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Raipur, the 26th June 2014
NOTIFICATION

No. F 1-29/31/estb./2007.— In exercise of the powers conferred by the proviso to
Article 309 of the Constitution of India, the Governor of Chhattisgarh, hereby, makes the
following rules relating to the recruitment and conditions of service of the Chhattisgarh Water .

Resource Engineering and Geological (Gazetted) Services, namely :-
RULES
1. Short title and Commencement.- (1) These rules may be called the Chhattisgarh Water

-

Resource Engineering and Geological (Gazetted) Services Recruitment Rules, 2014.

(2) These rules shall come into force from the date of its publication in the Official

Gazette. -

2. Definitions.- In these rules, unless the context otherwise requires,-

(a) “Appointing Authority” in respect of services means the Government of
Chbhattisgarh; -

(b) “Commission” means the Chhattisgarh Public Service Commission;

(c) "Committee" means a selection committee . meant ~ for departmental
selection/promotion as specified in Schedule-1V; , "

(d) “Examination” means a competitive examination held under rule 11 of these rules;
(¢) “Government” means the Government of Chhattisgarh;
(f) “Governor” means the Governor of Chhattisgarh;

(g) “Other Backward Classes” means the Other Backward Classes of citizens as
specified by the State Government vide Notification No. F-8- 5/25/4/84, dated 26™
December, 1984, as amended from time to time;

(h) “Schedule” means a Schedule appended to these rules; -

(i) “Scheduled Caste" means the Scheduled Caste as specified in relation to thls State
under Articles 341 of the Constitution of India;

() “Scheduled Tribe” means the Scheduled Tribe as specified in relation to thls State -
under Articles 342 of the Constitution of India;
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k) “Services” ‘means the Chhattisgarh Water Resource Engineering and Geolééical "
(Gazetted) Services; ' : :

() “State” meane the State of Chhattisgarh.

3. Scope and application. - Without prejudice to the generality of the provisions
contained in the Chhattisgarh Civil Services (General Conditions of Service)

Rules, 1961, these rules shall apply to every member of the service.

4. Constitution of the service.- The service shall consist of the following persons,
namely :— ‘

(1) Persons, who at the time of commencement of these rules are holding,
substantively or in an officiating capacity, the posts specified in Schedule I;

(2)  Persons, recruited to the service before the commencement of these rules; and

3) Persons, recruited to the service in accordance with the provisions of these
rules. C :

5. Classiﬁcatioh, scale of pay etc.- The classification of the service, the.number of posts
included in the service and the scales of pay attached thereto, shall be in accordance

with the provisions contained in Schedule-I:

Provided that the Government may, from time to time, add to or reduce the
number of posts and pay scale included in the service, either on a permanent or

temporary basis.

6. u Method of recruitment.- (1) Recruitment to the service, after the commencement of
these rules, shall be made by the following methods, namely:- |
(a) by direct recruitment, through competitive examination or selection on the
basis of merit and interview;
(b) by promotion of members of the service; -

(c) by transfer/deputation of persons, who hold in a substantive capacity such post

in such services, as may be specified in this behalf.

(2) The number of persons recruited under clause (a), (b) and (c) of sub-rule (1)
shall not at any time exceed the dercentage shown in the Schedule-II of the

numbeér of duty 'posts'as specified in Schedule-I.
' N (LA SRS SRR
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Subject to the provisions of these rules, the method or methods of recruitment

to be adopted for the purpose of filling any particular vacancy or vacancies in

~ the service, as may be required to be filled diring any particular period of

recruitment and the number of persons to be recruited by each method, shall
be determined on each occasion by the Government in consultation with the

Commission.

No:withstanding anything contained in sub-rule (1), if in the opinion of the
Government the exigenciés of the service so require, the Government may
afic - consultation with the Commission adopt such methods of recruitment to
the service other than those specified in the said - ub-rule, e;s it may; by order

issued in this behalf, prescrited.

