HEALTH 
AND SAFETY (OHS) 
MEASURES 

 

Develop and implement OHS 
plan to maintain safe working 
environment and workplace. 
The OHS Plan will include 
emergency preparedness and 
response plan; training of 
project workers and remedies 
for occupational injuries death 
and disability and will follow the 
General Environment Health 
and Safety Guidelines 

(EHSG). 

 
EMC, 

Contractor 
and CG 
WRD 

M/S R.K. LALA has submitted OHS Plan and is under review by SPMU. Some 
measures taken to improve the working conditions such as (a) first aids facility (b) 
fire extinguisher (c) Provided PPEs to worker such helmet, shoes, reflecting vest, 
(d) display of safety signage boards (e) conducted training on OHS 

For promoting health and hygiene, the reporting has provision for toilet for males, 
facility for septic tank, continuous supply electricity and piped water, practice 
onsite waste segregation, provision of community kitchen with provision of LPG 
gas and fire extinguisher, first aid, etc. 

Corrective action: 

Dam wise compliance 
and corrective action 

 Action points Timeline 



  Identify work zones that are hazardous/accident- prone, and prepare 
Emergency response Plan and communicate to workers through training 

Emergency Response 
plan of M/S. R.K. LALA 
have been received and 
approved by SPMU 

  Improve the safety signage Complied. Evidence 
shared in monthly reports/ 
check lists for 

Contractor 



 

 

   Maintain record of inventory of PPEs and share detail with SPMU  

    In-house training detail such as number of people trained, 

Training topic, and duration of training 

Complied. 
Evidence 
shared in 
Monthly 
reports 
/checklists for 
one contractor 

        

Recommendation: The contractor should provide standard approved 
PPEs to workers and maintain records for inspection and verification. The 
contractor should ensure and maintain a minimum of 10% spare PPEs 
and safety appliances 

 

ESS3:RESOURCE EFFICIENCY AND POLLUTION PREVENTION AND MANAGEMENT 

HAZARDOUSANDNON-HAZARDOUS 
WASTE MANAGEMENT PLAN: 

Contractor ESMP to include hazardous and 
non-hazardous waste management 
guidelines to handle material at site. These 
will include waste oils, empty pain containers 
where painting is involved and all other 
hazardous waste if any likely to be generated 
during improvement work. 

While 
submitting 

bid 

 

Monitoring 
throughout 

the 
implementa 

tion 

EMC, 

Contrac
tor and 

CG 
WRD 

All reporting dams have been practicing at site waste segregation for dry 
and wet waste collection for non-hazardous waste. No forest or community 
land being used for waste disposal. Waste is disposed at landfill with 
permission obtained from local village panchayat body at Gangrel 

Action points Timeline 

All firms/ contractors have been 
instructed to compliance with the 
directive. 

Complied. Evidence shared in 
Quarterly reports and QPR Gap 
status report for contractors 

  

Corrective action: 

 



CONSTRUCTION WASTE, DEBRISAND 
OTHER WASTE DISPOSAL: DISPOSAL 
SITE MANAGEMENT AND 
RESTORATION PLAN 

Contractor ESMP to include construction 
waste and other waste Disposal Site 
Management and Restoration Plan including 
allocated budget to implement the plan. at 
Gangrel will monitor implementation of this 
plan. CG WRD will assist in getting necessary 
clearance, if any required, for location 
identified in forest area. 

While 
submitting 

bid 

 

Monitoring 
throughout 

the 
implementa 

tion 

EMC, 

Contrac
tor and 

CG 
WRD 

Empty containers, replaced parts and debris are collected and 
temporarily stored and will be disposed of as per ESMP. Dumping 
site is under the process of being identified as per ESMP. 

 

EFFICIENT USE WATER AND OTHER 
RESOURCES 

 

 

Contractor ESMP to include project’s 
specific water use and water conservation 
plan and other resource source and use and 
conservation plan. Contractor will ensure that 
resource required for Dam rehabilitation 
program is not sourced from unauthorized 
sources. 

While 
submitting 

bid 
Monitoring 
throughout 

the 
implementa 

tion 

EMC, 

Contrac
tor and 

CG 
WRD 

The contractor did not source raw material from unauthorized sources. 
Construction materials are sourced from CG WRD approved quarry and 
dealers. 

Corrective action: firms / contractors have been instructed to comply 
with the directive 

-- 

 



 

ESS4: COMMUNITY HEALTH AND SAFETY 

    -- 

TRAFFIC, ROAD and COMMUNITY 
SAFETY: 

 

Contractor ESMP to include Traffic 
Management and Road Safety Plan, 
Emergency Response Plan, Labor influx plan, 
Community Health and Safety Plan (including 
in relation project workers, and any risks of 
labor influx, such as communicable and non-
communicable diseases) will monitor 
implementation of this 

plan. 

While 
submitting 

bid 

 

Monitoring 
throughout 

the 
implementati

onon 

EMC, 

Contractor and 
CG WRD 

Work site dam's area, and the local 
community is far from the site. As the 
movement of vehicle in density in vactional 
day but other day is minor traffic.  whom with 
the help of the local Traffic Police. All 
necessary permissions and notices are 
provided in Monthly Reports/checklists. 

 

ESS5: LAND ACQUISITION, RESTRICTIONSON LAND USE AND INVOLUNTARY RESETTLEMENT 

    -- 

Prepare Abbreviated Resettlement Action Before CG WRD and The work is related to Operation & 
Maintenance of Existing Substation and Street 
Light  

 

Plan/ Resettlement Action Plan as per Issuance of ESIA Therefore, no particular land acquisition 
required for this work. 

 

Resettlement Policy Frame work Contract bids consultants   

ESS6: BIODIVERSITY CONSERVATION AND SUSTAINABLE MANAGEMENT OF LIVING NATURAL RESOURCES 

CG WRD to conduct Biodiversity and 
conservation plan assessments specially to 
the DAM sites close to the conservation 

Areas 

Before 
issuance of 
contract bids 

CG WRD and 
ESIA 

consultants 

The Dam area is situated in Open rural area and 
there are no any special condition related to 
weather therefore no any critical condition made 
at site. Hence no Biodiversity plan required at 

site. 

-- 



 

ESS7: INDIGENOUS PEOPLES / SUB-SAHARAN AFRICAN HISTORICALLY UNDER SERVED TRADITIONAL LOCAL COMMUNITIES 

C G W R D   shall prepare and disclose Tribal 

Development Plans in accordance with the 
over all Tribal Development Frame work 

Prior to 
invitation of  
bid 

CG WRD and 
ESIA 
consultants 

Not triggered, interventions were with in 
dams lease area. 

-- 



 

ESS8: CULTURAL HERITAGE 
 

CG WRD to develop a Cultural Heritage Management Guidelines and if required 
a Plan in sub projects if any such cultural aspects is likely to be affected from 
any of the dam scheme. 

Prior to 
invitation 
of bid 

CG WRD and 
ESIA 

consultants 

Not triggered as dam sure 
not in proximity o Cultural 
Heritage hotspots 

 

-- 

ESS10: STAKEHOLDER ENGAGEMENT AND INFORMATION DISCLOSURE 
 

Disclose Draft Stakeholder Engagement 
Framework(SEF) which should include detail 

of Project GRM including date of notification 
of constitution of GRC members 

 ESIA 

consultants 
and CG WRD 

Prepared and disclosed on CG WRD web site for dam  

STAKEHOLDERENGAGEMENTPLAN- 

Prepare and disclose a Stakeholder 
Engagement Plan for each dam as part of 
the ESMP in accordance with the 
Stakeholder Engagement Plan 

Before 
issuance of 

bids 

ESIA 

consultants 
and CG WRD 

Not applicable 

 

 

CAPACITYSUPPORT(TRAINING) 
 

Provide orientation/sensitization and training 
to targeted groups about relevant topics; 

CG WRD staff (stakeholder mapping and 
engagement; specific aspects of 
environmental and social assessment; 

Emergency preparedness and response; 

During 
preparatio
n & post 
launch 
workshop 

CG 
WRD&ESA 

Consultant & 
Bank 

CG WRD 

Partially complied 

 

Duringthereportingperiodallcontractorshavecompliedandconductedtr
ainingforworkers,  

 

It is important to note that the rehabilitation works are confined within 
the dam lease area, and the 

 



 

Community health and safety). 

 Stakeholders including 
Contractor, Support 
Consultants (Labor 
Management Procedures; OHS 
guidelines, emergency 
preparedness and response; 
community health and safety) 
 Communities (construction 
stage impacts, safety 
provisions, OHS guidelines) 
 Project workers (OHS 
guidelines, provisions relating 
to LMP, GBV Risk 
Mitigation framework) 

To be 
conducted 
bi‐Annually 

MC agency. local community is situated far away from the site. As a result, there is no risk of 
transportation to the local community, and the movement of fleets is considerably 
less. 

Corrective action: 

 Training calendar for M/s. R.K. LALA will prepare for the coming quarter 

 

Provide training for Project 
workers on occupational health 
and safety including on 
emergency prevention and 
preparedness and response 
arrangements to emergency 

Situations 

Througho 
ut project 
implemea
tation 

stage 

 

 
Dam wise compliance status 

Tables below enumerate the dam wise status of ESCP/ESMP; 

Table4: Dam wise Status of Appointment of E&S Nodal Officers 

 

 

Sr.No. 

State/IAs Name of project Detail of nodal officer and details 
(designation, phone, ande mail) 

Compliance status Corrective action 

 

 

 

1 

 

Chhattisgar
h/CG WRD 

Lighting arrangement of dam top, Right 
and Left Guid Bund, Garden, Gallery, 
Supply, Installation, Testing and 
Commissioning of LED Street Light 
Fixture, Pole Cable, AB Cable, Sky Lift 
(Sky Men)/ Light Elevator, 1 No. 250KVA, 
11/0.43 KV New Substation, Alternative 

Name: Shri.S.S.Nikunj   

       Designation: Assitant Engineer, 

       Mobile No:  9827970332 

 

 

Complied 

 

 

No action required 



Electric Power Supply System (125 & 160 
KVA DG Set ) repair and fencing of 
1600KVA 33/11KV & 500KVA, 11/0.43 
KV Substation with re-internal 
electrification of Residential Quarters of 
RSP Gangrel Colony.  

 Email:   
sohannikunj3171@gmail.com 

 

  

 

 

Table5: DamwiseStatusof AppointmentofE&S expert 

 
Sl.No. State/IAs Nameofproject Detail of E&S experts Compliances

tatus 
Correctiveaction 

 

1 

 

Chhattisgar
h/ CG WRD 

Lighting arrangement of dam top, Right 
and Left GuidBund, Garden, Gallery, 
Supply, Installation, Testing and 
Commissioning of LED Street Light 
Fixture, Pole Cable, AB Cable, Sky Lift 
(Sky Men)/ Light Elevator, 1 No. 250KVA, 
11/0.43 KV New Substation, Alternative 
Electric Power Supply System (125 & 160 
KVA DG Set ) repair and fencing of 
1600KVA 33/11KV & 500KVA, 11/0.43 KV 
Substation with re-internal electrification 
of Residential Quarters of RSP Gangrel 
Colony. 

Name: Domendra Deshmukh 

Designation:Asst.Engineer(E/M), 

Mobile no:9630309473  

& 

Name: Aaditya Bhatacharya 

Designation:Asst.Engineer(C), 

Mobile no:9753621333  

Email add:  

Mail to:pranabpal72@gmail.com 

 

Complied 

 

No action required 

 

Table6: Dam wise Status-Projects with in or in Proximity of Protected Areas 

 



 

 

Sl.No. 

 

 

State/IAs 

 

 

Name of project 

 

Name of 
Protecte
d Area 

Permissi
on taken 

from 
Wildlife 
Warden 
(Yes/No) 

Labour 
training 
not to 

indulgei
n tree 

cutting/h
unting or 
venture 
into PA 

Access 
control  to 

PA in 
consultatio

n with 
Wildlife 

Department 

Noisy 
operations/tra
nsportation of 

man and 
material 

through/in 
proximity to 
PA shall be 
restricted to 
night time 

Speed limit, 
PUC, no 

horns 
implemente
d strictly for 
all types of 
transportati
on through 
protected 

areas 

 

Labour 
camp 
not 
kept 
near 
PA 

 

Over
all 

com
plia
nce 

1 
 

 

 

 

 

Chhattisga
rh/ CG 
WRD 

Lighting arrangement of dam top, Right and 
Left Guid Bund, Garden, Gallery, Supply, 
Installation, Testing and Commissioning of 
LED Street Light Fixture, Pole Cable, AB 
Cable, Sky Lift (Sky Men)/ Light Elevator, 1 
No. 250KVA, 11/0.43 KV New Substation, 
Alternative Electric Power Supply System 
(125 & 160 KVA DG Set ) repair and fencing 
of 1600KVA 33/11KV & 500KVA, 11/0.43 
KV Substation with re-internal electrification 
of Residential Quarters of RSP Gangrel 
Colony. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

 

 
Table7:Dam wiseStatus of Labour Permits/license 

 

 

Sl.No 

 

State/IAs 

 

Name of project 

Labour 
license 

status(Y
/N) 

Labour 
insuranc
e status 

(Y/N) 

Total 
Number of 

Labour 

ESI 
status(Y/N) 

Compli
ance 

status 
(compli
ed/not 

complie
d) 

 Corrective 
action 

 

Remarks 

  Lighting arrangement of dam top, Right and 
Left Guid Bund, Garden, Gallery, Supply, 

  
 

 

 

 

  

M/s R.K. 
Lala have 

 

Not Applicable, project is not located in proximity to PA. 



1 Chhattisgar
h/ CG WRD 

Installation, Testing and Commissioning of 
LED Street Light Fixture, Pole Cable, AB 
Cable, Sky Lift (Sky Men)/ Light Elevator, 1 
No. 250KVA, 11/0.43 KV New Substation, 
Alternative Electric Power Supply System 
(125 & 160 KVA DG Set ) repair and fencing 
of 1600KVA 33/11KV & 500KVA, 11/0.43 KV 
Substation with re-internal electrification of 
Residential Quarters of RSP Gangrel Colony.

Yes Yes  

07 

Yes under 
review 

already 
obtained 
labour 

license. 

Enclosed. 

 

   

 

 

 

 

 

Table8: Dam wise Status of Work for compliance with Migrant Labour Act 

 
Sl.No. State/Ias Name of project Civil Work 

/Hydro 
Mechanical 

works 

Local Worker’s Migrant worker Total no 
of 

Worker’s 

Compliance with 
migrant labour 

Act Male Female Male Female 

1  

Chhattisgarh / 
CG WRD 

Lighting arrangement of dam top, Right and Left 
Guid Bund, Garden, Gallery, Supply, Installation, 
Testing and Commissioning of LED Street Light 
Fixture, Pole Cable, AB Cable, Sky Lift (Sky Men)/ 
Light Elevator, 1 No. 250KVA, 11/0.43 KV New 
Substation, Alternative Electric Power Supply 
System (125 & 160 KVA DG Set ) repair and fencing 
of 1600KVA 33/11KV & 500KVA, 11/0.43 KV 
Substation with re-internal electrification of 
Residential Quarters of RSP Gangrel Colony. 

 

Electrical work 
07 Nil Nill Nil 

 

07 

 

Nill 

 



 
  

 

Table9:Damwise Status of GRM Compliance 

 

 

Sl.No. 

 

State/Ias 

 

Name of project 

 

GRM 
Committee 
formed 
(Yes/N) 

Number 
of cases 
recorded 

Number 
of     

cases 
resolved 

 

Compliance
status 

 

Remarks 

1  

Chhattisgarh / 
CG WRD 

 

Lighting arrangement of dam top, Right and Left Guid Bund, 
Garden, Gallery, Supply, Installation, Testing and 
Commissioning of LED Street Light Fixture, Pole Cable, AB 
Cable, Sky Lift (Sky Men)/ Light Elevator, 1 No. 250KVA, 
11/0.43 KV New Substation, Alternative Electric Power 
Supply System (125 & 160 KVA DG Set ) repair and fencing 
of 1600KVA 33/11KV & 500KVA, 11/0.43 KV Substation with 
re-internal electrification of Residential Quarters of RSP 
Gangrel Colony 

Yes Nil -- complied Drop Box and Emergency 
Contacts are also displayed at 
site 

SPMU GRM board in English 
and Hindi with GRM officer 
details and toll-free no. 
Installed at dam. 

 

 

 

 

 

 

 

 

 



 Table10: Dam wise Status of Prevention of Sexual Harassment at Workplace 

 
Sl.No. State/Ias Name of project Total no 

of Female 
Worker’s 

Sexual Harassment committee formed 
(Yes/N) 

Number 
of cases 
recorded 

Number 
of cases 
resolved 

Complia
nce 

status 

Corrective 
actions 

 

1 

 

Chhattisgarh / 
CG WRD 

 

Lighting arrangement of dam top, Right 
and Left Guid Bund, Garden, Gallery, 
Supply, Installation, Testing and 
Commissioning of LED Street Light 
Fixture, Pole Cable, AB Cable, Sky Lift 
(Sky Men)/ Light Elevator, 1 No. 
250KVA, 11/0.43 KV New Substation, 
Alternative Electric Power Supply 
System (125 & 160 KVA DG Set ) 
repair and fencing of 1600KVA 
33/11KV & 500KVA, 11/0.43 KV 
Substation with re-internal 
electrification of Residential Quarters 
of RSP Gangrel Colony 

 

(M/sR. K. LALA) 

 

Nil 

GRM committees over seeing GBV 
monitoring, while SPMU has an established 
Internal Complaints Committee to implement 
the Sexual Harassment of Women at 
Workplace (Prevention, Prohibition & 
Redressal) Act, 2013.The Project GRM 
Committees work in tandem with the Internal 
Complaints Committee in addressing any 
cases of GBV, while SPMU has an 
established Internal Complaints Committee 
to implement the Sexual Harassment of 
Women at Workplace (Prevention, 
Prohibition & Redressal) Act, 2013.The 
Project GRM Committees work in tandem 
with the Internal Complaints 

 

 

Nil 

 

 

Nil 

 

 

Nill 

 

 

Nil 

 



 

 
11:Damwise Status of Pre-deployment labour health check-up 

 
Sl.NO. State/Ias Name of project Health check-up 

(Y/No) 
Compliance status Corrective action 

1 Chhattisgarh 
/ CG WRD 

 

Lighting arrangement of dam top, Right and Left Guid Bund, Garden, 
Gallery, Supply, Installation, Testing and Commissioning of LED Street 
Light Fixture, Pole Cable, AB Cable, Sky Lift (Sky Men)/ Light Elevator, 
1 No. 250KVA, 11/0.43 KV New Substation, Alternative Electric Power 
Supply System (125 & 160 KVA DG Set ) repair and fencing of 1600KVA 
33/11KV & 500KVA, 11/0.43 KV Substation with re-internal electrification 
of Residential Quarters of RSP Gangrel Colony 

 

Yes 

 

Enclosed 
 

Not Required 

     (M/s R. K. LALA)   
 

 

Table12:Dam wise Status of Labour Camp Compliance 

 

 

 

 

 

Sl. 

No. 