" At the time of recruitment fo the service the provision of the Chhattisgarh Lok

Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon \ur Anya Pichhada Vargon
Ke Liye Arakshan) Adhiniyam, 1994 (No.21 of 1' ‘94) and instructions issued,
from time to time, under the saiu Act by e General Administration

Department of the Government shall apply.

7.  Appointment in service. - After the commencement of these rules, all appointment to

the service shall be made by the Appointing Authority and no such appointment shall

be made except after selection by one of the methods of recruitment specified in rule 6.

8.  Conditions of eligibility for direc.t recruitment.- In order to be eligible for direct

recruitment/selection, a candidate must satisfy the following conditions, narnely:-

®

Ag— (a) Candidate must ..ave attained the age as specified in column (3)
ot i:chedule-TIT and must not have attaincd the age s specified in column (4) of

the said Schedulz on the 1** day of January of _the year in which the

adv rtisument for the post is published;

(b) The upper age limit shall be relaxable up to maximum of 5 years, if a
ce *adate Lelongs to a Scheduled Castes, Scheduled Tribes and Other
B kward Classes (Non-creamy-layer);

(c) For woman candidates, the upper age limit shall be relaxable up to
m imum of 10 yea'rs as per the provisions of the Chhattisgarh Civil Services

(¢ cial Pre visions for Appointr “ent of Women's) Rules, 1997,

a -,
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(@ The upper age limit shall also be relaxable in respect of candidates who
are or have beén employees of the Chhattisgarh Government to the extent and
subject to the condition specified below :- '

(i) A candidate, who isa permanent or temporary Govemnment Servant
should not be more than 38 years of age; '

(i) A candidate, holding a post temporarily and applying Tor any other
post should not be more than 38 years of age. This concession sh (i
also be admissible to the work charged employees, contingency pi id
employees and employees working in the Project Implement g
Committees;

.(iii) A candidate, who is a "retrenched Government servant” shall e
allowed to deduct from his age the period of all temporary servize
previously rendered by him up to a maximum limit ¢t 7 years even i it
represents niore than one spell provided that the resultant age does uot
exceed the upper age limit by more than 3 years;

Explanatien:- The term “retrenched Government servant” denotes a person who was
in temporary Government Service of this State or of any of the
constituent units for a continuous period of not less than 6 months and
who was discharged because of reduction in establishment nict siore

. than 3 years prior to the date of his registration at any employment
exchange or of application made otherwise for employment in the
Government se1 “ice. ‘

(e) A candidate, who is an "ex-serviccm=xn" shall bo allowed to deduct from his

age the pericd of all Defence Service breviously rendered by him, provided

that the re~ltant age does not exceed the upper age limit by more than 3

years;

Explanation .- The term “ex-servicemen™ denotes a person who belongs to any of
e Hllowina categories and who was employed under the Government
of India fur « _cominuoﬁs period of not less than 6 months and who was
retienched or deciured surplus as a result of the recommendation of the

economy unit or ue to normal reduction in establis! “ent not moT2

- than 3 years belore the date of his. registration ai wfeymert
exchange or of application made otherwise for «mules: ‘i the

Government service:—
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(1) - Ex- servicemen released under mustering out concessions;

2) Ex-servicemen enrolled for the second time and discharged of-
(a) completion of short term engagement;

~ (b) on fulfilling the conditions of enrollment.

3) Ex-servicemen (Military and Civil) discharged on completion
of their contract (including Short Service Regular »

Commissioned Ofﬁcers);

“) ‘ Ex-servicemen/Officers discharged after working for more than

6 months continuously against leave vacancies;
5) Ex-servicemen invalided out of service;

(6) Ex—servicémen discharged on the ground that they are unlikely
to become efficient soldiers;

(7)  Ex-servicemen who are medically boarded out on account of

gun—Shot, wounds, etc. , D
()  The uppef age limit shall be relaxable up to 2 years in respect of Green Card

holder candidates under the Family Welfare Programme;

(g)- - The upper age limit shall be relaxable up to 5 years in respect of awarded
superior caste partner of a couple under the. Inter-caste Marriage Incentive

‘Scheme under Untouchability Eradication Rules, 1984;

(h) The upper age limit shall also be relaxable up to 5 years in respect of Shahid
Rajiv Pandey Award, Gundadhur Award, Maharaja Praveerchand Bhanjdeo
Award hulder candidates and National Youth Award holders young

candidates;

@) The general upper age limit shall not be relaxable up to 38 years of age in
‘respect of candidates who are the employees of the Chhattisgarh State

Corporations/Boards;

G) The upper age limit shall be relaxed in the case of voluntary Home Guards and
Non-Commissioned Officers of Home Guards for the period of Home Guard
service rendered so by them subject to the limit of 8 years, but in no case their

age should exceed 38 years;



Flrag T, ﬁwiaizciﬁ 2014 542 (31)

NOTE:- (1) The candidates who are admitted to the examination/selection under the
age concession mentioned in rule 8(d) (ij and (ii) above shall not be eligible
for appointment if after su‘br_nitting the application, they resign from service
either before or after taking the examination/selection. They shall, however,
continue to be eligible if they are retrenched from the service or posts after
shbmitting the applications.

(2) In no other‘ case these age l.imit shall be relaxed. The departmental
candidates must obtain préviéus permission of the Appointing Authority to

£

appear for the selection.

(k)  After providing relaxation on the basis of any or more of the above category
for entering in Government service the maximum age limit must not exceed 45

years;

()  Apart from above in respect of age limit, the direction issued by General
Administration Department of the Government, from time to time shall also be

applicable. |

(II)  Educational qualifications and experience — The candidate must possess
the educational qualifications and experience as prescribed for the service as
shown in Schedule I1I.

(III) Fees.- (a) The candidate must pay the fees prescribed by the Commission.

(b) The candidate who has been required to appear before Medical Board must
pay the fees as prescribed by the Government to the Chairman of Medical

. Board before medical test.

Disqualification. — (1) Any attempt on the part of a candidate to obtain support for
his candidature by any means may be held by the Commission disqualified for

selection.

(2) Any male candidate, who is having more than one living wife and any female
candidate who has married a man, who is already having a living wife, shall not be

eligible for appointment in any service or post:

Provided that if the Government is satisfied that there were specific reasons
for doing so then the Government may give relaxation in the enforcement of this rule

to such candidates.
iy
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(3) Candidate shall not be appointed to any service or post until he/ she is declared
mentally or physically fit and free from any mental or physical default, which can
hinder the fulfillment of duty of any service or post, in such medical examination as
may be prescribed:

Provided that in exceptional cases a candidate may be given temporary
appointment on any service or post before his' medical examination under a condition .

that, if he is found medically unfit, then his services may be terminated immediately.

(4) Candidate shall not be eligible on such condition to any service or post, if the
Appointing Authority is satisfied that, after due enquiry, which is considered

necessary, he/she is not fit for such service or post.

(5) Any candidate, who is convicted for any offence against women shall not be
'eligible for any service or post:

Provided that if such matter is pending in a court against the candidate,
then matter of his appointment shall be kept in abeyance till the criminal matter is - -

finally determined by the court.

(6) Any candidate, who is married, before the minimum age fixed for marriage shall

not be eligible for any service or post.

(7) No candidate shall be eligible for appointment to a service or post, who has more
than two living children one of whom is born on or after the 26th day of January,
2001: | |
Provided that any candidate who is already having one living offspring and
next delivery takes place on 26th Januar;, 2001 or Fhereafter, in whiéh two or more

than two children are born, shall not be disqualified from any service or ‘post.

Commission’s decision about the eligibility of candidates shall be final.- (1) The
decision of the Commission as to the eligibility or otherwise of a candidate for
selection shall be final and candidate, to whom a certificate of admission has not been
issued by the Commission for examination/interview, shall not be allowed to appear

in the examination/interview.