 

 

 

 

 

State/I
as 

 

 

 

 

 

Name of project 

 

 

 

 

 

Location 

 

 

 

 

Number 
of units 

 

Amenities 

Waste 
manageme

nt 

 

Community kitchen 

First 
aid 

Overall 
compli
ance 

Separate 
toilet 

for male 
and 

female 

Power 
supply 

Drinkin
g Water 
supply 

Fencing Wastew
ater 

treatme
nt 

Solid 
waste 

collection 
&disposal 

Community 
kitchen 

Fuel 
type 

Fire  
existing  
User in 
comm 
unity 
kitchen 

  

 

 

1 

Chhattisg
arh / CG 
WRD 

Lighting arrangement of dam 
top, Right and Left Guid Bund, 
Garden, Gallery, Supply, 
Installation, Testing and 
Commissioning of LED Street 

Gangrel 
Dam 
Dist.- 
Dhamtari 

1 Yes  Yes Yes No.          
All ready 
Protected 

Area  

Nill Nill Yes LPG Yes Yes Complied 



Light Fixture, Pole Cable, AB 
Cable, Sky Lift (Sky Men)/ 
Light Elevator, 1 No. 250KVA, 
11/0.43 KV New Substation, 
Alternative Electric Power 
Supply System (125 & 160 
KVA DG Set ) repair and 
fencing of 1600KVA 33/11KV 
& 500KVA, 11/0.43 KV 
Substation with re-internal 
electrification of Residential 
Quarters of RSP Gangrel 
Colony 

(M/sR. K. LALA) 

 

 

 

Table13: Dam wise Status of impact on livelihood, or common property resource 

 
Sl.No. State/Ia

s 
Name of project 

Trigger any permanent 
or temporary impact 
on private or 
community land, 
assets (structures, 
trees, crops) 

Impact 
on 

cultural 
property 
(specify) 

Impact on 
livelihood 
(specify) 

Impacts on 
vulnerable 
population   
(specify) 

Overall 
compliance 

status 

Correcti
on 
actions 

1  

Chhattisg
arh / CG 
WRD 

Lighting arrangement of dam top, Right and Left 
Guid Bund, Garden, Gallery, Supply, 
Installation, Testing and Commissioning of LED 
Street Light Fixture, Pole Cable, AB Cable, Sky 
Lift (Sky Men)/ Light Elevator, 1 No. 250KVA, 
11/0.43 KV New Substation, Alternative Electric 
Power Supply System (125 & 160 KVA DG Set ) 
repair and fencing of 1600KVA 33/11KV & 
500KVA, 11/0.43 KV Substation with re-internal 

No impact, work 
confined with in dam 
area 

Not 
applicable 

Vendors and 
commercial 
shops in vicinity 
to construction 
and labour 
camps are 
economically 
impacted in a 

No 
applicable 

Complied No 
action 

required 



electrification of Residential Quarters of RSP 
Gangrel Colony 

(M/s R. K. LALA)) 

positive way due 
to influxf labour 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Table14:Dam wise Status of implementation of GBV/SEAH 

 
Sl.No. State/Ia

s 
Name of project Code of 

Conduct    
(CoC) issued 
to all Worker’s 
in language 
they can 
understand? 

Was 
Induction 
training of 
Worker’s 
conducted 
covering GBV 
issues? 

Separate well-
lit toilets 
available for 
men and 
women at site 
and camp 

Presence of 
GBV 
hotspots 

Worker’s 
aware 
about 
SH/GBV? 

Overall 
compli
ance 
status 

Corrective 
actions 

1 Chhattisg
arh / CG 
WRD 

Lighting arrangement of dam top, 
Right and Left Guid Bund, Garden, 
Gallery, Supply, Installation, Testing 
and Commissioning of LED Street 
Light Fixture, Pole Cable, AB Cable, 
Sky Lift (Sky Men)/ Light Elevator, 1 
No. 250KVA, 11/0.43 KV New 
Substation, Alternative Electric Power 
Supply System (125 & 160 KVA DG 
Set ) repair and fencing of 1600KVA 
33/11KV & 500KVA, 11/0.43 KV 
Substation with re-internal 
electrification of Residential Quarters 
of RSP Gangrel Colony. 

 

Yes 

Duly signed 
CoC by labour 

submitted 

 

Yes 

 

Yes but female 
worker not 
engaged 

GBV is 
being 

monitored 
for any 
affected 

local 
population 

 

Yes 

 

Complied 

 

No action 
required 



 

 
Table15:Dam wise Status of Compliance of Physical Inspection of worksite 

 

S
l.N

O
. 

S
ta

te
/ I

as
 

N
am

e 
o

f 
p

ro
je

ct
 

S
ta

tu
s

 o
f 

G
en

e
ra

 l 
C

le
an

lin
e

ss
, 

h
ea

lt
h

, 
an

d
 h

y
g

ie
n

ic
 li

vi
n

g
 

co
n

d
it

io
n

s
 

A
d

eq
u

at
e 

su
p

p
ly

 o
f 

p
o

ta
b

le
 w

at
e

r 

A
d

eq
u

at
e 

s
u

p
p

ly
 o

f 
p

o
w

er
 

W
as

te
 c

o
lle

ct
io

n
 

an
d

 d
is

p
o

sa
l 

sy
st

em
 

S
ew

ag
e 

co
lle

ct
io

n
 

an
d

 d
is

p
o

sa
l 

sy
st

em
 

F
ir

e 
p

ro
te

ct
io

n
 

sy
st

em
 

C
o

o
ki

n
g

 f
u

el
su

p
p

ly
 

sy
st

em
/c

o
m

m
u

n
it

y 
ki

tc
h

en
 f

u
n

ct
io

n
al

 
A

n
y 

co
m

p
la

in
ts

 
fr

o
m

 t
h

e 
la

b
o

u
r 

liv
in

g
 in

 c
am

p
 

A
n

y 
c

o
m

p
la

in
t 

s 
fr

o
m

 
co

m
m

u
n

it
y

li
vi

n
g

 
in

su
rr

o
u

n
d

in
g

 a
re

a
 

A
n

y 
G

e
n

d
er

 b
as

ed
 

vi
o

le
n

c
e 

re
p

o
rt

ed
 

fr
o

m
 

ca
m

p
/c

o
m

m
u

n
it

y 
A

n
y 

in
ci

d
en

ts
 o

f 
tr

ee
s

 c
u

tt
in

g
 

re
p

o
rt

ed
 

A
n

y 
C

o
vi

d
 c

as
es

/ 
o

th
er

 in
fe

ct
io

u
s 

d
is

ea
se

 c
as

e
s 

re
p

o
rt

ed
?

 
O

ve
ra

ll 
co
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C
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e
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o

n
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1 

Chhatt
isgarh/ 
CG 
WRD 

Lighting arrangement of dam 
top, Right and Left Guid 
Bund, Garden, Gallery, 
Supply, Installation, Testing 
and Commissioning of LED 
Street Light Fixture, Pole 
Cable, AB Cable, Sky Lift 
(Sky Men)/ Light Elevator, 1 
No. 250KVA, 11/0.43 KV 
New Substation, Alternative 
Electric Power Supply 
System (125 & 160 KVA DG 
Set ) repair and fencing of 
1600KVA 33/11KV & 
500KVA, 11/0.43 KV 
Substation with re-internal 
electrification of Residential 
Quarters of RSP Gangrel 
Colony 

(M/sR. K. LALA)) 

regular 
mainten
ance of 

cleanline
ss 

Yes  

Water 
supply 
by CG 
WRD 

DG 
set 

Practice 
onsite 
waste 

segregatio
n   and 

disposal at 
land fill 

Septic 
tank 

Yes Yes   No No No No No C
o
m
p
li
e
d 

As 
corrective 
action 
SPMU is 
regularly 
instructing 
Contractor 
to improve 
general 
cleanliness 
health and 
hygiene 

 



 

 
 
 

Table16:Dam wise status of compliance of Occupational Health and Safety 

 

Sl
.N
o. 

State/Ia
s

Name of project Site 
provid
e 
appro
priate 
type of 
PPEs 
to 
worker
s 

Identified 
work  
zone 
which are 
Hazardou
s/prone 
to 
accidents 

Display 
of 
warning 
signage 

SOPs for 
hazardous 
material 
prepared for 
handling 
and storage 

Adequate first 
aid boxes and 
fire 
extinguishers 
available at 
site 

Emergency 
action plan 
prepared 
and 
displayed 

Key persons to 
be contacted 
during 
emergency, 
protocol for 
types of 
emergency, 
accident 
reporting, etc 

Training 
conducted 
on 
Occupatio
nal Health 
& Safety 
and 
emergenc
y 
response 

Compliance 
status 

1 Chhatti
sgarh/ 
CG 
WRD 

Lighting arrangement of dam 
top, Right and Left Guide 
Bund, Garden, Gallery, 
Supply, Installation, Testing 
and Commissioning of LED 
Street Light Fixture, Pole 
Cable, AB Cable, Sky Lift 
(Sky Men)/ Light Elevator, 1 
No. 250KVA, 11/0.43 KV 
New Substation, Alternative 
Electric Power Supply 
System (125 & 160 KVA DG 
Set ) repair and fencing of 
1600KVA 33/11KV & 
500KVA, 11/0.43 KV 
Substation with re-internal 
electrification of Residential 
Quarters of RSP Gangrel 
Colony 

(M/s R. K. LALA) 

PPEs 
provided 
to 
workers 
includes 
shoes, 
gloves, 
safety 
helmets 
etc 
evidence 
shared. 

 

Hazardous/
accidents 
prone work 
zone 
identified, 
evidence 
shared. 

Displayed 
warning 
signage at 
sites 
&caution 
tape for 
safety 
purpose, 
evidence 
shared. 

SOPs for 
hazardous 
material 
prepared, 
evidence 
shared. 

Adequate first 
aid boxes and 
fire 
extinguishers 
available at 
site, evidence 
shared. 

Emergency 
action plan 
prepared and 
displayed. 
Evidence 
shared. 

Appointed key 
persons to be 
contacted, details 
shared 

 

 

 

Training 
conducted 

 

 

 

 

Enclosed 

 

 

 

 

 

 

 

 

 



 

Table17:Dam wise Status of Covid Preparedness 

 

 

Sl.No. 

 

State/Ias 

 

Name of project 

All 
worker/staf
fs 
vaccinated 

Training 
conducted        
on                      
Covid 
protocols 

Covid test 
conducted for 
Worker’s(rando
m) 

Thermal 
scanning and 
face masks 
available at site 
and use 
implemented? 

Appointment 
of Covid 
focal point 

Overall 
complianc
estatus 

1 Chhattisgarh/ 
CG WRD 

Lighting arrangement of dam top, 
Right and Left Guid Bund, Garden, 
Gallery, Supply, Installation, Testing 
and Commissioning of LED Street 
Light Fixture, Pole Cable, AB Cable, 
Sky Lift (Sky Men)/ Light Elevator, 1 
No. 250KVA, 11/0.43 KV New 
Substation, Alternative Electric 
Power Supply System (125 & 160 
KVA DG Set ) repair and fencing of 
1600KVA 33/11KV & 500KVA, 
11/0.43 KV Substation with re-
internal electrification of Residential 
Quarters of RSP Gangrel Colony 

(M/s R. K. LALA) 

 

 

  

 

 

 

 

 

 

NOT APPLICABLE 



Table18: Dam wise Status of Waste Generation and Disposal Practices 

 
Sl.NO. State/Ias Name of project Safe disposal arrangements 

for debris/muck, and others 
wastes, etc 

Debris disposal site not on 
drainage line, not on forestland, 
not in proximity to community. 

Hazardous waste 
identified, stored 
securely, and disposed 
through authorized 
vendor 

Compliance 
status 

1 Chhattisgarh
/CG WRD 

Lighting arrangement of dam top, 
Right and Left Guid Bund, Garden, 
Gallery, Supply, Installation, 
Testing and Commissioning of LED 
Street Light Fixture, Pole Cable, AB 
Cable, Sky Lift (Sky Men)/ Light 
Elevator, 1 No. 250KVA, 11/0.43 
KV New Substation, Alternative 
Electric Power Supply System (125 
& 160 KVA DG Set ) repair and 
fencing of 1600KVA 33/11KV & 
500KVA, 11/0.43 KV Substation 
with re-internal electrification of 
Residential Quarters of RSP 
Gangrel Colony 

(M/s R. K. LALA) 

 

 

 

 

 

 

Empty containers, replaced 
parts and debris are collected 
and temporarily stored and will 
be disposed of as per ESMP. 
Dumping site is under the 
process of being identified as 
per ESMP 

Site identification as per 
ESMP specifications will be 
followed 

As reported, storage 
sheds are available and 
the waste is disposed 
through SPCB authorized 
vendor. 

 

Ongoing 
compliance 

 

 



Table19:Dam wise status of Worker’s Training in Participating Dams 

 
Sl.No
. 

State/Ias Name of project Worker’s training 
conducted and 
record maintained 

Coverage of training – PPEs, 
emergency response, first aid 
boxes, handling of hazardous 
material, CoC, GBV, Covid 
protocols, etc 

Overall 
compliance 

Corrective actions 

1 Chhattisgarh
/ CG WRD 

Lighting arrangement of dam top, 
Right and Left Guid Bund, Garden, 
Gallery, Supply, Installation, 
Testing and Commissioning of 
LED Street Light Fixture, Pole 
Cable, AB Cable, Sky Lift (Sky 
Men)/ Light Elevator, 1 No. 
250KVA, 11/0.43 KV New 
Substation, Alternative Electric 
Power Supply System (125 & 160 
KVA DG Set ) repair and fencing of 
1600KVA 33/11KV & 500KVA, 
11/0.43 KV Substation with re-
internal electrification of 
Residential Quarters of RSP 
Gangrel Colony 

(M/s R. K. LALA)) 

Yes, evidence 

shared 

Yes, evidence 

shared 

complied Training calendar and records
submitted and evidence shared 



QPR Gap Status for Quarter ending April -June  2026–CG WRD 

 
Sl.no IA/QPR 

Component/Concerns 

Status Remarks 

1. Contract Awarded vs  QPR 
Submitted 

 No. Of dams where contract has been awarded: Package –I: One 
Dams 
Electrical Work Package: - One Dam 

 No. Of dams E&S report submitted and covered in QPR: 1Dam 
 No. Of dams works are ongoing on: 1dam 
 No. Of dams work is completed: works are still in progress 
 No. Of dams contract awarded but work not started: Nil 

 

2. Work Progress Status between 
previous to current QPR/Key 
activities undertaken during 

current QPR 

 Key interventions: Nil 
 Work completed: Works are in progress 
 Key activities which will take place in the current reporting period: 

 

   Physical Progress Dam as on June, 2026  

  Sl 
No 

Name of 
the Dam 

Interventions 
Physical 
Progress 

Package 

  1 

(a) 

Ravi 
Shankar 

Sagar 
Project 
Gangrel 

Lighting arrangement of dam top, 
Right and Left Guide Bund, Garden, 
Gallery, Supply, Installation, Testing 
and Commissioning of LED Street 
Light Fixture, Pole Cable, AB Cable, 
Sky Lift (Sky Men)/ Light Elevator, 1 
No. 250KVA, 11/0.43 KV New 
Substation, Alternative Electric 
Power Supply System (125 & 160 
KVA DG Set ) repair and fencing of 
1600KVA 33/11KV & 500KVA, 
11/0.43 KV Substation with re-

72% Package-I 



internal electrification of Residential 
Quarters of RSP Gangrel Colony 

       



 
 
 
 

Sl.no IA/QPR 

Component/Concerns 

Status Remarks 

3. E&S organizational Structure 
with qualified staff for 
management of E & S Risk 

Organisation structure for E&S management Direction has been given tot he 
Technical Head of M/s R.K. 
Lala appoint E&S expert as it 
is a stipulation in the Bid 
documents.   

Projectedcompliance:3months 

Expertname Status Detail (name, phoneand email) 

Nodal officer Appointed Shri S.S. Nikunj               
Assistant Engineer,  (E/M) 

sohannikunj3171@gmail.com        
Ph. No. : 9827970332 

E&Sexpert 
(SPMU) 

Appointed Shri Domendra Deshmukh 

Ph no.:9630309473 

Shri Aaditya Bhattacharya 

pranabpal72@gmail.com 

Ph no.: 9753621333 

Appointed 



 

Sl.no IA/QPR 

Component/Concerns 

Status Remarks 

4. Status of GRM -Provision of 
Drop Box and display boards at 
site with details of contact 
person 

 GRM board displaying the contact details of main GRM          
Officer is displayed at all dam sites along with another GRM 
board translated into Hindi, the local language. The GRM 
Officer is also female and serves to oversee gender-based matters 
as well. 

 GRM details are also displayed on the CG WRD website with 
phone number of the GRM officer as wellastoll free number 
which also serves as women toll free helpline number. 

 A three tier GRM Committee and Procedure have been set up 
which his inclusive of Headmen of near by villages, SPMUsite 
engineers and Contractor Supervisors at the first tier, Dam 
Manager and Executive Engineers of each dam at the second 
tier and Project Manager of SPMU and Contractors at the top 
tier. 

  Contractor has also set up their own GRM Committees to cater 
to workers level GRM 

 All sites are provided with a Complaint drop box and Complaint 
registers are also maintained. 

 CG WRD already has a functioning Internal Complaints 
Committee to implement the Sexual Harassment of Women at 
Workplace (Prevention, Prohibition & Redressal) Act, 2013, 
that would coordinate with the GRM   committees for addressing 
any Sexual Assault/GBV complaints for DRIP Projects. 

Complied. 

5. Code of conduct (COC)  M/s. R.K. Lala have translated Code of Conduct into 
Chhattisgarhi   language   and communicated to workers 
during tool box talks. 

 

 COC board will be 
displayed at sites 
(Hindi language). 



 

Sl.no IA/QPR 

Component/Concerns 

Status Remarks 

6. SEF provision vs deviation 
situation 

 Since the dam site is at a remote location hence there is little 
traffic situation and also management at the dam site along with 
local police units is taken up to ensure law and order is 
maintained to prevent speeding and unnecessary blockages. So 
far, order has been maintained and tourism activities are being 
carried out maintaining a safe distance from the dam structure 

 

 Questionnaires were collected along with their responses 
documented and no opposition to the project was noted. Locals 
acknowledge the need for the project and expressed support. 

 

 

 There is not much traffic at the dam site since there is little to no 
interference/ blockade situation being created by the locals.   
 

YES (The Dam is situated at rural 
& Tourism place, therefore there 
is little chance/ occasionally of 
traffic at site) 
 

 

YES (Local labour are hired by 
contractor, so there is no 
objection by locals) 
 

 

YES 

 

7. Status of prevention of Sexual 
Harassment-Status of existence 
of SH committees 

 CG WRD already has an Internal Complaints Committee to 
implement the Sexual Harassment of Women at Workplace 
(Prevention, Prohibition & Redressal) Act, 2013, that would 
coordinate with the GRM committee for addressing any Sexual 
Assault/GBV complaints for DRIP Projects. 

 The Internal Complaints Committee abides by the Reporting 
and Redressal process laid out as per the Sexual Harassment of 
Women at Workplace (Prevention, Prohibition & Redressal) 
Act, 2013 

 The Project   Complaints Committee in addressing any cases of 
GBV, of Which none have been documented so far. 

No Female Labour working at 
site. 



 

Sl.no IA/QPR 

Component/Concerns 

Status Remarks 

   Additionally, the appointed GRM officer is also female to ease 
reporting and rectification of such cases. Toll free number has 
been displayed at all dam sites and on the CG WRD website as 
well. 

 

8. Any trainings provided to 
staff/contractors on POSH act 
provisions 

 M/s R.K. Lala has submitted its own policy on Prevention of 
Gender Based Violence Code of Conduct Rules. For the 
present quarter, the following training records are available: 
 

 RSP DAM: Latest Gender Based Violence training      
conducted on 05/01/2026.conducted by E&S expert, Shri 
Vijay Kumar Kumhar of M/s. R.K. Lala with 07 labours 
attendees. 
 

 

 

 

Sl.no IA/QPR 

Component/Concerns 

Status Remarks 

9. Any land and issue holding the 

Work 

Not applicable as all activities are in existing line and substation 
maintenance work at Ravi Shankar Sagar dam area already installed. 
Hence, land Acquisition does not arise. 