2) At any time of selection process or even after submission of selection list to
the Government, if it comes to notice of the Commission that a candidate has given
wrong information or any misinformation is found in the documents submitted by
him, then he shall be disqualified and his selection/appointment shall be terminated by

the Commission.
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Direct recruitment. by Selection/Competitive Examination/Interview. -(1)-The:
selection for recruitment to the service .shall be held .at-such: intervals -as :the :
Government may, in consultation with the Commission, from time to time, ,’

determine.

(2)  The competitive examination shall be conducted by the Commission as per

syllabus, examination plan and directions issued by the Government on consultation

with the Commission, from time to time.

(3) The selection of the candidates to the service shall be made in such manner as may

be determined by the Commission.

(4) At the time of recruitment in the service the provision of the Chbhattisgarh Lok
Seva (Anusuchit Jatiyan, Anusuchit Janjatiyon Aur Anya Pichhade Vargon Ke Liye
Arakshan) Adhiniyam, 1994 (No. 21 of 1994) and the directions issued under this

~ Act by the General Administration Department of the Government from time to time

shall be applicable.

(5) There shall be 30 percent reserved posts for women candidates in accordance with
the provision of the Chhattisgarh Civil Services (Special Provision for Appointment
of Women) Rules, 1997. The reservation shall be Horizontal and Comportment-wise.

(6) In addition to above, the posts for person with disability/ex-servicemen shall be

reserved in accordance with the Act/Rule/Order/Instructions issued by the

Government from time to time.

(7) In filling the vacéncies so‘reserived, candidates who are members of the Scheduled
Castes, Schedvied Tribes and Other Backward Classes (N'on-creamy-léyer) shall be
considered for appointment in the order in which their names appéar in the list
referred to in rule 12 irrespective of their relative rank as cofnpared with other

candidates.

(8) In addition to above the candidates who may be women/person with disability/ ex-
servicemen and who is selected consequent to reservation, shall be considered for
appointment in the order in which their names appear in the list referred to in rule 12,

irrespective of their relative rank as compare with other candidates.

e

542(33)
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(9) Those candidates belonging to the Scheduled Castes, Scheduled Tribes and Other
Backward Classes (Non-creamy-layer), who are declared eligible for appointment by
the Commission keeping in view of their administrative efficiency, may be appointed
to the vacancies reserved for the. candidates of the Scheduled Castes, Scheduled
Tribes and Other Backward Classes (Non-creamy-layer) as per the sub;rule (7) as the .

case may be.

(10) In such cases, where experience of certain period has been prescribed as an
essential condition for the posts to be filled in, by direct recruitment and it is found

in the opinion of the Government that there is a possibility of candidates belonging to

: Scheduied Castes, Scheduled Tribes and Other Backward Classes (Non-creamy-layer)

12.

may not be available in sufficient number, the Competent Authority méy relax the

condition of experience to the candidates of Scheduled Castes, Scheduled Tribes and

Other Backward Classes (Non-creamy-layer).

List of Candidates selected by the Commission.- (1) The Commission shall prepare
a list arranged in the order of merit of the candidates, who have qualified by such
standards as determine by the Commission and the list of the candidates belonging to
the Scheduled Castes, Scheduled Tribes and Other Backward Classes (Non-creamy-
layer), who may not be qualified by that standard, but are declared to be suitable by
the Commission for appointment to the service with due regard to the maintenance of
efficiency in administration and the list of candidates of each category belonging to
women, pefsons with disability/ex-servicemen in the'order of merit of the candidates
who have qualified by such standards due to reservation, .whose' validity for

appointment shall be one year from the date of sending the list to the Government.

(2) List so prepared under sub-rule (1) shall be notified on the Commission's website

for information to the general public. w

(3) A select list for each category shall be prepared by the Commission for filling the

vacant posts, for such categories a waiting list shall also be prepared in which
minimum one name and maximum names ﬁpto 25% of the vacant posts shall be
included. The validity of the list shall be for one and half year from the date of issue

of such select list.

Explanation- While calculating 25% vacant posts in each category, to make it an

integer, decimal number shall be extended to the next integral number. -
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(4) Commission shall forward the selection list prepared under sub-rule (1) to the

Government for further action regarding appointment.