The work is related to Operation & 
Maintenance of Existing Substation 
and Street Light Therefore No 
particular land required for this 
work 



10. Status of common property 
resources 

M/s. R. K. LALA :-Lighting Arrangement Of Dam Top, Right & 

Left Guide Bund, Garden, Gallery, Supply Installation Testing & 
Commissioning Of LED Street Light Fixture, Pole, Cable, AB Cable, 
Sky Lift (Sky Man) / Light Elevator, 1 No, 250 KVA 11/0.43KV New 
Sub Station, Alternative Electric Power Supply System (125 &160 
KVA DG Set), Repair And Fencing Of 1600 KVA 33/11KV& 500 
KVA 11/0.43 KV Sub Station With Re-Internal- Electrification Of 
Residential Quarter Of RSP Gangrel Colony. 

The work is related to Operation & 
Maintenance of Existing Substation 
and Street Light  are irrigation land 
and Therefore No particular land 
required for this work 

 

 

 

 



 

Sl.no IA/QPR 

Component/Concerns 

Status Remarks 

11. Status of livelihood impacts if 
any 

 CG WRD has provided employment of following  
(a) M/s. R. K. LALA :-Lighting Arrangement Of Dam Top, 

Right & Left Guide Bund, Garden, Gallery, Supply Installation 
Testing & Commissioning Of LED Street Light Fixture, Pole, 
Cable, AB Cable, Sky Lift (Sky Man) / Light Elevator 1, No, 250 
KVA 11/0.43KV New Sub Station, Alternative Electric Power 
Supply System (125 &160 KVA DG Set) , Repair And Fencing 
Of 1600 KVA 33/11KV& 500 KVA 11/0.43 KV Sub Station 
With Re-Internal- Electrification Of Residential Quarter Of RSP 
Gangrel Colony. 

This is basically electrification 
work; limited manpower is required 
for this work also work area is 
limited for electrification work. 

12. Status of implementation of 
GBV/SEAH 

 CG WRD already has an Internal Complaints Committee to 
implement the Sexual Harassment of Women at Workplace 
(Prevention, Prohibition &Redressed) Act,2013, that would 

Coordinate with the GRM committee for addressing any Sexual 
Assault/GBV complaints for DRIP Projects. 

 The Internal Complaints Committee abides by the Reporting 
and Redressal process laid out as per the Sexual Harassment of 
Women at Workplace (Prevention, Prohibition & Redressal) 
Act, 2013 

 The Project GRM Committees work closely with the 
Internal Complaints Committee in addressing any cases of 
GBV, of which none have been documented so far. 

 Additionally, the appointed GRM officer is also female to ease 
reporting and rectification of such cases. Toll free number has 
been displayed at all dam sites and on the CG WRD website 
as well. 

 It may be mentioned that none of the Contractors employ any 
female labor. However, they have been directed to include 
GBV awareness in their training Programmes with strict 
caution against disturbing local women. 

 



 

Sl.no IA/QPR 

Component/Concerns 

Status Remarks 

   M/s. R. K. LALA have conducted training covering all topics 
of OHS, environmental awareness, GBV, Code of conduct, 
use of PPEs etc. 

 Kindly refer pointno.8fortrainingdetails. 

 

13. Is code of conduct on GBV 
being included in Toolbox 
talks 

 Contractors convey CoC on GBV during tool box talks 
while signed CoC has been submitted for dams by R .K. 
Lala Engineers. 

At the time of Tool Box Talk 
regularly described about GBV and 
also strictly instruct to the labors that 
GBV will never been tolerate/exist. 

14. Status of preparation of 
emergency  Preparedness plan 
and its implementation 

 M/s. R.K. Lala has Environmental Health and Safety Plan  and 
Emergency Response Plan which were vetted and approved by 
SPMU. Potential risks which may cause emergency (threat to 
life and property) have been covered in EHS Plan. 

 All contractors have complied and displayed emergency 
contacts of personnel to be contacted incase of emergencies, 
police contacts, fire brigade contacts, Ambulance and 
nearest hospital contact, etc. 

 The following are identified hazards at all damsites: 
(i) Fire related hazards 
(ii) Electrical hazards 
(iii) Material handling hazards 
(iv) Accident hazards 
(v) Hazards related to working at height 
(vi) Hazards from animal bites /stings 

 

Complied: - 

Police: -112 

Ambulance: -108 

Fire Brigade: -101. 



 

Sl.no IA/QPR 

Component/Concerns 

Status Remarks 

15. Status of accident/incident sand 
corrective actions 

M/s. R.K. Lala :- There are No any Minor & Major injuries/Accident 
happened in at site during the work. 

 

 Accident register is maintained at the dam site. 

There are no any accident/injuries found 
at site during work. 
 
YES 

On daily basis Tool Box Talk is done 
before start of work. Work category 
wise tools &safety precaution are 
followed by labour 

16. Traffic Management, 
community safety scenario- 
Any situation of 
conflict/complain 

(i) M/s. R.K. Lala :- 
 

 Display board is installed at accident prone area. 
 In case of Wildlife movement near the dam site, it is jointly 

coordinated by CG WRD and Forest Department Officials 
 There is not much traffic at the dam site since there is little to no 

interference/ blockade situation being created by the locals. 
 In case any complain raised by local community due bad behavior 

of driver/rush driving/air pollution, the Nodal officers ensures 
that it is reported, documented with action plan and reflected in 
monthly/QPR. 

 

 

The Dam is situated in rural& 
Tourism Place. Gate provided both 
side of the Dam It is not public road 
for vehicle movement. So there are 
no another barricading required at 
site. 

17. Environment management: 
Site conditions related 

E&S expert of SPMU and contractors undertake monthly inspection 
and submit their observations in E&S safeguards Quarterly reports. 

the contractors have submitted E&S Quarterly report to SPMU since 
instructed in June, 2023 and E&S expert of SPMU also submitted own 
findings every month in monthly E&S report to CPMU with the latest 
report submitted being that of December, 2025. Any progress 

or deviations in E&S safeguards compliance are updated every 

 



 

Sl.no IA/QPR 

Component/Concerns 

Status Remarks 

  Quarterly. These reports cover the following topics: 

 How Materials are handled (design at space)-Material storage 
available ` all dams 

 How diesel at site stored, chance of any contamination – Design 
at sheds with roofing and concrete flooring with sump pit 
available at all dams 

 site- Site office the dams function Separate safety room at as 
safety rooms where first aid is stored including medicines and 
bandages 

 Dust control measures sufficient  
 

 PPEs distribution- Contractors have sufficient PPEs 
 Cleanliness in labour camp- This appears to be a challenging 

feat for the contractors even upon constant instruction by 
SPMU. SPMU has suggested levying penalties on littering but 
this act couldincit ecommunal/social tension if implemented. 
Hence, constant reminders instead are being communicated 
regularly to the Contractors. 

 Separate toilet with water arrangement-Available at all dams 
for male only as no female labour engaged 
 

 First aid- Available with all Contractors 
 Fire extinguisher – Available at all dam sites 
 Worker GRM register and drop box-Available with all 

Contractors 
 Gangrel – Available at all Labour Camps 

 

YES 

 

No diesel required for electrical 
erection work  
 
 
 
 
There are no heavy vehicles are used 
for electrical erection work. Hence 
No dust control required at site. 
 
YES (Enclosed) 
 
Hired local labours which are 
working at site. There is no 
requirement of bath area. 
 
YES (There are adequate amount 
water available for toilets) 
 
YES (Enclosed) 
YES 
YES 
There are local labours are working at 
site. There is no any requirement of 
bath area. 
 
YES (There are septic tank available 
for Male and Female toilets) 

 

 

 



 

Sl.no IA/QPR 

Component/Concerns 

Status Remarks 

   Toilet –Toilet with septic tank available at all dam sites and 
labour camps 

 Fencing of labour camp in forest area-NA as Labour camps are 
rented quarters of CG WRD  colonies 

 Appoint HR/supervisor of labour for worker grievances - 
Workers level GRM Committees in place for all Contractors 

 Worker resting area/worker -Workers rest area available at 
M/s. R.K. Lala, RSP dam. 

 

 

 

 

 

 

YES (Rest shed provided to workers 
in work area) 

18. Environment monitoring status  Not  Applicable as project is not located in protected area. 
 However, noise monitoring and dust suppression for civil 

works is employed regularly by M/s. R.K. Lala at dam site. 
 No complaints on electric shocks received. 
 Labours are also provided with LT Gloves and Insulated Tools 

for all works of Contractors. 
 On observation/identification of any pollution sources of 

concern, air/water pollution analysis will be conducted. 

There are no heavy vehicles are 
used for electrical erection work. 
Hence No dust control required at 
site  

19. Dust Suppressions status  Raw materials such as sand and cement are provided with 
covering at the dam sites to prevent dust generation. 

 Trucks transporting materials to the sites are also covered. 
 Water sprinkling is employed whenever necessary. 

YES (Raw materials such as 
sand and cement are covered at 
site.) 

20. Material handling/waste 
handling and disposal status 

 Colour coded dustbins are provided at construction sites 
 

 

 

 



 
 

Sl.no IA/QPR 

Component/Concerns 

Status Remarks 

21. Tree  cutting and  tree 
plantation if applicable 

No tree cutting cases reported or anticipated. Contractors have been 
instructed to ensure no trees are cut for domestic use. Gas cylinders are 
provided from Dhamtari city by Contractors. Tree plantation usually 
conducted annually in celebration of World 

Environment Day. 

The work area is spread around 
the dam & along the road there 
for not any requirement of tree 
cutting and Plantation 

22. Status of fauna protection if 
applicable as per ESMP 

 As all activities are confined to the dam area and dams are not 
located in protected areas, impact on fauna can be considered 
minimal. 

 Blasting activities that could negatively impact fauna up to great 
Distances are not anticipated. 

 Dam Area all ready Protected 
from grills and meshing chain 
link fencing 

   As per the code of conduct, labours are not to stray from work 
site and prohibited from cutting trees or hunting. 

 Organic kitchen wastes from Labour  comp are also given away 
for pig feed to locals 

 No, Because labour camp is steel in 
department colony.  

Local Panchayat Body and SHG are 
also collected waste from home    

23. Hazardous waste Generation 
and disposal with storage 
conditions 

 The hazardous waste generated from the Project may be 
categorizedasH3“Flammableliquid”aspertheHazardous 
waste Management Rules, 2016 

 Hazardous wastes generated at site mostly comprise of engine 
oil and hydraulic oil. 

Wate Engine oil and  Hydroulic 
oil safely stored disposed  

24. Regulatory compliances 
Consents -conditions 
compliances 

 Labour license, insurance, migrant labour registration of all 
Contractors has been inspected and submitted in quarterly E&S 
reports. 

Enclosed 



 

Sl.no IA/QPR 

Component/Concerns 

Status Remarks 

25. Labour camps status of 
compliance to expected 
requirements 

 Water tanks, gas cylinders, community kitchen, beds, fire 
extinguishers, toilets, bathroom, septic tanks, electricity, water 
for drinking and domestic purposes are all available at labour 
camps. 

Also  available in labour camps 
and Gas cylinder provide from 
dhamtari city by contractor  

26. Labor payments being done as 
per rates and in a timely 

manner 

 No complaints from labour with respect to untimely payments. 
 Wage registers are maintained. 

No any complain about payment 

Yes maintained 

27. Training programmes 
undertaken 

 Training records of M/s. R.K. Lala with date of training, topic, 
name of trainer, etc. have been submitted. 

Yes there are training conducted 
quarterly. Training conducted on          
6 Modules:-  

1. Work at height 

2. fire control 

3. Portable Hand Tools 

4. Electrical Safety 

5.Use of PPE’s 

6. Material Handling 

28. Contractors’ submission of C- 
ESMP and monthly compliance 
reports 

 All Contractors C-ESMP have been approved and monthly 
reports have been submitted to nodal officer and E&S 
Expert. 

 Meetings with E&S experts of Contractors are held after every 
Submission and site inspection to discuss pending compliances 
and challenges faced for their implementation. 

Ongoing Compliance 

29. Inclusion of ESMP in bid 

Document 

 

 

ESMP was included in bid document. 

 

 

Complied 



Sl.no IA/QPR 

Component/Concerns 

Status Remarks 

30. Status of Contractor’s OHS 
plan 

  Identification of hazardous/accident prone are a emergency 
preparedness plans are covered in EHS Plan and Emergency 
Response Plan 

 M/s. R.K. Lala has submitted an Environmental and Social 
Management Plan Strategies and Implementation Plan (ES- 
MSIP) in bid documents. Asper bid documents, it was required 
for the Contractor to submit Health and Safety manual 
specifically prepared for the works and the site for approval. An 
OHS Plan was submitted in this quarter but was deemed 
inadequate by SPMU and a revised Plan is awaited. Guidance on 
preparation along with samples have been shared by SPMU with 
the Project Manager. 

  PPEs available with all Contractors are vests ,helmets, gloves, 
boots, ear plugs, dust masks, protective eye gear, rain coats, 
special body suits, etc. 

 Fire Extinguishers available at all sites along with first aid and 
emergency contacts. 
Warnings in ages and SOPs are displayed at site by all Contractors

 

Partially Complied. 

 

 

 

 

 

 

 

 

 

 

 

   Trainings have been conducted for the quarter.  

31. Status of Annual Third Party 

Evaluation 

Yet to happen On going work 
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 STAKEHOLDERS CONSULTATION - RAVI SHANKER SAGAR PROJECT GANGREL 
A formal consultation was held and outcomes documented. Two sets of questionnaires are 
prepared, one for each category of stakeholders – direct workers and community 
stakeholders. Direct workers included Engineers/staff working at dam (present or working 
from home)–full time or contracted and community stakeholders included local people from 
vicinity villages. Stakeholder consultation will be held regularly to document, address and 
resolve any unforeseen issues that may arise from time to time with concerned stakeholders. 

The stakeholder consultation questionnaire is filled up after consulting available Dam 
Engineers/staff, villagers residing in nearby villages as well as workers at dam site after one 
to one interactions/ group video calling facilities and their responses are compiled. 

 
Stakeholder consultation was conducted as part of environmental and social due diligence, 
with a purpose to: 

 
a. provide initial information to the communities on the proposed project interventions 

and particularly the non-structural interventions, if any; 
b. Help identify potential stakeholders who are involved at this stage and will be involved a 

later stage. 

c. assess their responses in understanding the potential risks and prepare mitigation plan 

to address their concerns 

 
Following is the outcome of the stakeholder consultation exercise. List of participants is 
enclosed as Annexure (A)and Photographs of the consultation meeting is enclosed as 
Annexure (B) 

A. Interaction with Dam Engineers/Staff 

 
Questions Responses provided/ Observations 

1.Please confirm whether all proposed All proposed structural rehabilitation 

Structural rehabilitation activities for this Activities for this dam are limited to dam 

Damare limited to dam compound only Compound only. 

Or any activities are proposed beyond  

dam complex like catchment area  

Treatment plan, stabilization of reservoir  

Rim area, slope stabilization, de-silting  

etc.? Please specify if any possibility of  

Local community interference exist during  

the implementation of rehabilitation  

measures; including stakeholders  

consultation meetings planned for  
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Dissemination of emergency action plans  

Which is a non-structural measure.  

 

2.Is there any unsettled issues (legacy) 
related to displacement or 
resettlement, pending since time of 
dam construction? If yes, please give a 
brief detail. 

No. 

3. Any unauthorized encroachers or 
squatters living within the dam 
premise? If yes, are these not a threat 
for dam security and dam premise, any 
official action taken in the past, does the 
state government have legalized these 
squatters and these have full right in the 
property of dam authorities. 

No. 

4. What is the proposed institutional 
arrangement to deal the Environment 
and Social activities with in the scheme 

i.e. in-house team of experts/hired 
agency or individual experts? 

Environment and Social activities will be 
taken care by the Department (CG WRD) in 
consultation with experts in the field of 
Environment and Social aspects. 

5.  Who will be in charge    of E&S related 
activities at dam site and at SPMU level? 

SPMU Nodal Officer 

6. How do communities contact dam 
officials? Is there any existing 
mechanism known to communities to 
contact dam officials (through 
telephone/mobile/e-mail/official 
website? 

Yes mobile. 

7. What is existing mechanism to 
communicate with downstream 
communities/public on unregulated 
releases of water during high flood time 
siren/written communication to district 
authorities/
 telephone/mobile/tex
t messages or any other mode of 
communication? 

Siren. 

8. How do you ensure that downstream 
community is fully aware of the above 
existing mechanism? 

Through village watchman, meeting held 
and local newspapers. 
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Communities 

Questions Responses 
provided/Observations 

1. How many villages are in immediate own stream 
vicinity? 

 

2. Are they dependent on dam in any way for their 
livelihood? 

Nil 

 

No 

9.Are there women employees at the dam 

site? 

No 

10.Is there any existing Grievance 
Redressal Mechanism (GRM) within the 
department to address any kind of 
grievance/complaints by general 
public? 

No formal system has been established 
for dealing with external complaint or a 
formal GRM 

11.Details of any grievances received lately 
related to this new Scheme? 

No 

12.Is dam premise are restricted area or has 
open access to general public? 

Restricted area but dam surrounding area 
Open access to general public. 

13.Are there tribal’s living in the 
surrounding area of dam complex? 
Which tribes are these? Please give brief 
detail. 

No. 

14.Does the dam have any tourism/water 
recreation facilities? If yes, how many 
approximate tourist visits annually, 
annual revenue generated, whether any 
portion of this generated revenue is 
diverted to regular O&M of this dam. 

Yes. All tourism activities are under the 
Tourism Department, government of 
Chhattisgarh. No Incentives revenue 
generated from these activities received by 
CG WRD so far. 

15.Do you engage any local labourers for 
routine dam maintenance work? If yes, 
what is the process of engaging these 
locals for work at dam, whether through 
Government approved contractor or 
hired individually? 

Yes. Hired individually. 
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3. 3. Does any of these villages were displaced and 
rehabilitated during the construction of Ravishankar 
Sagar Project, Gangrel Dam. Is there any pending 
compensation issues? 

No 

4. Is there any R&R affected person known to you who is 
currently working with the dam authorities? If so , in 

What capacity (employee/direct worker/contractor) 

No 

5. Are you aware of any fishing communities living 
immediately downstream of dam whose livelihood 
are Directly linked with the fishing activities of this 
dam? 

No 

6. Are you aware off is Hing working seasons ,revenue 
earning, any access to general public for fishing ,any 

Suggestion etc. 

No 

7. Are you aware of local women affected in anyway by 
Dam operations? 

No 

8. Are you aware of any early flood warning system for 
this dam or any other system wherein downstream 
communities getting regular update during flood 
Season for any uncontrolled release of water? 

Yes 

9. Are you aware of any dam related incident 
happened in the past wherein some loss of life 
encountered? If yes, brief summary may be given 

No. 

10. If you have to contact the dam authorities; how 
will you contact, through telephone/mobile/e 
mail/personally? 

11. In the past, on any occasion, did you contact 
dam authorities for any specific reason affecting 
public in general? If so, how did you contact and 
how was the response of dam authority? 

Telephone/Mobile. 

 

 

No 

12. Give your views about Ravishankar Sagar 
Project, Gangrel dam, how this dam is helping 
Country, State, district or local communities in 
meeting its objectives, any specific concern can 
also be given? 

Tourism and Fishing. 
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13.(a)Are you aware of any document named 
Emergency Action Plan(EAP)of The dam? 

(b) If yes, do dam authorities conduct any 
Annual mock drill or consultation meeting 

On dam site and invite all stakeholders to 

Inform about various protocols in place 

      And consequences in case dam fails? 

(c) In future, during stakeholder’s 
Consultation meeting, would you like to 

Be a part of these consultations and mock 

Drill activities to be conducted by dam 
authorities? 

(d) If yes, how to contact you, please give 
The corresponding address along with all 

details to receive the official 

       Communication. 

No 

 

 

 

 

 

Yes 

 14 . Are you a regular follower of official website of dam    

         authorities as a general public, in case you are a      

        contractor, do you follow various tender notices being 

Invited for various maintenance of this dam? 

No 

 

 

. 

15. Any suggestion to improve overall system by dam    

        authorities in any way, please give in brief? 

Provision Safety Standard in and 
around the dam area. 

 



  

 

B. Interaction with Local Community 
Questions Responses provided/ Observations 

1. How many villages are in immediate 
downstream vicinity? 

 

2. Are they dependent on dam in any way 
for their livelihood? 

NO 

 

 

Yes , Fishing and water sports 

3. Does any of these villages were displaced 
and rehabilitated during the construction 
of Dam. Is there any pending 
compensation issues? 

No. Dam Rehabilitation work 

4. Is there any R&R affected person known 
to you who is currently working with the dam 
authorities? If so, in what capacity 
(employee/direct worker/contractor) 

Yes, as some employ engaged  

5.Are you aware of any fishing communities 
living immediately downstream of dam 
whose livelihood are directly linked with 

The fishing activities of this dam? 

No. 

5. Are you aware of fishing working seasons, 
revenue earning, any access to general 
public for fishing, any suggestion etc. 

No. 

6. Are you aware of local women affected in 
any way by dam operations? 

No. 

7. Are you aware of any early flood warning 
system for this dam, or any other system 
wherein downstream communities 
getting regular update during flood 
season for any uncontrolled release of 
water? 

Siren is installed  and continues warning 
issued by District administration  

 



 

 

Annexure–(A):Listof Participants 

 

 

 

 

 

 

 

 

 

 

  
 

 

 

Sl. 
N
o 

. 

 

 

Name 

Relation with 
Dam – Staff, 
contractor, 
worker, full 

time/parttime
, 

local,NGO…. 

 

Mobile 
Numbe
r 

 

 

Address(atleastvillage name) 

1  Shri Sanjay Nagdive Project Manager 8889700765 Raipur, Chhattisgarh 

2 Shri. Vijay Kumhar Engineer 7509202657 Raipur, Chhattisgarh 

3 Shri Prakash Verma Engineer 7999096593 Raipur, Chhattisgarh 

4 Shri. Rajendra Devlal 
Pardhi 

Staff 7879311815 Raipur, Chhattisgarh 

5 Shri Ashok Kumar 
Koshale 

Staff 9407934955 Raipur, Chhattisgarh 

6 Shri. Mithlesh 
Kumar Sahu 

Staff 9407786441 Raipur, Chhattisgarh 

7 Shri. Ashok Gautam Staff 7974620161 Raipur, Chhattisgarh 

8 Shri. Kartik Gautam Staff 9011330960 Raipur, Chhattisgarh 

9. Shri. P.H. Nashine Staff 7694932660 Raipur, Chhattisgarh 

10 Shri. Shankar 
Sharnagat 

Staff 9770324771 Raipur, Chhattisgarh 

     



 

 

ANNEXURE – (B) STAKEHOLDERS PARTICIPATS 
Detailed consultations with communities living downstream/vicinity of the dam, Specially conducted meeting 
with workers for aware about GBV (Gender Based Violation). Dam Engineers/Staff, Contractor and Locals living 

close by were to aware of the electrification work if any unwanted people found capture their views and 
concerns, if any 

 
 
 
 
Separate questionnaire was drafted for staff and community and responses recorded which are 
summarized Above. List of Persons contacted is given at Annexure (A). 
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Questions Responses 
provided/Observations 

1. Please confirm whether all proposed structural 
rehabilitation activities for this damare limited to dam 
compound only or any activities are proposed beyond 
dam complex like catchment area treatment plan, 
stabilization of reservoir rim area, slope stabilization, 
de-silting etc.? Please specify if any possibility of local 
community interference exist during the 
implementation of rehabilitation measures; including 
stakeholders consultation meetings planned for 
dissemination of emergency action plans which is a 

non-structural measure. 

Yes, only in the vicinity of the dam. 

2.Is there any unsettled issues (legacy) related to 
displacement or resettlement, pending since time of 

Dam construction? If yes, please give a brief detail. 

No 

3.Any unauthorized encroachers or squatters living with in 
the dam premise? If yes, are these not a threat 

For dam security and dam premise, any official action 
Taken in the past, does the state government have 
legalized these squatters and these have full right in 

The property of dam authorities 

No 

4.What is the proposed institutional arrangement to deal 
the Environment and Social activities within the scheme 
i.e. in-house team of experts/hired agency or individual 
experts? 

Environment and Social activities will 
be taken care by the Department CG 
WRD in consultation with experts in 
the field of Environment and Social 
aspects. 

5.Who will be incharge of E&S related activities at dam 

Site and at SPMU level? 

Director Generation, CGWRD 

6.How do communities contact dam officials? Is there any 
existing mechanism known to communities to contact 
dam official (through telephone /mobile /e-mail /official 
website)? 

Through telephone and SMS 

7. What is existing mechanism to communicate with 
downstream communities/public on unregulated 
releases of water during high flood time siren/written 
communication to district authorities/ 
telephone/mobile/text messages or any other mode 

        Of communication? 

Through telephone and SMS 
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8.How do you ensure that downstream community is 

Fully aware of the above existing mechanism? 

Through sms to villages headman, 
meeting 

And local newspapers. 

9.Are there women employees at the damsite? Yes 

10. Is there any existing Grievance Redressal Mechanism 
(GRM) within the department to address any kind of 
grievance/complaints by general public? 

No formal system has been established 
for dealing with external complaint or 
aformal  GRM 

11.Details of any grievances received lately related to    

        this New Scheme? 

No 

12.Isdampremisearestrictedareaorhasopenaccessto 

General public? 

Open access to general public. 

13. Are there tribals living in the surrounding area of 
dam complex? Which tribes are these? Please give 
brief detail. 

Locals. (Chhattisgarhi). 

14. Does the dam have any tourism/water recreation 
facilities? If yes, how many approximate tourists 
visits annually, annual revenue generated, whether 
any portion of this generated revenue is diverted to 

Regular O&M of this dam. 

No 

15. Do you engage any local labourers for routine dam 
maintenance work? If yes, what is the process of 
engaging these locals for work at dam, whether 
through Government approved contractor or hired 

individually? 

Yes. Hired individually. 

 
Communities 

Questions Responses provided/Observations 

13. How many villages are in immediate own stream 
vicinity? 

 

14. Are they dependent on dam in any way for their 
livelihood? 

Nil 

No 

15. 3. Does any of these villages were displaced and 
rehabilitated during the construction of 
Ravishankar Sagar Project, Gangrel Dam. Is there 
any pending compensation issues? 

No 
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4.Is there any R&R affected person known to you who is 
currently working with the dam authorities? If so , in 

What capacity(employee/direct worker/contractor) 

No 

5.Areyouawareofanyfishingcommunitiesliving 
immediately downstream of dam whose livelihood 
are 

Directly linked with the fishing activities of this dam? 

No 

6.Are you aware off is Hing working seasons, revenue 
earning, any access to general public for fishing, any 

Suggestion etc. 

No 

7.Areyouawareoflocalwomenaffectedinanywayby 

Dam operations? 

No 

8.Are you aware of any early flood warning system for this 
dam or any other system wherein downstream 
communities getting regular update during flood 

Season for any uncontrolled release of water? 

Yes 

9.Are you aware of any dam related incident happened 
in the past where in some loss of life encountered? If 

yes, brief summary may be given 

No 

10. If you have to contact the dam authorities; how 
willyou contact, through telephone/mobile/e 
mail/personally? 

11. In the past, on any occasion, did you contact dam 
authorities for any specific reason affecting public in 
general? If so, how did you contact and how was the 
response of dam authority? 

Mobile 

 

 

No 

12. Give your views about Ravishankar Sagar Project, 
Gangrel dam ,how this dam is helping Country, State, 
district or local communities in meeting its 
objectives , any specific 

Concern can also be given? 

Providing Electricity to the State and Other 
Region 
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15.Any suggestion to improve overall system by dam 
authorities in any way, please give in brief? 

Provision Safety Standard in and around the 
dam area 

 

13. (a) Are you aware of any document named 
Emergency Action Plan (EAP) of the dam? 

 

(b) If yes, do dam authorities conduct any annual 
mock drill or consultation meeting on dam site and 
invite all stake holders to inform about various 
protocols in place and consequences in case dam 
fails? 

 

(c) In future, during stakeholder’s consultation 
meeting, would you like to be a part of these 
consultation and mock drill activities to be 
conducted by dam authorities? 
(d) If yes, how to contact you, please give the 
corresponding address along with all details to 
receive the official communication. 

No 

 

 

 

 

 

  

 

Yes 

14. Are you a regular follower of official website of dam 
authorities as a general public, in case you are a 
contractor ,do you follow various tender notices 
being 

Invited for various maintenance of this dam? 

No 
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 ANNEXURE-(B)STAKEHOLDER PARTICIPATS 
Stakeholder consultations were conducted as part of environmental and social due 
diligence. The purpose was to: 

a. provide initial information to the communities on the proposed project interventions 
and particularly the non-structural interventions; 

b. help identify potential stakeholders who are involved at this stage and will be involved a 
later stage. 

c. As certain if there are any legacy issues relating to displacement , resettlement, etc. 
d. Elicittheirresponsesinrelationtokeynon-structuralinterventionssuchasearly warning 

systems, emergency action plans 
e. Identify mechanisms that would be deployed to engage with different stakeholders and 

particularly communities living downstream. 
 

 

 

Following is the summary of outcome of the stakeholder consultation meetings: 

1. Due to the increase of inflow water coming out from Mahanadi river  the participants 
opined that early warning and alerting measures be provided for at-least 30 minutes 
before opening the gate. 

2. The dam is visited by many tourists and it is requested to provide safety and security 
measures including fencing, lighting. 

3. The participant surged for immediate construction of quarters for security personnel as 
the present place is in dilapidated condition. 

4. The CGWRD site engineers are fully aware of the interventions but need training on ESF 
and related standards. 

5. No formal fishing is noticed. 
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6. The CG WRD office maintains RTI process through which the public is provided with 
requested information. The CGWRD will set up 3levels of GRM for the project –at site, at 
CG WRD department, Govt of CG 

Communities welcomed such interactions and indicated that they would prefer Dam 
authorities conduct one such face -to- face meeting once a month at a convenient location 
to inform of developments/interventions relevant to them. They welcomed other means of 
information such as advertisements in the local papers etc, but preferred to have face to face 
interactions at least once a month. 

 
Following is the outcome of the stakeholder consultation exercise. List of participants is 
enclosed as Annexure III. 

A. Interaction with Dam Engineers/Staff 
 

Questions Responses provided /Observations 

1. Please confirm whether all proposed 
structural rehabilitation activities for 
this dam are limited to dam compound 
only or any activities are proposed 
beyond dam complex like catchment 
area treatment plan, stabilization of 
reservoir rim area, slope stabilization, 
de-silting etc.? Please specify if any 
possibility of local community 
interference exist during the 
implementation of rehabilitation 
measures; including stakeholders 
consultation meetings planned for 
dissemination of emergency action 
plans which is a non-structural 
measure. 

All proposed structural rehabilitation 
activities for this damare limited to dam 
compound only. 

2.Is there any unsettled issues (legacy) 
related to displacement or 
resettlement, pending since time of 
dam construction? If yes, please give a 
brief detail. 

No.  

3. Any unauthorized encroachers or 
squatters living within the dam 
premise? If yes, are these not a there at 
for dam security and dam premise, any 
official action taken in the past, does the 
state government have legalized these 
squatters and these have full right in the 
Property of dam authorities. 

No. 

4. What is the proposed institutional 
arrangement to deal the Environment 
and Social activities with in the scheme 

i.e.in-house team of experts/hired 

agency or individual experts? 

Environment and Social activities will be 
taken care by the Department (CGWRD)in 
consultation with experts in the field of 
Environment and Social aspects. 
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5.Who will be in charge of E&S related 
activities at dam site and at SPMU level? 

The Chief Engineer CG WRD. 

6. How do communities contact dam 
officials? Is there any existing 
mechanism known to communities to 
contact dam officials (through 
telephone/mobile/e- mail/official 
website? 

Yes (telephone and mobile). 

7. What is existing mechanism to 
communicate with downstream 
communities/public on unregulated 
releases of water during high flood time 
siren/written communication to district 
authorities/
 telephone/mobile/tex
t messages or any other mode of 
communication? 

Siren. 

8. How do you ensure that downstream 
community is fully aware of the above 
existing mechanism? 

As of now there is no settlement near the 
downstream river bank. 

9.Are there women employees at the dam 
site? 

No 

10.Is there any existing Grievance 
Redressal Mechanism (GRM)within the 
department to address any kind of 
grievance/complaints by general 
public? 

No formal system has been established 
for dealing with external complaint or a 
formal GRM 

12. Details of any grievances received lately 
related to this new Scheme? 

No 

12.Isdampremisearestrictedareaorhas 
open access to general public? 

Open access to general public. 

13. Are there tribal’s living in the 
surrounding area of dam complex? 
Which tribes are these? Please give brief 
detail. 

Yes. (Gond – tribal) 

14. Does the dam have any tourism/water 
recreation facilities? If yes, how many 
approximate tourist visits annually, 
annual revenue generated, whether any 
portion of this generated revenue is 
diverted to regular O&M of this dam. 

No. 

15. Do you engage any local laborers for 
routine dam maintenance work? If yes, 
what is the process of engaging these 
locals for work at dam, whether through 
Government approved contractor or 
hired individually? 

No. permanent employ appointed by CG 
government for maintenance of dam. 



 

 

 
A. Interaction with Local Community 

Questions Responses provided /Observations 

1. How many villages are in immediate 2 No 

Downstream vicinity?  

  

 

 

Yes ,1No.  
  

2. Are they dependent on dam in anyway  

  

3. Does any of these villages were 
displaced and rehabilitated during the 
construction of RSP Gangrel dam there 
any 

No 

Pending compensation issues?  

4. Is there any R&R affected person known 
to you who is currently working with the 
dam authorities? If so, in what capacity 
(employee/direct worker/contractor) 

No. 

6. Are you aware of any fishing communities 
living immediately downstream of dam 
whose livelihood are directly linked with 

5. The fishing activities of this dam? 

No 

6. Are you aware of fishing working 
seasons, revenue earning, any access 
to general public for fishing, any 
suggestion etc? 

No 

7. Are you aware of local women affected 
in any way by dam operations? 

No 

8. Are you aware of any early flood warning 
system for this dam, or any other system 
wherein downstream communities 
getting regular update during flood 
season for any uncontrolled release of 
water? 

Siren 

9. 10. Are you aware of any dam related 
incident happened in the past wherein 
some loss of life encountered? If yes, 
brief summary may be given 

No 

11 If you have to contact the dam 
authorities; how will you contact, 
through 
telephone/mobile/email/personally? 

10. In the past, on any occasion, did you 
contact dam authorities for any specific 

Telephone and Mobile 

 

No 



 

reason affecting public in general? If so, 
how did you contact and how was the 
response of dam authority? 

11. Give your views about RSP Gangrel dam, 
how this dam is helping Country, State, 
district or local communities in meeting 
its objectives, any specific concern can 
also be given? 

1. Generation of hydro Power plant. It is 
also the big source of income to the State as 
it is provides electricity to other States. 
Benefits related to employment for local 
communities. 

12. (a) Are you aware of any document 
named Emergency Action Plan (EAP) of the 
dam? 

(b) If yes, do dam authorities conduct 
any annual mock drill or consultation 
meeting on dam site and invite all 
stakeholders to inform about various 
protocols in place and consequences in 
case dam fails? 
(c) In future, during stakeholder’s 
consultation meeting, would you like to 
be a part of these consultation and 
mock drill activities to be conducted by 
dam authorities? 

(d) If yes how to contact you, please give the 
corresponding address along with all 
details to receive the official 
communication. 

Yes 

 

 Yes , Conducted by Local administration 

 

Yes 

 

M/s R.K LALA J-2, Sector-2, Near Water 
Tank, Avanti Vihar, Raipur (C.G.) 

Telephone and Mobile 

Mo. No. 9975871717 

13. Are you a regular follower of official 
website of dam authorities as a general 
public, in case you are a contractor, do you 
follow various tender notices being invited 
for various maintenance of this dam? 

Yes 

14. Any suggestion to improve overall system 
by dam authorities in any way, please give in 
brief? 

1. Improvement of Roads
 and Communication. 
2. Providing  of modern 
 Instruments/ Surveillance Equipment
 and Flood 
Forecasting System at Concrete Dam. 

 

2TDPshallbeprepare 

 

 

 

 

 

 

 



 

Annexure I: Stakeholder’s Consultation-List of Participants 
 

Sl. 

No. 

Name Relation with Dam– 
Staff, contractor, 
worker, full 
time/part time, 

local, NGO…. 

Mobile 
Numbe
r 

Address (at least village name) 

1 M/s. R.K. 
Lala 

Contractor 9975871717 J-2, Sector-2, Near Water Tank, 
Avanti Vihar, Raipur (C.G.)  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

Annexure- (C ) 
 
 

 
 
 



 

 
 
 
 
 

Draft Proposal of Constitution of three tier Grievance Redressal Mechanism and Committees 

 
In compliance with constitution of grievance redressed committee to address there dressal of 
grievances related to social and environmental issues at site(s) for the DRIP-II works of Ravi shankar 
Sagar project Gangrel, a three-tier grievance committee for implementation of the CGWRD DRIP-II 
works is hereby proposed to be constituted to address the redressal of grievances related to social 
and environmental issues of the project. 

 
 

FIRST TIER OF GRM  

(Field Level) 

Headman of project 

l. Name of the headman of village 

 

 
Field official of CG WRD 

 
 
 
 

Grievance of Local person(s)of the 
site contractor 

 

 
NAME OF THE VILLAGE 

1.  Shila Savita Village -Gangrel  
 

 

2.  Executive Engineer E/M Division RudriCG WRD, 
Dhamatri 

3. Sub Divisional Officer E/M ,Sub Division Gangrel 
4. Sub Engineer,E/M Gangrel CG WRD,  
 

 

M/s. R.K. LALA - 

1. Mr.Sanjay Nagdive, Project Manager- 
+918889700765 

2. Mr. Rajendra Devlal Pardhi – Local labour incharge 
+917879311815 
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SECOND TIER OF GRM  

(Dam Manager Level) 

Superintending Engineer Administrative officer 

 

Site engineers of IA 

CG WRD, Dam Circle Rudri 

ExecutiveEngineer(civil), CG WRD, Rudri. 

ExecutiveEngineer,(E/M), CG WRD, Rudri  

. 

Sub Divisional Officer(Civil), CG WRD, Gangrel 

Sub Divisional Officer(E/M), CG WRD, Gangrel 

Sub Engineers Civil & E/M 
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POLICY ON PREVENTION, PROHIBITION AND REDRESSAL OF SEXUAL HARASSMENT OF WOMEN 
AT WORK PLACE 

 
This policy is framed in pursuance to the Sexual Harassment of Women at Work place (Prevention, Prohibition and 
Redressal) Act, 2013 and the rules made therein. 
 

OBJECT: 
 
Sexual harassment is a violation of the Fundamental Rights of a Woman to ‘Equality’ under Article14 and 15 of the 
Constitution of India and her ‘Right to life and to live with dignity’ under Article 21 of the Constitution of India and 
Right to practice any profession or to carry on any occupation, trade or business under Article 19(1)(g) of the 
Constitution of India which includes a ‘Right to a safe environment free from sexual harassment’. 

Your corporation aims to provide a safe working environment and prohibits any form of sexual harassment that enables 
employees to work without fear of prejudice, gender bias and harassment free. This policy hereby intends to prohibit 
occurrences of any cases of sexual harassment and also provides proper forums and procedures to follow by an 
employee, where there is a violation of this policy. 
 

DEFINITIONS: 
 
The definitions of some of the key terms used in thi sPolicy are given below. 