(5) Subject to the provisions of these rules and of the Chhattisgarh Civil Services
(General Conditions of Services) Rules, 1961, ‘candjdates shall be considered for
appointment to the available vacancies in the order in which their names appear in the
list.

(6) The inclusion of candidates name in the list confers no right to apﬁointme‘nt unless
the Government is satisfied, after such enquiry, as may be considered necessary, that

the candidate is suitable in all respects for appointment to the service. -

(7) Any candidate, whose name is included in the selection list, do not join the duty
within the valid period or resigns or for any reason he is found unfit or the selected
candidate dies during the valid period, the name of candidate from the waiting list can

be recommended by the Commission for appointment.

(8) If a request is being receive* from the Government asking to send names of the
candldates from waiting list, then the Comnnission, as per the above provisions, shall

recommend the names from the waiting list and send it to'tﬁs‘(}pvemment.

(9) The Commission after receiving the proposal from the Government, can"extend the -
validity period of selection list for a maximum period of 6 months by stating valid ™

-

reason to the Government.

(10) On extending the validity period of waiting list for 6 months, the validity period of

waiting list shall automatically deem to be extended for 6 months.

(11) The validity of selection list, prepared under sub-ruie (9) and (10), shall not be
extended by the Commission unless the Government makes any recommendatxon

stating valid reason for extension.

13. Probation. - (1) Every person directly recruited to the service shall be appointed on
probation for a period of two years. | | ,
(2) If the work is found unsatlsfactory, then the penod of probatlon can be extended by

the Appointing Authorlty for a period up to a maximum of 1 year.

(3) During the period of probation or period extended or at the end of probation period,
if the Appointing Authority is of the opiniorn: that any particular candidate is not fit to be

-t -

an officer, then the services of such probationer can be terminated. o

e

-~ -
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15.

Appointment by promiotion. - (1) There:shall be 2 Committee consisting .of ‘the .-
menbers mentioned in Scheduled-1V for inaking a preliminary selection for promotion. .
of eligible candidates: | |

Provided that for the purpose of constitution of the Committee under this sub-rule,
provisions of Section 8 of the Chhattisgarh Lok Seva (Anusuchit Jatiycn, Anusucht
Janjatiyon Aur Anya Pichhade Vargon Ke Liye Arakshan) Adhiniyam.1994 (No 21 -t
1994) shall als¢ be adhered to.

(2) The Comnittee shall meet at intervals ordinarily not exceeding one year.

(3) Every proinotion shall be made in accordance with the pfovisions of the Chhattisgarh
Public Serv = (Promotion) Rules, 2003 and as per model roaster.

(4) The procedure for making promotion in the reserve ! vacancies ¢hall be made in
accordance with sub-rule (3) and the instructions issued "y the General Administrative
Department of the Govemment from time to time.

5) Cemﬁcauon by the Appointing Authority - Appointing t\uthomy shat] endersc on the
promotion order to be issued by him a certificate to the ¢; et that he had complied with
the provisions of the Chhattisgarh Lok Seva (Anusuchit atiyon, Anusuchit Jan Jatiyon
Aur Anya Pichhede Vargon Ke Liye Arakshan; Adhiniyam, 1994 (No. 21 of 1994) and
the Chhattisgarh Public Service (Promoticn) Rules. 2003 and the instructions issued in
the light of the provisions of the said Act and the rules framed by the State Government
and that he has taken full cognizance of the provisions of sub-section (1) of Section 6 of
the said Act, '

Conditions regarding eligibility for pr@mgtion.- (1) Subject to the provisions of sub-
rule (2), the Committee shall consider the cases of all persons ‘who on first day of
January of that year had completed such number of years of serviee (whether officiating
or subsf xuu ive) in the poste. from which promotion is to be made as specified in calumn :
(2) of c‘c «dule-1V or on any other post or posts dcc‘laled equivalent thereto by the
Governme 't, "s sp-cified in column (3) of Schedule-IV and are within the zone of

“

consideral” »n in accordance with the provisions of sub-rule (2).