1. Corporation: The word ‘Corporation’ shall mean and include the CG WRD Civil and E/M wing. 
 

2. Sexual Harassment: Sexual harassment may be one or a series of incidents involving 
unsolicited and unwelcome acts or behavior (weather directly or implication) namely: 
 

i. Unwelcome sexual advances involving verbal, non-verbal or physical conduct, implicitor explicit 
ii. Physical contact and advances ; or 

iii. Demand or request for sexual favours ; 
iv. Making sexually coloured remarks including but not limited to vulgar/in decent jokes, letters, 

phone calls, text messages, e-mails, gesture etc.; or 
v. Showing Pornography; or 
vi. Verbal abuse or joking that is sex-oriented, 

vii. Teasing, Voyeurism, innuendos and taunts, physical confinement and/or touching against one’s 
will and likely to intrude upon one’s privacy. 

viii. Any other unwelcome physical, verbal or non-verbal conduct of sexual nature. 
ix. Any other type of sexually-oriented conduct. 
x. The following circumstances among other circumstances, if it occurs or is present in relation to or 

connected with any act or behaviour of sexual harassment may amount to sexual harassment: 
a) Impliedorexplicitpromiseofpreferentialtreatmentinhereemployment. 
b) Implied or explicit threat of detrimental treatment in her employment. 
c) Implied or explicit threat about her present or future employment status. 
d) Interferencewithherworkorcreatinganintimidatingoroffensiveorhostilework environment for 

her; or 
e) Humiliating treatment likely to affect her health or safety. 

An alleged act of sexual harassment committed during or outside of office hours falls under the purview of this policy. 
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3. Aggrieved woman: An aggrieved woman in relation to a workplace, is a person of any 
age,whether an employee or not, who alleges to have been subjected to any act of sexual 
harassment. 
 

4. Complainant:  A complainant is any aggrieved woman who makes a complaint alleging sexual 
harassment under this policy. 
 

A) Where the aggrieved woman is unable to make a compliant on account of her physical 
incapacity, a compliant may be filed by: 

(a) Her relative or friend; or 
(b) Herco-worker; or 
(c) An officer of the National Commission for women or State Women’s Commission; or 
(d) Any person who has knowledge of the incident, with the written consent of the aggrieved 

woman. 
 

B) Wheretheaggrievedwomanisunabletomakeacompliantonaccountofhermentalincapacity, a 
compliant may be filed by: 

(a) Her relative or friend; or 
(b) A special educator; or 
(c) A qualified Psychiatrist or Physiologist; or 
(d) The guardian or authority under whose care she is receiving treatment or care; or 
(e) Any person who has knowledge of the incident jointly with her relative of friend or a special 

educator or qualified Psychiatrist or Physiologist, or guardian or authority under whose care 
she is receiving treatment or care. 

 
C) Where the aggrieved woman for any other reason is unable to make a compliant, a compliant 

may be filed by any person who has the knowledge of the incident, with her written consent. 
 

D) Where the aggrieved woman is dead, a complaint may be filed by any person who has the 
knowledge of the incident, with the written consent of her legal heir. 

 
5. Employer: Employer shall mean and include the head of the Department, details as follows: 

 

(a) Engineer –in chief ,CG WRD 

(b) Chief Engineer ,CG WRD 

(c) Superintending Engineer  (Civil &E/M) 

(d) Executive Engineer (Civil &E/M) 
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6. Appellate Authority: Appellate Authority shall be the Chairman-cum-Managing Director of the 
Corporation. 

 
7. Employee: Employee means every employee of the corporation including part time, 

contractual and casual employees. 
 

8. Director: Director means Director of the respective corporation appointed as per the relevant 
provisions of the Companies Act, 2013 and Articles of the Association of the Company. 

 
9. Respondent: Respondent means the person against whom the complainant has made a 

compliant. 
 

10. Work place includes: 
a) All premises, locations, establishments, offices, branches, divisions, units or other office 

premises being established, owned or controlled by the Corporation. 
b) Any other site away from the Corporation’s workplace, where the Corporation related 

activities were performed by an employee during the course of employment. 

 
11. Act means the ‘Sexual Harassment of Women at Work place (Prevention, Prohibition and 

Redressal) Act, 2013’. 
 

12. Rules mean the ‘Sexual Harassment of Women at Work place (Prevention, Prohibition and 
Redressal) Rules, 2013’. 

 

COMMITMENT: 
 
The Corporation is committed to ensure that the work environmental all our locations/workplace is conducive to be 
fair, safe and have harmonious relations based on mutual trust and respect among all the employees of the Corporation. 

The Corporation aims to provide a safe working environment and prohibits any form of sexual harassment. We promote 
professional growth of our employees and ensure Equality of Opportunity’. 
 
The Corporation will not tolerate any form of sexual harassment and is committed to take all necessary steps to ensure 
that its employees are not subjected to any form of harassment. 
 

SCOPE: 

This policy applies to all the Directors, Employees including part time, contractual and casual employees of CGWRD      
is comes into effect immediately. 
 
This policy also extends for those persons who get subjected to sexual harassment at the workplace of the Corporation. 
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The Corporation will not tolerate sexual harassment, if engaged in by clients or by suppliers or any other business 
associates. 
 

RESPONSIBILITIES REGARDING SEXUAL HARASSMENT: 

All employees of the Corporation have a personal responsibility to ensure that their behavior is not contrary to this 
policy. 
 
All employees are encouraged to reinforce the maintenance of a work environment free from sexual harassment. 
 

DUTIES & POWERS OF THE EMPLOYER: 
 

A. Duties of the Employer: Every employer shall-- 
a) Provide a safe working environment at the workplace which shall include safety from the 

persons coming into contact at the workplace; 
b) Display at any conspicuous place in the workplace, the penal consequences of sexual 

harassments; and the order constituting the Internal Complaints Committee (ICC). 
c) Organize workshops and awareness programmes at regular intervals for sensitizing the 

employees with the provisions of the Act and orientation programmes for the members of the 
ICC; 

d) To conduct capacity building and skill building programmes for the members of the ICC; 
e) Declare the name and contact details of all the members of the ICC; 
f) Provide necessary facilities to the ICC for dealing with the complaint and conducting an 

inquiry; 
g) AssistinsecuringtheattendanceofrespondentandwitnessesbeforetheICC; 
h) Make available such information to the ICC, as it may require having regard to the complaint 

made for violation of this policy. 
i) Provide assistance to the woman if she so chooses to file a complaint in relation to the offence 

under the Indian Penal Code or any other law for the time being in force; 
j) Cause to initiate action, under the Indian Penal Code or any other law for the time being in 

force, against the perpetrator, or if the aggrieved woman so desires, where the perpetrator is 
not an employee, in the workplace at which the incident of sexual harassment took place; 

k) Treat sexual harassment as a misconduct under the service rules and initiate action for such 
misconduct; 

l) Monitor the timely submission of report by the ICC. 
 

B. Power of the Employer: Subject to the provisions of the Act, the Employer has the authority to 
impose a penalty of Rupees five thousand rupees and recover the same from the person 
violating the confidentially clause of this policy. 

 

INTERNAL COMPLAINTS COMMITTEE (ICC): 
 
As per the requirement of the Act and the applicable rules there on, the employer of the CG WRD Department has 
constituted the Internal Complaints Committee for all the administrative units or offices of the WRD wing as follows: 

A. ICC at head office is constituted with the following members: 
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1. Chairperson/Presiding Officer: Chief Engineer (should be woman employed at senior 
level). 

2. Minimum Two members from amongst employees, preferably experienced in social 
work/committed to the cause of women/have legal knowledge. 

3. Minimum One member from amongst non-governmental organizations (NGO) or 
associations, committed to the cause of women or a person familiar with the issues 
relating to sexual harassment. 

B. In order to cover the various locations of the CG WRD, the following representatives are co-
opted into the ICC: 

 
1) Name of location/division/Area of Workplace: 
2) Rudri/ Civil & E/M Division / Gangrel 

 
 The divisional representatives would participate in any investigations that are required to be 

conducted in respect of their divisions/areas. 
 For addressing any complaints pertaining to other locations, the Corporation shall take 

immediate steps for constituting ICC/ co-opting member from such location in the existing ICC. 
 The terms of the Members of ICC shall be for a period of three years from the date of their 

nomination to the Committee. 
 No person who is a complainant, witness or defendant in the complaint of sexual harassment 

shall be a member of a Committee. 
 Any Committee member charged with sexual harassment in a written complaint must step 

down as a member during the enquiry into that complaint. 
 At least half of the members of the ICC shall be women. 
 Changes in the Members of the Committee, whenever necessary, shall be made as 

expeditiously as possible by the Employer. 
 The order on the Constitution of the ICC and the changes thereon, shall be issued from the 

office of the Corporate Affairs, CG WRD and the same shall also be published in the website of 
the Corporation. 

 In conducting the inquiry, a minimum of three members of the ICC including the Presiding 
Officer shall be present. 

 
C. Responsibilities of ICC: 

 
1) Investigating every formal written complaint of sexual harassment 

2) Taking appropriate remedial measures to respond to any substantiated allegations of 
sexual harassment. 

3) Discouraging and preventing employment-related sexual harassment. 

4) Preparation of an Annual Report containing the following details and placement of same 
before the employer at the end of every financial year: 

a. Number of complaints of sexual harassment received in the year; 

b. Number of complaints disposed of during the year; 

c. Number of cases pending for more than ninety days; 
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d. Number of workshops or awareness programmes against sexual harassment carried 
out; 

e. Nature of action taken by the employer. 

D. Powers of the ICC: For the purpose of making an inquiry under this policy, the ICC shall have 
the same powers as are vested in a civil court under the Code of Civil Procedure, 1908 when 
trying a suit in respect of the following matters, namely:- 

(a) Summoning and enforcing the attendance of any person and examining him on oath; 
(b) Requiring the discovery and production of documents; and 
(c) Any other matter which may be prescribed. 

 The appointment, allowances and reimbursement of expenses etc. related matters for the 
members of the ICC (apart from employee) shall be fixed by the employer in accordance 
with the relevant provisions of the Act and rules applicable thereon. 

 ThemannerofconductofICCshallbesubjecttotheSexualHarassmentofWomenatWork place 
(Prevention, Prohibition and Redressal) Act, 2013’ and the rules made therein. 

  

REPORTING AND REDRESSAL PROCESS 
 
The Corporation is committed to provide a supportive environment to resolve concerns of sexual harassment as under: 

A. Complaints: 
 
i) An employee with a harassment concern, who is not comfortable with the informal resolution 

options or has exhausted such options, may make a formal complaint to the Presiding Officer of the 
ICC. 

ii) The complainant can make in writing, a complaint of sexual harassment to the Presiding Officer of 
the ICC, within a period of three months from the date of occurrence of the alleged incident, sent in 
a sealed envelope and in case of series of incidents within a period of three months from the date 
of last incident. Alternately, the employee can send complaint through an email. 

The ICC may for the reasons to be recorded in writing, extend the time limit not exceeding three months, if it satisfied 
that the circumstances were such which prevented the Complainant from filing a complaint within the said period. 

 
 A written complaint with the following details must be submitted: 
a) State the name of the alleged offender including designation and contact numbers; 
b) State the date(s) and location(s) of the alleged incident(s)of harassment; 
c) Adetaileddescriptionoftheincident(s)inquestionaswellasotherrelevantcircumstances; 
d) Names of witnesses and physical and/or documentary proof if any that supports the allegation; 

including other potential complainants, if any; 
e) Shall be signed and dated; no anonymous complaints shall be accepted by the Committee. 
f) Complaint should include with contact details of the complainant / victim such as name, address, 

contact number, department, division and location they are working in, to enable the Presiding 
Officer to contact them and take the matter forward. 

 
 The presiding officer or any member of the ICC shall render all assistance to the aggrieved woman, 

where she cannot make written application. 
 The complaint made in any form shall be accepted. 
 The ICC shall not be bound to accept oral complaints under this policy. 
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iii) The ICC will maintain there cord of the complaints received by it and keep the contents 
confidential, except to use the same for investigation. 

 
B. Conciliation 

The ICC may before initiate an inquiry, at the request of the aggrieved woman takes the steps to settle the matter 
between her and the respondent through conciliation. 

 
No monetary settlement shall be made as a basis of conciliation. 

 
Where a settlement has been arrived, the same shall be brought to the notice of the ICC by the aggrieved woman 
at under the ICC shall record the settlement so arrived and forward the same to the employer. 

The ICC shall provide the copies of the settlement as recorded under sub-section (2) to the aggrieved woman and 
the respondent. 

 
Where a settlement is arrived here under, no further inquiry shall be conducted by the ICC. 

 
The ICC will thereafter provide advice or extend support as requested and will undertake prompt investigation to 
resolve the matter. 

 
 

C. Inquiry Process 

i) The Presiding Officer of the ICC will proceed to determine whether the allegations (assuming 
them to be true only for the purpose of this determination) made in the complaint fall under the 
purview of Sexual Harassment, preferably within five working days from the receipt of the 
complaint. 

ii) In the event, the allegation does not fall under the purview of Sexual Harassment or the allegation 
does not constitute an offence of Sexual Harassment, the Presiding Officer will record this finding 
with reasons and communicate the same to the complainant. 

iii) The ICC shall send one copy of the complaint to the respondent within seven working days from 
the receipt of the compliant. 

iv) The respondent shall file its reply to the ICC along with the list of documents and names and 
address of the witness with in a period not exceeding ten working days from the receipt of the 
copy of the compliant. 

v) If the Presiding Officer of the ICC determines that the allegations constitute an act of sexual 
harassment, then the ICC shall proceed to investigate the allegation. 

vi) The ICC shall make inquiry into the compliant in accordance with the principles of natural justice. 
vii) The Committee will hold a meeting with the Complainant within twenty working days of the 

receipt of the complaint. 
viii) The ICC shall have the right to terminate the inquiry proceeding give part B decision on the 

compliant, if the complainant or respondent fails without sufficient cause, to present herself or 
himself for three consecutive hearings convened by the Presiding Officer. 

Provided further that such termination or ex-parted order may not be passed without giving a notice in writing 
fifteen days in advance, to the party concerned. 
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ix) The parties shall not be allowed to bring in any legal practitioner to represent them in their case 
at any stage of the proceedings before the ICC. 

x) The ICC shall conduct such inquiry and investigations in a timely manner and shall submit a 
written report containing the findings and recommendations to the Employer, as soon as 
practically possible and in any case, not later than 90 days from the date of receipt of the 
complaint. 

FINDINGS AND CONCLUSION OF THE INQUIRY 
 
i) The ICC if arrives at the conclusion that the allegation against the respondent has been 

proved, it shall recommend to the Employer to take corrective action. 
ii) The Employer will ensure corrective action on the recommendations of the ICC and keep the 

complainant informed of the same. The Corrective action may include any of the following: 
a. Written apology 
b. Written Warning and a copy of it maintained in the employee’s file/service record. 
c. Reprimanded Censure 
d. Withholding of promotion 
e. Withholding of pay rise or increments 
f. Suspension or Termination of the respondent from service 
g. Counselling 
h. Change of work assignment/transfer for either the perpetrator or the victim. 
i. Carrying out community service 

 
iii) In case the complaint is found to be malicious, false or the complainant as produced forged or 

misleading document, then the ICC shall recommend to the employer to take appropriate 
disciplinary actions against the complainant. 

iv) If the Employer disagrees or wishes to modify the recommendations of the ICC against Sexual 
Harassment, it may do so by recording the reasons in writing. 

 

APPEAL: 

The person aggrieved from the conclusion/decision of the ICC or non-implementation of the recommendations of the 
ICC or not maintaining the confidentially clause of this policy, may prefer an appeal to the appellate authority. 
 

CONFIDENTIALITY: 
 
Not with standing anything contained in the Right to Information Act, 2005, the contents of the complaint, the identity 
and address of the aggrieved woman, respondent and witness, any information relating to conciliation and inquiry 
proceedings, recommendation of the ICC, and the action taken by the employer shall not published, communicated or 
made known to the public, press and media in any manner. 

Provided that the information may be disseminated regarding the justice secured to any victim of sexual harassment 
without disclosing the name, address, identity or any other particulars calculated to lead to the identification of the 
aggrieved woman and witness. 
 
The Corporation understands that it is difficult for the victim to come forward with a complaint of sexual harassment 
and recognizes the victim’s interest in keeping the matter confidential. 
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To protect the interests of the victim, the accused person and others who may report incidents of sexual harassment, 
confidentiality will be maintained throughout the investigatory process to the extent practicable and appropriate under 
the circumstances. 

ACCESS TO REPORTS AND DOCUMENTS: 
 
All records of complaints, including contents of meetings, results of investigations and other relevant material will be 
kept confidential by the Corporation except where disclosure is required under disciplinary or other remedial processes. 
 

PROTECTION TO COMPLAINANT/ VICTIM: 
 
The Corporation is committed to ensuring that no employee who brings forward a harassment concern is subject to any 
form of reprisal. Any reprisal will be subject to disciplinary action. 

The Corporation will ensure that the victim or witnesses are not victimized or discriminated against while dealing with 
complaints of sexual harassment. 
 
However, anyone who abuses the procedure (for example, by maliciously putting an allegation knowing it to be untrue) 
will be subject to disciplinary action by the Employer. 
 

OTHER RELIEF TO THE COMPLAINANT DURING PENDENCY OF INQUIRY: 

 
i) The ICC at the written request of the aggrieved woman may recommend to the employer to 

restrain the respondent from reporting on the work performance of the aggrieved woman or 
writing her confidential report, and assign the same to another officer; 

ii) The filing of a complaint shall not ordinarily adversely affect the Complainant’s 
status/job/salary/promotion, grades, etc. 

iii) During the pendency of an enquiry and till the final determination of a complaint of sexual 
harassment under this Policy, the Corporation shall not alter the conditions of service of the 
Complainant/Witness/Supporter concerned to their prejudice, as a consequence to the filing, 
participation or holding of an enquiry under this Policy. 

iv) If an employee believes that he/she is experiencing retaliation of the nature of intimidation, 
pressure to with draw the case or threats for reporting, testifying or otherwise participating in 
the proceedings before the Committee, then, such employee should immediately report the 
matter to the ICC. 

v) Similarly, any undue influence whether direct or indirect, to the proceedings by any party shall 
be construed as ‘Misconduct’ and shall attract disciplinary action. 

LEGAL PROCEEDINGS: Nothing in this Policy shall prevent the Complainant or the person against whom the 
complaint was made, from pursuing formal legal remedies or resolution through competent authorities empowered by 
law or regulation or courts of law in India. 
 

ALTERATION CLAUSE 

On the basis of the working of this Policy, the CG WRD shall have the powers to make recommendations for bringing 
about changes in this Policy as and when required in keeping with the Preamble and Objectives of the Policy. Any 
changes to the Policy shall be suitably communicated to all employees by the CGWRD. 



 

PREVENTION OF GENDER BASED VIOLENCE CODE OF 
CONDUCT RULES FOR 

THE EMPLOYEES/WORK MEN OF M/s R.K. LALA WORKS AT 
GANGREL DAM, DHAMTARI, CHHATTISGARH. 

1. APPLICABILITY 
 

i. These rules shall be called Prevention of Gender Based violence Code of Conduct 
Rules. 
ii. These rules shall be applicable to the employees/work men of M/s R.K.LALA 
employed at works, offices and sites existing and may come in existence in future. 

2. OBJECTS 

To provide a safe working environment at the work place and provide safety to the 
employees/ workmen from the person coming into contact and workplace, educate the 
employees the penal consequence of violation of Gender based violence to provide 
education by organizing workshops for short listing the employees to prevent them to 
indulge in Gender based violence and to educate the employees/work men prevention of 
Sexual Harassment at workplace etc. 