Explana jon - Meii=d of computation for eligibility of promotion — The calculation of the

period of ualifying service on the 1* day of January of the relevant vear in which
Departme al Piomation Committee/Serutiny Committee is convened, shall be counted
from the ‘lendar year in which publ ¢ servant has joined the feeder cadre/part of
service/p:  scale of the post and not from the date of joining of the cadre/part of

service/p: scale of the post.
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(2) (i) In such cases where promotion is to be given on seniority cum fitness basis or on
seniority basis leaving unsuitable candidate, there will be no grounds for consideration
for all categories. Proposals of such number of public servants shall only be considemd'
as per seniority that shall be sufficient for ﬁlling the existing posts in each category and
number of expected vacant ﬁost due to retirement/promotion during 1 year.
(ii) In such cases where promotion is to be made on merit cum seniority basis, the
area for consideration shall be four moreAthan two times of the total vacant posts. If
the sufficient number of ‘Government servants in Scheduled Castes and Schedul «d
Tribes are not available for promotion then the area of consideration may extend up 0
7 times of the total vacant posts and filling up of reserved post may be made from the
persons belonging to reserved category above mentioned area of consideration.
Committee shall consider to fill the vacancies-existing under each category in sad
area of consideration and the anticipated vacancies on account of retirement and
promotion the course of | year. |
(3) The name of public servant in requisite number for each cadre shall be considered for
the purpose of inclusion of his name upto 25 percent of number of public servant
included in the selection list or to that of two public servant, whichever is more to fill the
unexpected vacancies during above said duration apart from expected vacancies under
sub-rule (2). ' ' ’
4) Promotiozl shall be made as per Reservation Roster prescribed by the Government.
(5) Other provisions of the Chhattisgarh Public-Service (Promotion) Rules, 2003 and the
order issnied by the Gend,al Admiristration Depanment of Government from time to time

shall be ay plicable for promotion.

16. Prepaiation of list of suitzble candidates. - (1) The Committee shall prepare a list of
such persons as sc...:fy the condition prescribed in rule 15 above and are held by the
Comu..ittee to be. suitable for promotion to the service. The Yist shall be sufficient to
cover the anticipared vacancies on account of rétirements and promotion during the
course of one year from datc of preparation of the select list. In addition tﬁis a
reserve list shall be prepared, which shall consist one and minimum 25% in each

category, to fil! the unexpected va:ancies during the said period.

(2) The list of suitable officers shall be prepared as per the p- a ot the
Chhattisgarh Lok Sewa (Promotion)_ Rules, 2003.

(3) The list so prepared shall be reviewed and revised every yr .r.
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~ (4) If in the process of selection, review or revision it is proposed to supersede any
member of the service, as the case may be, then the committee shall record its

reasons for the proposed supersession.

17. Consultation with the Commission - (1)  The list prepared in. accordance with '
' Rule 16 shall be sent to the Commission by the Government along with following

documents :-
(i)  the records of all persons included in the list.

- (i)  the records of all those persons mentioned in column (2) of Schedule-IV, who

are proposed for supersession as recommended 'in the list.

(iii)  the recorded reasons of the committee for the proposed supersession of any -

member of the service as mentioned in column (2) of Schedule-IV.

(iv) = the remarks of the Government on the recommendations of the Committee.

(2) If the Chairman of the Commission or any member who is nominated by the
Chairman/Commission ‘is present in the promotion committee and if all members of
the committee including Chairman have signed on the proceeding of the meeting then
the above action under sub-rule (1) is not required and it shall be deemed to be
compliance of the requirement of the consultatlon with the Commission under sub-
clause (b) of clause (3) of Article 320 of the Constltutlon and a separate consultation

with the Commission shall not be necessary.

18. Select List.- (1) The Commission shall consider over the list along with the documents
received from the Government prepared by the Committee, if in the opinion of (he
Commission that there is no need of making any changes then it shall approve the

list.