 
3. DEFINATION 

Sexual Harassment includes any one or more of following un welcomeactsor behavior 
(whether directly or by implication) namely, 

 
1. Physical contact and advances, or 
2. A demand or request for sexual favor, or 
3. Making sexual colored remarks, or 
4. Showing pornography, or 
5. Any other unwelcome physical, verbal or nonverbal conduct of sexual nature 



 

THE FOLLOWING CIRCUMSTANCES, AMONG OTHER 
CIRCUMSTANCES, IF IT OCCURS OR IS PRESENT IN RELATION TO OR 
CONNECTED WITH ANY ACT OR BEHAVIOUR OF SEXUAL 
HARASSMENT: - 

 
1. Implied or explicit promise of preferential treatment in her employment; or 

2. Implied or explicit threat of detrimental treatment in her employment; or 

3. Implied or explicit threat about her present or future employment status; or 
4. Interference with her work or creating an intimidating or offensive or 

hostile work environment for her; or 

5. Humiliating treatment likely to affect her health or safety; or 
 

6. Comment of sexual nature about figure, size, shape, body, weight, 
unwelcome remark, rough, and vulgar humor/ jokes. 

7. Graphic sexual description, chatter of sexual nature. 
 

8. Remark about the women’s breast, buttock, vagina and the overall size. 

9. Gesture or movement of the body, head, arms, hand, fingers, figure, face and 
eye that are expression of an idea, opinion, hint or emotion. 

 
10. Licking lips or teeth, holding or eating food provocative. 

11. Sexual looks such as leering and calling with sexual tones. 
 

12. Physical attempt for kissing, embracing, patting, squeezing breast and 
cheeks and other physical attempt. 

 

 
 
 
 
 
 



 

4. GUIDELINES FOR EMPLOYEES / WORK MEN TO PREVENT 
GENDER BASED HARASSMENT 

1. Comply with the health of safety requirement to protect he persons 
engaged by HR employers and other contractors and locals. 

 
2. Shall not discriminate in dealing with co-employees on the basis of gender 

regardless of race, color, language, religion, etc, etc. 
3. Shall not use illegal substances 
4. Shall not indulge in any sort of sexual harassment 
5. Shall not indulge in gender-based violence including physical, mental and 

sexual harm 
6. Shall not indulge in exploitation including sexual exploitation including 

sexual exploitation and abuse 
7. Shall not conflict of interest 
8. Shall respect reason able work instruction 
9. Shall protect the property and prohibit, theft, carelessness 
10. Shall adhere training for proper compliance of Code of Conduct 
11. Shall report violation of this code 

 

Shall not retaliate against employees’ whore port violation of the code in case report is 
made in good faith



 

 

5. PROCEDURE TO DEAL WITH THE COMPLAINT 
 

1. The complaint relating to gender-based violence should be made by the 
aggrieved woman within a period of three months from the date of occurrence 
of incident and in case of series of incident, within a period of three months from 
the date of last incident. The complaint by aggrieved woman shall made to the 
project head or departmental head in writing and shall be sent by post or given 
in person. 

2. The project head or department head would go through the details of the 
complaint and evaluate it there is a prima facie case or not. That, the 
preliminary enquiry shall be conducted by the project head or department 
head by appointing a female employee as investigating officer to investigate in 
the matter. The investigating officer shall initiate a detailed enquiry as deemed 
fit. 

 
3. The investigating officer may, before initiating enquiry and at the request of the 

complainant, take steps to settle the matter between her and respondent 
employee through conciliation provided no monetary settlement shall be made 
as basis of the conciliation. Where settlement has been arrived during 
conciliation the investigating officer shall record the settlement and forward to 
the project head or department head to take action. However, if the terms 
arrived during conciliation have not been complied with by Respondent 
employee, the investigating officer shall proceed to make an enquiry into the 
complaint or as the case may be, forward the complaint to police.The 
investigating officer shall complete the investigation and shall submit its report 
to the higher management. 

 

4. In case no settlement is arrived and where the respondent is an employee, 
proceed to make enquiry into the complaint in accordance with the service rules 
and standing orders applicable to the respondent employee and further if a 
primafacie case exist, management may forward the case under section 509 of 
Indian Penal Code (45 of 1860) and any other relevant provision of said code. 

 



 

5. Where a disciplinary proceedings against Respondent employee is 
contemplated or is pending or where criminal proceedings against him in 
respect of any offence under the service rules of standing orders are under 
investigation or trial and the employer’s is satisfied it is necessary or desire able 
to the place the Respondent employee under suspension till the completion of 
proceedings or till the appropriate orders or specifying the penalty the 
Respondent employee may be informed about such order in writing and 
suspend with effect from such date as may specified in the order .A statement 
of setting out in details the reasons for such suspension shall be supplied to 
the Respondent employees within seven days from the date of suspension. 
Whenever 

6. Respondent employee is placed under suspension; such employee shall be 
paid subsistence allowance as per service rules or standing orders. 

 
7. Where disciplinary proceedings under service rule/ standing order is 

contemplated or is pending, Respondent employee shall be allowed to be 
represented himself by co-employee but such person shall not be accused or 
suspended or charge sheeted or a person against who disciplinary 
proceedings are pending. 

8. The enquiry shall be conducted in affair and proper manner keeping in view the 
principles of natural justice. 

 
9. Where the investigating officer arrives at the conclusion that the allegation 

against the Respondent employee is malicious or complaint has made the 
complaint knowing it to be false or complainant has produced false or forged 
or misleading documents, it may recommend management of establishment 
to take action against complainant. 

10. Where investigating officer/ enquiry officer arrives at a conclusion that during 
the enquiry any witness has given false evidence or produced any forged or 
misleading document, it may recommend the management to take 
appropriate action. 

 

11.PENALTY 

An employee may be dismissed from service if he has been found guilty of misconduct 
of gender-based violence after he has been given full opportunity to defend himself as 
per stipulation of service rules/ standing orders. 



 

 

CHECKLIST OF E&S SAFEGURAD MEASURES IMPLEMENTATION 
AT SITE 

1 Name of Dam: Ravishankar Sagar project Gangrel Dam, Dhamtari. 

2 Name of Agency: CG WRD 

3 Name of 

Contractor(s): 

M/s R.K. LALA 

4 Date(s) of Award of 
Contract(s): 

5thJune,2023 

5 CHECK POINTS BEFORE AWARD OF WORK: 

  (If answer is “No”, please give justification. For stakeholder 
consultation meeting provide the date and list of attendees) 

 i ESDD prepared, approved by CWC 
and disclosed 

Yes Disclosed on CG WRD website 
Works under DRIPII 

 ii ESMP prepared approved by CWC 
and disclosed 

Yes Disclosed on CGWRD website 
Works under DRIPII 

 iii Nodal officer nominated for E&S 
safeguard 

Yes Shri S.S Nikunj  

Assistant Engineer E/M            
Sub Division Gangrel 

sohannikunj3171@gmail.com 

Ph no 9827970332 

 iv E&S expert available at dam (in- 
house/contracted) 

Yes Shri Domendra Deshmukh (E/M) 

O/O  The Executive Engineer 
E/M Division CG WRD 

Ph .No. 9630309473 

Shri Aditya Bhatacharya (Civil) 

O/O  The Executive Engineer 
Civil Division CG WRD 

Ph .No.9753621333 

Email ID :- 
pranabpal72@gmail.com 

 v Stakeholder consultation
 conducted (give date(s) 
and list of attendees) 

No.  

 vi Review report of stakeholder 
Consultation 

No  



 

 vii Is project located within or in 
proximity to protected Area (wildlife 
Sanctuary, National Park, 
conservation reserve)? 

No  

 viii If yes, permission taken from Wildlife 

Warden? 

Not 

Applicable 

 

6 CHECKPOINTSAFTERAWARDOFWORKANDBEFORESTARTOFWORKAT SITE: 

 i E&S expert(s)available with 
contractor(s) 

Safety 
expert 
available 

Atsite 

Shri Vijay Kumar Kumhar  

E&SExpert, R.K. LALA 
vijaykumhar650@gmail.com             
Ph. No. 7509202657 

 ii Has contractor prepared and 
submitted 

C-ESMP as per template in ESMP? 

Yes  

 iii Is C-ESMP adequate and covers all the 
aspects? 

 

Yes  

 iv Labour License, ESI and insurance 
available? 

Yes Attached as Annexure-II 

M/s R.K. Lala have cited Govt. Of 
Chhattisgarh had stay order Under 
Section 12(1) of the contract 
labour (Regulation& Abolition) 
Act1970 for employment of 20 
contract Labours. issued vide 
license no. DMT/2024/59035864 
dated 18.07.2025. Letter and 
Trading 

License attached as Annexure-II 

 v Age record checked for the labour 
proposed to be deployed/ formal 

Contract issued? 

Yes Enclosed as Annexure-XIV 

 vi Establish GRM (see Stakeholder 
engagement plan) 

Yes GRM officer details furnished at 
site in English 

Website details: DRIP GRM | 
CGWRD 

SPMU GRM order attached as 
Annexure-VII 

GRM board at site attached as 
Annexure-XVIII 

 



 

 vii Establish Internal Complaints 
Committee as per Prevention of 
Sexual Harassment at Workplace 
procedure 

Yes There are only male labour, 
however, CG WRD already has an 
Internal Complaints Committee to 
implement the Sexual 
Harassment of Women at 
Workplace (Prevention, 
Prohibition & Redressal) Act, 
2013, that would coordinate with 
the GRM committee for 
addressing any Sexual 
Assault/GBV complaints for DRIP 
Projects 

Work order attached as 
Annexure- ( C) 

 viii Pre-deployment labour health check- 

ups, if required as per ESMP 

Yes Photo enclosed as Annexure-IV 

 
Workers Profile: 

 

Key work  Schedul
e 

Rotation,  Place of residence 

 

Activities/contract
s 

 For 
such 
activitie
s 
(mm/yy
– 

mm/yy) 

If any  workers from 

local 
community 

Migrant Workers 

(staying on site) 

  Male Femal
e 

Male  Femal
e 

  04/2026 

- 
06/2026 

Yes  07 0 0 0 

         

 
Guiding Note: Under Migrant labour Act, in case, if, labours are outsourced from other states, 
they need to register. Hence contractor/subcontractor must provide registration to SPMU 
 
 
 
 
 
 
 
 
 
 

 



 

x. Labour Camp: 

 (a) Location of labour Camp: Quarters 
of CG 
WRD 

 NA 

 (b) Number of houses/units: 04  Some units also used 

For storage 

 (c) Number of occupants: Male: Female: 

Children 

07male 0 No female workers 

 (d) Number of toilets: Male: Female: 3  Photos of toilet 

Enclosed as 
Annexure-V 

 (e) Source of Water with permission to draw 
water: 

Yes Purchased water 
supply from 
Dhamtariat Market 

 (f) Availability of safe drinking water Yes Water test
 analysis 
report enclosed
 as 

Annexure-X 

 (g) Source of Power: CG WRD  

 (h) Availability of toilets and
 bathrooms connected with 
sewage disposal system 

Yes Photos of septic tank 
enclosed as Annexure- 

V 

 (i) Sewage collection and disposal 
arrangement asper ESMP. (This should 
include Provision of Septic tank is no 
linkage available to site 

Sewage collection and treatment system): 

Yes Photos of Toilet 
Enclosed as 
Annexure-V 

 (j) Waste collection and disposal arrangement 
as per ESMP (this should include provision 
of segregation of waste and safe practice of 
disposal of waste as per its nature: 

Yes  

 (k) Is community kitchen provided? Each quarter 

Is provided 
with a kitchen 

Photos of community 

kitchen enclosed as 

Annexure-VII 

 (l) Is cooking fuel provided? Yes LPG cylinder 

 (m) Security and common area lighting: Yes  

 (n) Fencing/segregation from local community No Already fencing 
provided at Staff 
Quarters by The CG 
WRD. 



 

 (o) Provision of fire protection at kitchen if 
provided and at camp at large 

Yes   

 (p) Provision of first aid at camp Yes Photo enclosed 

Annexure-VI 

as 

Xi Construction camp 

 (a) Barricading of the area in place Yes   
 (b) Demarcation of area for material storage, 

Equipment/machinery maintenance, 
workers rest area, 

Yes  

 (c) Concerted areas for oil and fuel storage with 
collection pit for collection of spillover oil 

NA No Oil and Fuel 
stored at Storage 
shed. 

 

 (d) Equipment/machinery maintenance waste 
water (effluent) collection, treatment 
(neutralization , oil separation) and 
disposal/reuse system in place 

 No such work shop is 
proposed 

 (e) Dust separation arrangement in place No dust 
prevents in 
electrical work 

There are No heavy 
vehicle is used at site. 
So no dust prevents at 
site 

 (f) Provision of covering the loos material for 

Prevention of dust generation 

Yes Yes, loose material 
covered in shed. 

 (g) Provision of first aid and fire protection 
system 

Yes photo of first aid and 
fire bucket enclosed 
as Annexure-VI &  
Annexure – IX 

Xii Add impacts arising against ESS5 (CHECK THIS AGAINST ESS5 ENTITLEMENT 
MATRIX (RPF) IN THE ESMF 

 (a) If any permanent or temporary impact on 
private or community and, assets 
(structures, 

trees, crops) 

NA   

 (b) Impact on cultural property NA   

 (c) Impact on livelihood (temporary or 

Permanent loss, loss of access) 

NA   

 (d) Impacts on title holders, squatters NA   

 (e) Impacts on vulnerable population (as 
defined 

In the RPF) 

NA   

 (f) Whether these temporary impacts are 

Mitigated in the ESMP 

NA   

  



 

Xiii GBV/SEAH: 

 (a) Code of Conduct (CoC) issued to all 
workers in language they can understand? 

CoC 
conveyed 

during 
weekly 

training. 

Code of conduct 
attached as Annexure- 
XVIII. Code of conduct 
has been translated 
into Hindi Translated 
CoC attached as 
Annexure- XIX 

CoC board will be put 
up for display in the 

Month of October. 

 (b) Induction training of workers conducted 
covering GBV issues? 

Weekly 
induction 

training 

Induction training 
register is being 
maintained. Photo 
enclosed as 
Annexure- 

XVI 

 (c) Sperate well-lit toilets available for men and 
women at site and camp? 

No female 
labour 

Working at 
site 

Photos of toilet 
enclosed as 
Annexure- V 

 (d) GBV hotspots, If any, identified? No The dam site is far 
away from settlement 
areas where GBV 
hotspots like liquor 
store, schools, 
market, etc are 
located. GBV is 
monitored in and 
around the CG WRD 

colonies where the 
quarters are located. 

 (e) GRM for reporting SH/GBV issues, 
established and communicated to all in 
language they 

Can understand? 

Yes  

Xv Covid Protocols: 

 (a) Vaccinated NA   

 (b) Training conducted on Covid protocols? NA  

 (c) Covid test conducted for workers? NA  

 (d) Thermal scanning and facemasks available 
at site and use implemented? 

NA  



 

 (e) Covid focal point identified to deal with 
COVID-19 issues e.g. work supervisor or a 
health and safety specialist? 

NA  

Xvi Resource Planning: 

 (a) Water and power requirement for works- 

Source and availability 

From available 

Source & CG WRD 

 

 (b) Raw material requirement and source(s) Not Required  

 (c) Approved quarry/borrow areas identified, if 
such material is required. Also ensure 
availability of Environment Clearance 
and/or 

Of consent to establish/operate as 
applicable 

Not Required 

 (d) Identification of transportation route from 
source to site (avoid habitation and kuchha 
roads), identify accident prone areas, put 

Signage 

Has been followed  

Xvii Waste Generation and Disposal: 

 (a) Waste expected to be generated from 
rehabilitation work, such as debris/muck, 
replaced parts, empty containers, etc. 
identified with safe disposal arrangements 
as per ESMP? 

Yes Empty
 containers
, replaced parts are 
collected and 
temporarily stored and 
will be disposed of as per 
ESMP. Debris/muck 
disposal site under 
process of being 

identified. 

 (b) Hazardous waste identified separately 
along with temporary storage location and 
its disposal as per ESMP 

Yes Separate drums for 
collecting
 hazardou
s waste are used for the 
purpose of collection and 
storage and will be 
disposed as per ESMP, 
when required. Storage 
shed PCB approved 
collector has been 
identified and will be 
contacted for collection.  



 

 (c) Debris disposal site identified and is/are 
appropriate (not on drainage line, not on 
forest land, not in proximity to community.) 

Under 
progress 

Debris disposal site will 
be identified away from 
drainage line, forest area 
and not in proximity to 
any community. 
Currently, most debris 
are being reused and 
temporarily stored. 

 (d) Hazardous waste authorized vendor 
identified for disposal of hazardous wastes 

NO There are no any uses of 
flammable fuel/oil  

Xviii Occupational health and Safety: 

 (a) Adequate number and appropriate type of 
PPEs available 

Yes Invoice enclosed 
as Annexure-XI 

 (b) Work zone identified which could  be 
hazardous/prone to accidents 

Yes Accident prone are 
a shave been 
barricaded off. 
SOPs displayed to 
reduce/mitigate 
accidents. 

 (c) Warning sign aged is played for preventing 

Accidents 

Yes  

 (d) SOPs prepared and displayed for
 use, handling and storage of 
hazardous material 

Yes Contractor has 
been instructed 
identify and 
maintain inventory 
of Hazardous 
Material. Training is 

Conducted for 
workers regularly 
on MSDS including 
safe handing, 
storage and 
disposal 

 (e) Adequate first aid boxes and fire 
extinguishers in place 

Yes Photo of first aid 
and fire 

extinguishers 
enclosed
 a
s 

Annexure-VI
 an
d Annexure-XI 



 

 (f) Emergency action plan prepared and 
displayed 

Emergency 
Action Plan has 
been prepared 
and approved 

All workers and 
employees at the 
site are trained on 
Emergency 

Preparedness and 

Response Plan 

 (g) Emergency action plan should cover – key 
persons to be contacted during 
emergency, protocol for types of 
emergencies, accident reporting, etc. 

Enclosed A board for 
cumulative 
accident reporting 
for dams is being 
maintained. Photo 
attached
 a
s 

Annexure-VII 

 (h) Workers training conducted on 
Occupational Health & Safety including 
emergency Response 

Yes Photos enclosed 
as XIV 



 

Xix Environment Parameter Monitoring before start of work: 

 (a) Ambient air quality - 2 major location of 
rehabilitation works through NABL 
accredited lab (only for projects within/ 
inproximity to Protected areas) 

Not 
applicable 

  

 (b) Noise Level Monitoring - 2 major location of 
rehabilitation works through NABL 
accredited lab (only for projects within/ 
inproximity to 

Protected areas) 

Not 
applicable 

  

7. CHECK POINTS DURING REHABILITATION WORK AT SITE: 

 (i) Physical inspection of labour camps every 3 months or on receipt of any 
complaint; to 

check: 

 (a) General Cleanliness, health and hygienic 
living conditions 

Satisfactory Cleanliness is sub-par 
and Contractor has 
been instructed to train 
on general hygiene, 
waste collection and 
disposal. There are two 
occupants per 
bedroom and all units 
are provided with 
bathroom and toilet 
with septic tank 
drainage. Living 
conditions are 
satisfactory with no 

complaints. 

 (b) Adequate supply of potable water Yes Purchased water from 

 Dhamtari 

 (c) Adequate supply of power Yes From CG WRD supply 

 (d) Waste collection and disposal
 system functional 

No Cleanliness is sub-par 
and Contractor has 
been instructed to train 
on general hygiene, 
waste collection and 

disposal. Soak pits and 



 

    compost pits have 
been instructed to
 be 

constructed 

 (e) Sewage collection and disposal
 system functional 

Yes  

 (f) Fire protection system in place Yes photo of first aid and 
fire Bucket enclosed as 
Annexure-IX 

 (g) Cooking fuel supply
 system/community kitchen 
functional 

Each CG 
WRD 
quarter is 
provided 

With kitchen 

LPG cylinder enclosed 
as  

 (h) Any complaints from the labour living in 

Camp 

No  

 (i) Any complaints from community living in 

Surrounding area 

No  

 (j) Any incidents of tree cutting reported No  

 (k) Any Gender based violence reported from 

camp/community 

No  

 (l) Any Covid cases/other infectious disease 

cases reported? 

No  

 (ii) Physical inspection of work sites every month or on receipt of any complaint; to 

check: 

 (a) Dustemission/air pollution at worksite 
causing concern for workers/community 

Not 
Applicable 

There are no dust 
prevent in electrical 
maintenance work.  

 (b) Workers using dust masks in high emission 
areas 

NA  There are no dust prevent 
in electrical maintenance 
work. 

 (c) Workers using earmuffs in high noise areas NA There are no dust 
prevent in electrical 
maintenance work. 

 (d) Adequate stack height of DG set provided as 

Per CPCB guidelines 

Yes  

 (e) DG sets used should meet emission and 
noise standards as per 
guidelines/standards issued by CPCB 
Waste water from worksites is not 

Yes Noise monitoring
 is employed 
regularly 



 

Being disposed of f to river 

 (f) Wastewater from worksites is not being 

Disposed off to river 

No  

 (g) Debris/muck is disposed off at pre-identified

Sites 

No Disposal sites are being 

Identified as per ESMP 

 (h) Segregation and storage of hazardous 
waste till disposal to authorised vendors 

NO As there is only 
electrical maintenance 
and existing line work 
is in under progress so 
there are only dry and 
garbage waste is 
prevent which are 
disposed in mud. 

 (i) PUC of all transportation vehicles is valid NA No any Transportation 
vehicle  

 (j) Transportation of loose material is being 

Done in covered trucks 

Yes  

 (k) Any accidents hotspots on route to site to 
be provided warning
 signs/speed 

control/ mirrors, etc. 

 Under progress 

 (l) Hazardous operations/accident prone 
areas marked 

Yes Signages provided for 
accident prone areas.  

 (m) Workers using appropriate PPEs Yes Photo enclosed as 

Annexure-XIII 

 (n) SOPs displayed and workers understand 
them 

Yes Photo enclosed  

 

 (o) Emergency procedure displayed with 
phone numbers of responders 

Yes Labour are part of 
whatsapp groups with 
Contractor & Site 
Engineer. Contractor 
has displayed helpline 
nos.&contact 



 

numbers of nearest 
facilities. 

ANNEXURE-XVI 

 (p) Adequate ventilation in confined spaces Yes  

 (q) Adequate illumination at all workplace and 

Accesses 

Yes The work is doing only 
on Day shift at site 

 (r) Adequate working fire extinguishers are 

Placed at work are as (as per type of fire 
hazard) 

Yes Photo enclosed as 

Annexure-IX 

 (s) Gas cylinders and hazardous chemicals 
handling – adequate storage location, SOPs 
to be displayed, barricading/ access 
control, 

Workers awareness, etc. 

Not 
Applicable 

There are no uses of 
Flammable liquid at 
site. 

 (t) Safe drinking water for workers in work area 
and access to toilet separate for male and 

female workers 

No Female 
Worker at site 

Water analysis report  

 

 (iii) Community and Labour Related: 

 (a) Dates of stakeholder consultation meetings 

Along with list of attendees 

Yes  No community 

Is staying 

 (b) Review minutes of meetings Yes  within the dam 
area. Hence, 
no impacts are 
anticipated. 

The nearest 
village
 i
s 

Suchen which 
is about 4 km 
away (aerial 
distance). 

 (c) Public awareness about project level GRM Notified  

 (d) Check status of implementation of 

suggestion/responses given 

Yes  

 (e) Status of complaints received, recorded, 
resolved and reported 

No 
complaints 
received 

 

 (f) Check musterroll and wage register Registers 
are 
maintained 

Attache
d as 

Annexu 
re-XVII 

 (g) Any accidents so far Only 
minor 
ones. 
Board 

 



 

attached. 

 (h) If yes, corrective and preventive actions 
taken 

NA  

 (i) Timely accident reporting NA  

 (iv) Workers Training 

 (a) Worker training being conducted every 3 
months and record maintained 

Weekly 
trainings 

conducted 

  

 (b) Adequate coverage in training –use of PPEs, 
use of dust masks and ear muffs, hazardous 
and risky operations, emergency response, 
location of emergency control centre and 
first aid boxes, handling of hazardous 
material, 

CoC, GBV consequences, Covid protocols, 
etc. 

Yes  

 (v) Additional requirements for projects within or in Proximity to Pas 

 (a) Labour training to include not to indulge in  

Treecutting /hunting orventure into PA 

Yes   

 (b) Access control to PA in consultation with 

Wildlife Department 

NA   

 (c) Noisy operations/transportation of man and 
material through/ inproximity to PA shall be 

Restricted today time 

NA   

 (d) Speed limit, PUC, No horns will be strictly 
implemented for all types of transportation 

Through protected areas 

NA   

 (e) Labour camp not to be kept inclose 
proximity 

To PA 

NA   

 (f) All instructions issued by Wild life 
department 

Wrt to PA should be strictly adhered to 

NA   

 (v) Additional requirements for projects in predominant tribal population 

  Is culturally appropriate IEC (Information Education Communication) material 
prepared and used for tribal community during stakeholder consultation and EAP 
implementation 

-NA 



 

 (vi) Cultural heritage 

  Presence of tangible cultural heritage like sites or structures that have 
archaeological, historical, religious or other cultural significance or Intangible 
cultural heritage which includes practices that communities recognize as part of 
their cultural heritage. If yes, implementation of Cultural Heritage Management Plan 
(CHMP) – 

  Stakeholder Engagement and information disclosure   

   Information/documents disclosed in 
public domain (include tender advts 
also, besides E&S docs) 

NA   

   Consultations held towards 
rehabilitation works or EAP 
preparation 

NA   

   GRM–GRC composition by level, NA   

  o grievances 
received, 

o redressed, 
o type/nature of 

grievances, 
o time taken to 

resolve 

NA 
NA 
NA 
NA 

  

  Reporting 

  (a) Quarterly progress report to be 
submitted by contractor to engineer incharge: 

NA 

  (b)E&S expert at dam to submit its own 
monthly inspection report and report to SPMU. 

Submitted Quaterly since June, 2023. 
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First aid at Labour Camp 
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MATERIAL STORAGE AT SITE
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Invoice for 
PPEs 

 

 

ANNEXURE- XI 

 



 

 

 
ANNEXURE- XII 

 

 
 

Workers WearingPPEs During Training 

 
 
 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
ANNEXURE- XIII 



 

 

 

 
 

 
 
 
 
WORKING AT SITEWITH SAFETY PRECAUTION 
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Induction Training Register Maintained for All Work Sites 
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MAHANADI PROJECT 

 
 

 

E&S Check list Of CONSTRUCTION OF BREAST WALL IN FRONT OF HEAD REGULATOR, 
RENOVATION OF GAUGE WELL, REPAIR OF DAMAGED PORTION OF BUCKET FLOOR 
AND END SILL AND PROTECTION WORK OF MASONRY DAM OF RAVISHANKAR SAGAR 
DAM GANGREL. 

 

CHECKLIST OF E&S SAFEGURAD MEASURE SIMPLE MENTATION AT SITE 

 

NAME OF WORK: CONSTRUCTION OF BREAST WALL IN FRONT OF HEAD REGULATOR, 
RENOVATION OF GAUGE WELL, REPAIR OF DAMAGED PORTION OF BUCKET FLOOR AND 
END SILL AND PROTECTION WORK OF MASONRY DAM OF RAVISHANKAR SAGAR DAM 
GANGREL. 

 

 

1 Name of Dam: RAVISHANKAR SAGAR DAM 

2 Name of Agency: M/s APAAR INFRATEH PVT LTD 

3 Name of Contractor(s): Arun rai 

4 Date(s) of Award of 
Contract(s): 

15 March 2024 

5 CHECK POINTS BEFORE AWARD OF WORK: 

 i ESDD prepared, approved by CWC and 
disclosed 

Yes 

 ii ESMP prepared approved by CWC and 
disclosed 

Yes 

 iii Nodal officer nominated for E& Ssafeguard Yes 

GOVERNMENT OF CHHATISGARH  



 

 

 iv E&S expert available at dam (in-
house/contracted 

No 

 v Stakeholder consultation conducted (give 
date(s) and 

List of attendees) 

 

 vi Review report of stakeholder consultation Physical Stakeholder 
consultation has not been 
conducted due to the 
work been carried out 
from top of dam site which 
is 

Prohibited for local public. 

 vii Is project located within or in proximity to 
protected Area (wild life Sanctuary, 
National park, conservation 

reserve)? 

No 

 viii If yes, permission taken from Wild life 
Warden? 

No 

6 CHECK POINTS AFTER AWARD OF WORK AND BEFORE START OF WORK 
AT SITE: 

 i E&S expert(s) available with contractor(s) No 

 ii Has contractor prepared and submitted C-
ESMP as 

Per template in ESMP? 

Yes 

 iii Is C-ESMP adequate and covers all the 
aspects? 

Yes 

 iv Labor License, ESI and insurance available? YES 

 v Age record checked for the labour 
proposed to be deployed/formal contract 
issued? 

Yes 



 

 

 vi Establish GRM (see Stakeholder engagement 
plan) 

Yes 

 vii Establish Internal Complaints Committee 
as per 

Prevention of Sexual Harassment at 
Workplace procedure 

YES. 

 viii Pre-deployment labour health check-ups, if 
required 

Not required since 
workmen are 

  As per ESMP Not staying at site for more 
than 6 month however, 
Primary health centre is 
near by and accessible to 
Workmen if required. 

 
 Ix Workers Profile:  

Key work 
activities/contracts 

Schedule for 
such 
activities 
(mm/yy) 

Rotation, 
if any 

Place of residence 

Workers from 
local 
Community 

Migrant workers 
(Staying on site) 

Male Male Female 

RCC  15.03.2024– No      18       

 15.09.2025     

 

x. Labour Camp: 



 

 

 (a) Location of labour Camp: 1 Ravishankar Sagar Dam Site 

 (b) Number of houses/units: 3 Rooms 

 (c) Number of occupants: Male:
 Female: 

Children 

Male: 18 

 (d) Number of toilets:  Male: Female: 3:1 

 (e) Source of Water with permission to 
draw water :S 

Portable RO Purified Drinking 
Water is being provided by the 
contractor to the labours. 

 (f) Availability of safe drinking water Yes 

 (g) Source of Power:  

 (h) Availability of toilets and
 bathrooms 

Connected with sewage disposal 
system 

Yes 

 (i) Sewage collection and disposal 
arrangement asper ESMP. (This 
should include Provision of Septic 
tank Is no linkage available to site 

Sewage collection and treatment 
system): 

Septic tank is available. 

 (j) Waste collection and disposal 
arrangement as per ESMP (this 
should include provision of 
segregation of waste and safe 
practice of disposal of waste as per 
its nature: 

Separate Waste Collecting 
Bins are provided for labour 
camp and minimal waste is 
been generated due to 
construction activity which is 
being disposed safely with out 
affecting the environment. 

 (k) Is community kitchen provided? Yes 

 (l) Is cooking fuel provided? Yes 



 

 

 

 (m) Security and common area lighting: SECURITY AND COMMON 
LIGHT AVALIBLE AT SITE 

 (n) Fencing/segregation from local 
community 

Yes, since the labour camp is 
in the dam area it is isolated 
from the local community as 
the entry is restricted. 

 
 (o) Provision of fire protection at kitchen 

if provided and at camp at large 
Yes, CO2 & Dry Powder Fire 
Extinguishers are placed at 
labour camp in kitchen area 
and SAND Buckets are placed 
near Drilling 

Locations. 

 (p) Provision of first aid at camp Yes 

xi Construction camp 

 (a) Barricading of the area in place Yes, Barricading has been 
done and the area is restricted 
for entry of out siders with 
security guard guarding 

The camp. 

 (b) Demarcation of area for material 
storage, Equipment/machinery 
maintenance, 

Workers rest area, 

Yes 

 (c) Concerted areas for oil and fuel 
storage with Collection pit for 
collection of spill over oil 

No 

 (d) Equipment/machinery maintenance 
waste water (effluent) collection, 
treatment (neutralization, oil 
separation)and disposal/reuse 
system in place 

There is very less waste 
generated and the same is 
being disposed off without 
affecting the environment. 



 

 

 (e) Dust separation arrangement in place No major dust producing 
activities are being carried out 
hence dust separation is not 
being handled 

separately. 

 (f) Provision of covering the loos material 
for 

Prevention of dust generation 

Yes 

 (g) Provision of First Aid and fire 
protection 

System 

First Aid is provided and 
extinguishers are placed at 
respective places. 

xii Add Impacts Arising Against ESS 5 (CHECK THIS AGAINST ESS 5 
ENTITLEMENT MATRIX (RPF) IN THE ESMF 

 (a) If any permanent or temporary 
impact on private or community land, 
assets (structures, 

trees, crops) 

Not applicable. 

 (b) Impact on cultural property 

 (c) Impact on livelihood (temporary or 

Permanent loss, loss of access) 

 (d) Impacts on titleholders, squatters 

 (e) Impacts on vulnerable population (as 
defined 

In the RPF) 

 (f) Whether these temporary impacts are 

Mitigated in the ESMP 

xiii GBV/SEAH 

 (a) Code of Conduct (CoC) issued to all 
workers in 

Language they can understand? 

Yes 



 

 

 
  Women at site and camp? There are no female workers. 

 (d) GBV hotspots, if any, identified?  Not applicable as there are not 
female workers. 

 (e) GRM for reporting SH/GBV issues, 
established 

And communicated to all in language 
they can understand? 

 Not applicable as there are not 
female workers. 

 

xiv 

 

Covid Protocols 

 (a) Vaccinated Yes 

 (b) Training conducted on Covid 
protocols? 

Yes 

 (c) Covid test conducted for workers? No 

 (d) Thermal scanning and face masks 
available at site and use 
implemented? 

Face Masks are available. 

 (e) Covid focal point identified to 
deal with COVID-19 issues 
&work supervisor or a 

Health and safety specialist? 

Yes, Site In-charge/Supervisor 
acts as focal point. 

xv Resource Planning 

 (a) Water and power requirement for 
works- 

Source and availability 

 CGEB and Diesel Generator 

 (b) Induction training of workers 
conducted 

Covering GBV issues? 

Yes 

 (c) Sperate well-fit toilet available for 
men and 

Well fit toilets are available. 



 

 

 (b) Raw material requirement and 
source(s) 

All the major raw material 
such as cementitious 
material.  

 

 (c) Approved quarry/borrow areas 
identified, if such material is 
required. Also ensure availability of 
Environment Clearance and/or 

Of consent to establish/operate as 
applicable 

Not Applicable 

 (d) Identification of transportation route 
from source to site (avoid habitation 
and unmetalled (kuchha) 
roads),identify accident prone are 
as, put 

Signage 

Yes 

xvi Waste Generation and Disposal 

 (a) Waste expected to be generated 
from rehabilitation work, such as 
debris/muck, replaced parts, empty 
containers, etc. identified with safe 
disposal arrangements as 

Per ESMP? 

Waste is being collected in 
empty cement bags and 
separate bins and disposed 
off without affecting the 
environment. 

 (b) Hazardous waste identified 
separately along with temporary 
storage location and its 

Disposal as per ESMP 

No hazardous waste is 
identified. 

 (c) Debris disposal site identified and 
is/are 

Appropriate (not on drainage line, not 
on forest land, not in proximity to 
community.) 

Yes 



 

 

 (d) Hazardous waste authorized vendor 
identified for disposal of hazardous 
wastes 

Not required as no hazardous 
waste is being generated. 

 
xvii Occupational Health and Safety 

 (a) Adequate number and appropriate 
type of PPEs available 

Yes, Hand Gloves, Safety 
Helmets, Safety Jackets, 
Safety Boots, Face Masks are 
available in adequate 

number. 

 (b) Work zone identified which could 
be hazardous /prone to accidents 

No work zones are present 
which can Be identified as 
hazardous or prone to 
accidents. 

 (c) Warning signage displayed for 
preventing 

Accidents 

Not required as no work zones 
are 

Present which are prone to 
accidents. 

 (d) SOPs prepared and displayed 
for use, 

Handling and storage of hazardous 
material 

No hazardous material will be 
used. 

 (e) Adequate first aid boxes and fire 
extinguishers in place 

Yes 

 (f) Emergency action plan prepared and 

Displayed 

Emergency action plan is 
under preparation. Since the 
working site is in close 
proximity to section office, 
section officer or contractors 
supervisor can be contacted 
for any emergency. 

 (g) Emergency action pan should cover – 
key persons to be contacted during 
emergency, protocol for types of 
emergency, accident reporting, etc. 



 

 

 (h) Workers training conducted on 
Occupational Health & Safety 
including emergency response 

Yes 

 

 

xviii 

 

 

 Environment Parameter Monitoring before start of work 

 (a) Ambient air quality - 2 major location 
of rehabilitation works through NABL 
accredited lab (only for projects with 
in/in proximity to Protected are as) 

Not Done. 

 (b) Noise Level Monitoring - 2 major 
location of rehabilitation works 
through NABL accredited lab (only 
for projects with in/in proximity to 
protected are as) 

Not Done. 

    

7. Check Points During Rehabilitation Work At Site 

 (i) Physical inspection of labour camps every 3 months or on receipt of 
any complaint; to check 

 (a) General Cleanliness, health and 
hygienic living Conditions 

Yes. Proper toilets and have 
been allotted for the labours. 

 (b) Adequate supply of potable water Yes, Portable RO Purifies 
Drinking Water is being 
provided by the 

Contractor to the labours 

 (c) Adequate supply of power Yes, Diesel generator is used 
for Power Generation on Site. 

 (d) Waste collection and disposal 
system functional 

Yes 

 (e) Sewage collection and disposal 
system Functional 

Yes 

 (f) Fire p min place Yes 



 

 

 

 
 (g) Cooking fuel supply 

system/community 

Kitchen functional 

Yes, LPG Cylinders provided 
by the 

Contractor for kitchen 
functioning. 

 (h) Any complaints from the labour living 
in camp 

No such issues have been 
reported. 

 (i) Any complaints from community 
living in 

Surrounding area 

No such issues have been 
reported. 

 (j) Any incidents of tree cutting reported No such issues have been 
reported. 

 (k) Any Gender based violence reported 
from 

camp/community 

No such issues have been 
reported. (as no female 
workers) 

 (l) Any Covid cases/other in factious 
disease 

Cases reported? 

No such issues have been 
reported. 

 (ii) Physical inspection of work sites every month or on receipt of any 
complaint; to check 

 (a) Dust emission/air pollution at work 
site 

Causing concern for 
workers/community 

No such issues have been 
reported. 

 (b) Workers using dust masks in high 
emission areas 

No high emission areas with in 
this 

project, however masks being 
used for protection 

 (c) Workers using ear muffs in high noise 
areas 

Yes 



 

 

 (d) Adequate stack height of DG set 
provided as Per CPCB guidelines 

Yes 

 (e) DG sets used should meet emission 
and noise standards as per  
guidelines/ standards issued by 
CPCB waste water from work sites is 
not Being disposed off to river 

Yes 

 (f) Debris/muck is disposed off at pre-
identified Sites 

Yes 

 (g) Segregation and storage of 
hazardous waste till disposal to 
authorized vendors 

No Hazardous waste is 
generated 

During work. 

 (h) PUC of all transportation vehicles Is 
valid 

Yes 

 (i) Transportation of loose material is 
being done in covered trucks 

Yes 

 (j) Any accidents hotspots on route to 
site to be provided warning 
signs/speed control/mirrors, etc. 

No 

 (k) Hazardous operations/accident 
prone are as Marked 

No 

 (l) Workers using appropriate PPEs Yes 

 (m) SOPs displayed and workers 
understand them 

Yes 

 (n) Emergency procedure displayed with 
phone numbers of responders 

Emergency procedure is being 
developed, site supervisor 
contact number have been 
provided to all 

workers. 

 (o) Adequate ventilation in confined 
spaces 

Not Applicable 



 

 

 (p) Adequate illumination at all work 
place and accesses 

The work location is on the 
dam site and the same is well 
illuminated. 