(2) If the Commission considers it necessary to make any changes in the list received
from the Government, the Commission shall inform the Government of the changes
proposed and if the Govemment expresses any opinion after considering it, along with
such modifications, 1f any, in its opinion that is just ; and proper, shall approve the list

finally. p

{

(3) The select list finally approved by the Commission shall be approved select list for
promotlon of the members of the civil services as mentioned in column (4) of

Schedule-IV from the posts mentioned in column (2) of Schedqle-TV
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19.

+ 20.

21.1

22.

23.

(4) The validity of select list shall not be extended beyond 31st December from the

date of its preparation:

Provided that in event of a grave lapse in the conduct or performance of the
duties on the part of any person included in the select list, a special review of the
select list may be made at the instance of the Government and the Commission; if it

thinks fit, may remove the name of such person from'the select list.

Appointment to the service from the select list. - (i) ~ The appointments- of the
officers including in the select list to post borne on the cadre of the service shall

follow the order in which the name of such officers appears in the select list.

(ii) It shall not ordinarily be necessary to consult the Commission before appointment
of an officer whose name is included in the select list of to the service unless during

the period intervening between the inclusion of his name in the select list and the date

_of proposed appointment there. occurs any deterioration in his work, which in the

opinion of the Government is such as to render him unsuitable for appointment to the

service.
L

Probation.- Every person recruited directly or by promotlon to the service shall be

appomted on probation for a period of 2 years.

Interpretation.- If any question arises relating to the interpretation of these rules, it

shall be refer’red,to the State Government, whoée decision thereon shall be final.

Relaxation.-Nothing in these rules shall be construed to limit or abridge the power of
the Governor to deal with the case of any person to whom these rules may apply in

such manner as may appear to it to be just and proper:

Provided that the case shall not be dealt with in any manner less favorable to

him than that provided in these rules.

Repeal and saving.- (1) All rules corresponding te these rules and in force

. immediately before the commencement of these rules are hereby repealed in respect

-

of such matters covered by these rules:

Provided that any order made or action taken under the rules 50 repealed shall
be deemed to have been made or taken under the correspondmg provnslons of these

rules.

[

-
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(2)  Nothing in these rules shall effect reservation and other concession provided
to the Scheduled Castes, Scheduled Tribes and Other. Backward Classes in accordance

with the orders issued by the State Government, from time to time, in this regards.

By order and in the name of the Governor of Chhattisgarh,
YAKUB XSS, Deputy Secretary.
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SCHEDULE -}
~ (See Rule §)
S.No. Name of post * Total Classification Scale of pay Remarks
’ included in the numbér of
service posts_
) @ @ (4) () (6)
U] Duty Post (Civil Branch)
1. Engineering-in-Chief T Class — 1 Pay Band Rs. 37400-67000+
Grade Pay Rs. 10000
2. Chief Engineer 06 Class ~ | Pay Band Rs. 37400-67000+
Grade Pay Rs. 8900
3. Superintending 20 Class - | Pay Band Rs. .. "-39100 +
Engineer Grade Pay Rs. 7600
4. Executive Engineer/ 78 Class — | Pay Band Rs. 15600-39100 -+
Deputy Director Grade Pay Rs. 6600
S. Engineering 05  Class - | Payv Band Rs. 15600-39100 +
Administrative Grade Pay Rs. 6600
Officer :
6. Assistant Engineer 404 |  Class — 11 Pay Band Rs. 15600-39100 ~+
Grade Pay Rs. 5400
7. Programmer 01 Class- 1l | Pay Band Rs. 15600-39100 +
Grade Pay Rs. 5400
8. Statistical Officer - 03 Class - [1 | Pay Band Rs. 15600-39100 +
. Grade Pay Rs. 5400
9. Canal Deputy 04 Class — i Pay Band Rs. 15600-39100 +
Collector Grade Pay Rs. 5400
10. Land Acquisition 08 Class- 11 ' Pay Band Rs. 15600-39100 +
Oftficer Grade Pay Rs. 5400
1. Accounts Officér 09 “Class — I Pay Band Rs. 15600-36100 +
1 Grade Pay Rs. 5400
(11) Dutv Post (E/M Branch)
1. Superintending 02 Class - 1 Pay Band Rs. 15600-39100 +
Engineer | Grade Pay Rs. 7600
2. Executive Engineer 09 Class -1 Pay Band Rs. 15600-39100 +
Grade Pay Rs. 6600
3. Assistant Engineer . 53 Class — 11 Pay Band Rs. 15600-39100- +