 (q) Adequate working fire extinguishers 
are 

Placed at work areas (as per type of 
fire hazard) 

Yes. 

 
 
 

 (r) Gas cylinders and hazardous 
chemicals handling – adequate 
storage location, SOPs to be 
displayed, barricading/ access 
control, Workers awareness, etc. 

YES, adequate storage location 
is available for gas cylinder. No 
hazardous chemical are being 
used. 

 (s) Safe drinking water for workers in 
work area and access to toilet 
separate for male and female 
workers 

Safe drinking water is available 
for Workers and separate toilet 
for male and female available 
at site 

 (iii) Community and Labour Related: 

 (a) Dates of stakeholder consultation 
meetings along with list of attendees 

To be conducted. 

 (b) Review minutes of meetings 

 (c) Public awareness about project level 
GRM 

Yes 

 (d) Check status of implementation 
of Suggestion /responses given 

No suggestions/complaints 
received. 

 (e) Status of complaints received, 
recorded, 

Resolved and reported 

 (f) Check muster roll and wage register No 



 

 

 (g) Any accidents so far No 

 (h) If yes, corrective and preventive 
actions taken 

Not applicable 

 (i) Timely accident reporting No accidents have been 
reported. 

 (iv) Workers Training 

 (a) Worker’s training being conducted 
every 3 months and record 
maintained 

Yes 

 (b) Adequate coverage in training – use 
of PPEs, use of dust masks and ear 
muffs, hazardous and risky 
operations, emergency response, 
location of emergency control center 
and first aid boxes, handling of 
hazardous material, 

CoC, GBV consequences, Covid 
protocols, etc. 

Yes 

 (v) Additional requirements for projects within or in Proximity to PAs 

 (a) Labour training to include not to 
indulge in tree cutting/hunting or 
venture into PA 

No Protected areas in close 
proximity 

To the project. 

 (b) Access control to PA in consultation 
with 

Wildlife Department 

 

 (c) Noisy operations/transportation of 
man and material through/in 
proximity to PA shall be restricted to 
day time 

 

 (d) Speed limit, PUC, No horns will be 
strictly implemented for all types of 
transportation through protected areas 

 



 

 

 (e) Labor camp not to be kept in close 
proximity to PA 

 

 (f) All instructions issued by Wildlife 
department 

Wrt to PA should be strictly adhered 
to 

 

 

 

(vi) Additional requirements for projects in predominant tribal 
population 

  Is culturally appropriate IEC 
(Information 

Not Applicable as no such 
sites of 

  

 
  Education Communication) material 

prepared and used for tribal 
community during stakeholder 
consultation and EAP 
implementation – 

Cultural significance are 
present. 

 (vii) Cultural heritage 

 (a) Presence of tangible cultural 
heritage like sites or structures that 
have archaeological, historical, 
religious or other cultural 
significance or Intangible cultural 
heritage which includes practices 
that communities recognize as part 
of their cultural heritage. If yes, 
implementation of Cultural Heritage 

Management Plan(CHMP)– 

Not applicable as no such 
sites of cultural significance 
are present. 

  

(b) 

Stakeholder Engagement and 
information disclosure 

● Information/documents 
disclosed in public domain 
(include tender advts also, 
besides E&S docs) 

 

To be disclosed. 



 

 

 (c) ● Consultations held towards 
rehabilitation works or EAP 
preparation 

Consultations will be carried out 

 (d) ● GRM–GRC composition by 
level, 
o Grievances received, 
o redressed, 
o type/nature of grievances, 
o time taken to resolve 

GRM-GRC has been established 

 (viii) Reporting 

 (a) Quarterly progress report to be 
submitted by contractor to engineer 
in charge 

Will be Submitted 

 (b) E&S expert at dam to submit its own 
monthly 

inspection report and report to SPMU 

E&S experts appointed at Dam 
Site 

Name: Shri. S. S. Nikunj 

Designation: Assistant Engineer 
(E/M) 

Mobile No:  9827970332 

Email:   
sohannikunj3171@gmail.com 

& 

Name: Shri. Bhavin Kumar 
Dewangan 

Designation: Assistant Engineer 
( C ) 

Mobile No:  7999608236 

Email :  
bhavindewangan@gmail.com 

 

 

 



 

 

ANNEXURE01: 

PHOTOGRAPHIC EVIDENCES OF THE SAFETY MEASURES PRACTICED ON THE DAM SITE. 

 

Toilets & Bathroom in Pucca Rooms Toilets & Bathroom in Pucca 
Rooms 

  

Dry and Wet Waste Bins at Labour 
Camp 

Kitchen Functioning, LPG 
Cylinder(commercial),with proper 

ventilation 



 

 

 

 

 

 

 

 

 

 

 

 

 

First aid Box at Labour Camp Labour carrying out work by wearing proper 
PPE 

Kits for safety. 

  

 

Proper Drinking Water Facility for 
Workmen 

Proper living facility for workmen 



 

 

 

CONTACT INFORMATION 

 
AGENCY NAME:- APAAR INFRATECH PVT LTD 

 

SITE ENGINEER:-AKHILESH RAI 

9978379321 

 

 

 

EMERGANCY CONTACT 

 

AMBULANCE:                 108 

POLICE STATION            100 

FIRE STATION                 101 

 

NEAREST HOSPITAL 

GOVERNMENT CIVIL HOSPITAL  

ADDRESS: Dhamtari 

 

 

 



 

 

QUATERLY ENVIRONMENTAL HEALTH & SAFETY REPORT                 
April to JUNE   2026. 

 

 

 

 

Name of the work: Epoxy treatment of glacis portion, teeth & bucket floor. 

 Name of Dam: Ravishankar Dam, Gangrel. 

Name of Agency: M/s Dynasoure Concrete Treatment Private Limited 

Nodal officer nominated for E&S safeguard:  NAME – Mr. Bhavin Devangan 
             Mobile no – 7999608236 

 

Name of Contractors representative: Abhishek Dubey 

 
Name & details of E&S expert available at dam:   Soumik Biswas 

                 860931325 

                 ehs@dynasoure.com

 
Date of Award of Contract:  

26-12-2024 

 



 

 

 

 

 

 CHECKLIST OF E&S AT SITE 
 

1 Name of Dam: Ravishankar  

2 Name of Agency: M/s Dynasoure Concrete Treatment Private Limited 

3 Name of 

Contractor(s): 

Abhishek Dubey 

4 Date(s) of Award 
of Contract(s): 

26-12-2024 

  

6 CHECK POINTS AFTER AWARD OF WORK AND BEFORE START OF WORK AT SITE: 

 I E&S expert(s) available with 
contractor(s) 

Soumik Biswas 

860931325 

ehs@dynasoure.com 

 Ii Has contractor prepared and submitted 
C- ESMP as per template in ESMP? 

Yes 

 Iii Is C-ESMP adequate and covers all 
the 

aspects? 

Yes 

 Iv Labour License, ESI and
 insurance available? 

Yes 

 

 V Age record checked for the labour 
proposed to be deployed/ formal 
contract 

issued? 

List of labour with Aadhar card is available. 

 Viii Pre-deployment labour health check-
ups, if required as per ESMP 

Regular Labour health checkup is being 
conducted at camp. 

 



 

 

    Workers Profile: 

 

 

Key work 
activities/ 
contracts 

 

Schedule 

 

Rotation 

, if any 

Place of residence 

workers from 
local 
community 

Migrant 
Workers 
(staying on site) 

Male Female Male Female 

1 Epoxy treatment of 
Glacis portion “Teeth 
& bucket floor of 
Ravishankar Sagar 
Dam” 

2024-26 Yes 15 - 25 - 

 

x. Labour Camp: 

 (a) Location of labour Camp: Ravishankar dam 

 (b) Number of houses/units: 3 

 (c) Number of occupants: Male: Female: 
Children: Nil 

Male: 25 Female: Nil Children: Nil 

 (d) Number of toilets: Male: Female: Male: 2 

Female: Nil 

 (e) Source of Water with permission to draw 
water 

: 

Outsourcing 

 (f) Availability of safe drinking water Yes 

 (g) Source of Power: Existing power supply line at Dam site 

 (h) Availability of toilets and bathrooms 
connected with sewage disposal system 

Toilets- 2 Nos Bathrooms- 0 Nos 

 (i) Sewage collection and disposal arrangement 
as per ESMP. (This should include 
Provision of 

Septic tank if no linkage available to site 
sewage collection and treatment system): 

Septic tank is provided, 

 (j) Waste collection and disposal arrangement 
as per ESMP (this should include provision of 
segregation of waste and safe practice 
of 

disposal of waste as per its nature: 

Waste disposal bins are provided. 

 (k) Is community kitchen provided? Yes 



 

 

 (l) Is cooking fuel provided? Yes 

 (m) Security and common area lighting: Yes 

 (n) Fencing/segregation from local community 3 Kms 

 (o) Provision of fire protection at kitchen if 
provided and at camp at large 

Yes 

 (p) Provision of first aid at camp Yes 

xi Construction camp 

 (a) Barricading of the area in place Yes 

 (b) Demarcation of area for material storage, 
Equipment/machinery maintenance, 
workers rest area, 

The materials are being stored in 
storeroom at site. No separate rest 
areas 

are provided as camp is near to the 
working place. 

 (c) Concerted areas for oil and fuel storage with 
collection pit for collection of spills over oil 

NA 

 (d) Equipment/machinery maintenance waste 
water (effluent) collection, treatment 
(neutralisation, oil separation) and 
disposal/reuse system in place 

 

Not Applicable 

 (e) Dust separation arrangement in place Not Applicable 

 (f) Provision of covering the loose material for 
prevention of dust generation 

Not Applicable 

 (g) Provision of first aid and fire protection system Yes 

xii Add impacts arising against ESS 5 (CHECK THIS AGAINST ESS 5 ENTITLEMENT MATRIX 
(RPF) IN THE ESMF 

 (a) If any permanent or temporary impact on 
private or community land, assets 
(structures, trees, 

crops) 

No 

 (b) impact on cultural property No 

 (c) impact on livelihood (temporary or 
permanent loss, loss of access) 

No 

 (d) Impacts on titleholders, squatters No 

 (e) Impacts on vulnerable population (as 
defined in the RPF) 

No 

 (f)   



 

 

xii 

i 

GBV/SEAH: 

 (a) Code of Conduct (CoC) issued to all 
workers in language they can understand? 

Training regarding Code of conduct has 
been parted to labours 

 (b) Induction training of workers conducted 
covering 

GBV issues? 

Not applicable, as the work is 
being 

executed in the restricted area of dam. 

 (c) Separate well-lit toilets available for men 
and women at site and camp? 

Yes (only for men) 

 (d) GBV hotspots, if any, identified? No 

 (e) GRM for reporting SH/GBV issues, established 
and communicated to all in language they can 
understand? 

Soumik Biswas 

860931325 

ehs@dynasoure.com 

xv Covid Protocols: 

 (a) Vaccinated Yes 

 (b) Training conducted on Covid protocols? Yes - Training on Covid for 25 labour has 
been conducted 

 (c) Covid test conducted for workers? No 

 (d) Thermal scanning and face masks available 
at site and use implemented? 

Yes 

 (e) Covid focal point identified to deal with 
COVID- 19 issues e.g. work supervisor or a 
health and 

safety specialist? 

Not Applicable  

xv 

i 

Resource Planning: 

 (a) Water and power requirement for works- 
source and availability 

Water provision has been made 
available through third party source.  

Power has been provided by the 
costumer. 

 (b) Raw material requirement and source(s) Raw materials are being procured from 
the respective manufacturers/dealers. 

 (c) Approved quarry/borrow areas identified, if 
such material is required. Also ensure 
availability of Environment Clearance and/or 
of consent to 

Not Applicable 



 

 

establish/operate as applicable 

 (d) Identification of transportation route from 
source to site (avoid habitation and 
kuccha roads), 

identify accident prone areas, put signage 

Not Applicable 

xv 

ii 

Waste Generation and Disposal: 

 (a) Waste expected to  be generated
 from rehabilitation work,
 such  as debris/muck, 

replaced parts, empty containers, etc. 
identified with safe disposal arrangements as 
per ESMP? 

The empty bags/plastic containers of the 
materials used for the work are being 
stored and disposed safely. 

 (b) Hazardous waste identified separately along 
with temporary storage location and its 
disposal as per 

ESMP 

Not Applicable 

 (c) Debris disposal site identified and is/are 
appropriate (not on drainage line, not on forest 
land, not in proximity to community.) 

Debris disposal site location is 
environmentally safe 

 (d) Hazardous waste authorized vendor identified 
for 

disposal of hazardous wastes 

Not Applicable 

xv 

i 

Occupational health and Safety: 

 (a) Adequate number and appropriate type of 
PPEs available 

Yes 

 (b) Work zone identified which could be 

hazardous/prone to accidents 

No such work zone identified which 
could 

be hazardous/prone to accidents 

 (c) Warning signage displayed for
 preventing accidents 

Yes 

 (d) SOPs prepared and displayed for use, 
handling 

and storage of hazardous material 

Not Applicable 

 (e) Adequate first aid boxes and fire extinguishers 
in place 

Yes 



 

 

 (f) Emergency action plan prepared and 
displayed 

Yes 

 (g) Emergency action plan should cover – key 
persons to be contacted during emergency, 
protocol for types of emergency, accident 
reporting, etc. 

Yes 

 (h) Workers training conducted on 
Occupational Health & Safety including 
emergency response 

Training on occupational health & safety 
including emergency response has 
been 

Conducted. 

xix Environment Parameter Monitoring before start of work: 

 (a) Ambient air quality - 2 major location of 
rehabilitation works through NABL accredited 
lab (only for projects within/in proximity to 
protected areas) 

Test regarding air quality has 
been conducted and report enclosed. 

 (b) Noise Level Monitoring - 2 major location of 
rehabilitation works through NABL accredited 
lab 

(only for projects within/in proximity to 
protected areas) 

Test regarding noise has been 
conducted and report enclosed. 

 

 

7. CHECK POINTS DURING REHABILITATION WORK AT SITE: 

 (i) Physical inspection of labour camps every 3 months or on receipt of any complaint; 
to check: 

 (a) General Cleanliness, health and hygienic 
living conditions 

The labour camp has been inspected 
and is found clean & hygienic. 

 (b) Adequate supply of potable water Water source by 3rd party 

 (c) Adequate supply of power Available 

 (d) Waste collection and disposal system 
functional 

Waste disposal bins are provided. 

 (e) Sewage collection and disposal system 
functional 

Yes 

 (f) Fire protection system in place Yes 

 (g) Cooking fuel supply system/community 
kitchen functional 

Yes 

 (h) Any complaints from the labour living in camp No 

 (i) Any complaints from community living in 
surrounding area 

No 

 (j) Any incidents of tree cutting reported No 



 

 

 (k) Any Gender based violence reported from 
camp/community 

No 

 (l) Any Covid cases/other infectious disease 
cases 

reported? 

No 

 (ii) Physical inspection of work sites every month or on receipt of any complaint; to 
check: 

 (a) Dust emission/air pollution at work site 
causing concern for workers/community 

No 

 (b) Workers using dust masks in high emission 
areas 

Not Applicable 

 (c) Workers using ear muffs in high noise areas Not Applicable 

 (d) Adequate stack height of DG set provided as 
per CPCB guidelines 

Not Applicable 

 (e) DG sets used should meet emission and noise 
standards as per guidelines/standards issued 
by CPCB Wastewater from work sites is not 
being disposed off to river 

Not Applicable 

 (f) Debris/muck is disposed off at pre-identified 
sites 

Not Applicable 

 (g) Segregation and storage of hazardous waste 
till disposal to authorised vendors 

Not Applicable 

 (h) PUC of all transportation vehicles is valid Not Applicable 

 (i) Transportation of loose material is being done 
in covered trucks 

Not Applicable 

 (j) Any accidents hotspots on route to site to 
be provided warning signs/speed 
control/mirrors, 

etc. 

Not Applicable 

 (k) Hazardous operations/accident prone
 areas marked 

Not Applicable 

 (l) Workers using appropriate PPEs Yes 

 (m 

) 

SOPs displayed and workers understand them Yes 

    

    

 (p) Adequate illumination at all work place and 
accesses 

Yes 



 

 

 (q) Adequate working fire extinguishers are placed 
at 

work areas (as per type of fire hazard) 

Yes 

    

 (s) Safe drinking water for workers in work area 
and access to toilet separate for male and 
female 

workers 

Yes 

 (iv) Workers Training 

 (a) Worker’s training being conducted every 3 
months and record maintained 

Yes 

 (b) Adequate coverage in training – use of PPEs, 
use of dust masks and ear muffs, hazardous 
and risky operations, emergency response, 
location of emergency control centre and first 
aid boxes, handling o f  h a z a r d o u s  
m a t e r i a l , C o C , G B V  

consequences, Covid protocols, etc. 

Yes 

 (v) Additional requirements for projects within or in Proximity to Pas 

 (a) Labour training to include not to indulge in 
tree cutting/hunting or venture into PA 

Yes 

 (b) Access control to PA in consultation with 
Wildlife 

Department 

Not Applicable 

 (c) Noisy operations/transportation of man and 
material through/in proximity to PA shall be 
restricted to day time 

Not Applicable 

 (d) Speed limit, PUC, No horns will be 
strictly 

implemented for all types of 
transportation through protected areas 

Not Applicable 

 (e) Labour camp not to be kept in close proximity 
to 

PA 

Not Applicable 

 (f) All instructions issued by Wildlife department 
wrt to PA should be strictly adhered to 

Not Applicable 

   



 

 

(v) Additional requirements for projects in predominant tribal population 

  Is culturally appropriate IEC (Information Education Communication) material prepared 
and used for tribal community during stakeholder consultation and EAP implementation 
– Not Applicable 



 

 

 

 

 

 (vi) Cultural heritage 

Presence of tangible cultural heritage like sites or structures that have archaeological, 
historical, religious or other cultural significance or Intangible cultural heritage which 
includes practices that communities recognize as part of their cultural heritage. If yes, 
implementation of Cultural Heritage Management Plan (CHMP) – Not Applicable 

  Stakeholder Engagement and information disclosure 

   Information/documents disclosed in public 
domain (include tender advts also, 
besides E&S docs) 

Tender notification has been published 
in leading newspapers. 

   Consultations held towards 
rehabilitation works or EAP preparation 

Rehabilitation work has been taken up 
in consultation with the
 competent 

authorities. 

   GRM – GRC composition by level,  

  o grievances received, 
o redressed, 
o type/nature of grievances, 
o time taken to resolve 

Nil 

 vii) Reporting 

 (a) Quarterly progress report to be submitted 
by contractor to engineer in charge 

Yes 

 (b) E&S expert at dam to submit its own 
monthly 

inspection report and report to SPMU 

E&S experts appointed at Dam Site 

Name: Shri. S. S. Nikunj 

Designation: Assistant Engineer (E/M) 

Mobile No:  9827970332 

Email:   sohannikunj3171@gmail.com 

& 

Name: Shri. Bhavin Kumar Dewangan 

Designation: Assistant Engineer ( C ) 

Mobile No:  7999608236 

Email :  
bhavindewangan@gmail.com 



 

 

 

 
 
 

 
 
 

CAR Policy 

 
 
 



 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

License 

 
 

 
 
 
 
 
 
 
 
 
 



 

 

 

 
 
 

Safety Induction 

 
 

 
 
 
 
 
 
 
 



 

 

 

Record of TBT 

 
 

Record of PPE Register 
 

 



 

 

 

 
 

Health checkup 
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Fire Fighting 
 

 
 

 



 

 

 

Site office 

 
 
 
 

Emergency Contact Number:- 
 

 

 
 



 

 

 

Aadhar card 

 



 

 

 

 

Washroom

 
 



 

 

 

Kitchen & Canteen 
 

 

 



 

 

 

Site lab 
 

 
 

 

 
 
 
 
 
 
 



 

 

 

 
Worker Camp 



   

 

 

 

 

 