Grade Pay Rs. 5400




542 (42)

weeftene worm, i 26 7 2014

(ill) Duty Post (Quality Control Unit)

(Finance)

Grade Pay Rs. 8700

Research Officer 05 Class -1 Pay Band Rs. 15600-39100 +
| ‘ Grade Pay Rs. 6600 1
Assistant _ Research 16 Class—1I | Pay Band Rs. 15600-39100 +
Officer : : Grade Pay Rs. 5400
(1V) Duty Post (Geological Branch) ) '
Senior Geo- 03 Class -1 Pay Band Rs. 15600-39100 +
“hydrologist/ Grade Pay Rs. 6600 '
Senior Geologist
Senior Geophysicist 01 Class — 1 Pay Band Rs. 15600-39100 +
| Grade Pay Rs. 6600 v
Senior Geo Chemist 01 Class -1 Pay Band Rs. 15600-39100 +
Grade Pay Rs. 6600 ° ’
Assistant Geo- 10 Class - 11 Pay Band Rs. 15600-39100 + [~
hydrologist/ ' Grade Pay Rs. 5400 ‘
Assistant Geologist _
Assistant 02 Class - 11 Pay Band Rs. 15600-39100 +
Geophysicist Grade Pay Rs. 542)0
Assistant Geo | 02 Class - 11 Pay Band Rs. 15600-39100 +
Chemist ' Grade Pay Rs. 5400
Assistant Chemist 02 Class -1l Pay Band Rs. 15600-39100 +
Grade Pay Rs. 5400 -
“1 (V) Duty Pbst (Deputation Post)
Conservator of Forest o1 Class-1 Pay Band .Rs. . 37400-67000+ | On Deputation
Grade Pay Rs 87..J from LE.S.
Additional  Director 01 Class-1 Pay Band Rs. 37400-67000+ On Deputation

from State
Finance

Service

e
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SCHEDULE 11
_ (See Rule 6)
S.No. Name of Service Number Percentage of number of the posts to be filled in Remarks
of Duty ‘By Direct By Promotion | By Transfer
- Post | Recruitment {See | {See Rule 6(1) of Person
Rule 6 (1) (a)} (b)} from other
- services
1 {See Rule 6
(1) ©}
) ) 3) 0 ) o) -6 YN
() Duty Post (Civil Branch)
1. Engineering-in-Chief 01 - 100% -
2. Chief Engineer 06 - 100% -
3. Superintending Engineer 20 - 100% - Only, those having
' degree in Civil
Engineering shall be
eligible.
4. | Executive Eiigineer/ Deputy 78 - 100% -
Director ™ _
5. | Engineering Administrative | %S ‘ - 100% -
Officer i ~.
~
6. Assistant Engineer 404 25% S - 15% - 75% Post shall be filled
. NG L. as below on the basis of
on the basis of on-tiig-basis of availability of vacant
availability of availability“of . post every year, which
vacant post every | vacant post every \ has shown in column no. 5
year year ”(’}) Fhose Sub-Engineer
th
-50% -
" | (2) Those Sub-Engineer |-
having  degree in
Engineering in the
-period of Service and
those Sub-Engineer
‘having  degree  in
engineering before
appointment in the
service - 20%
(3) The Dmfts
man/Head Drafts man
cadre—05% -
7. Programmer 01 - 100% - -
8. Statistical Officer 03 - 100% - On Deputation
9. Canal Deputy Collector 04 - 75% 25% By deputation of

Tahsildaar
Revenue

Nayab
from

Department.
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10.

Land Acquisitioﬁ Officer

08

100%

On deputation from
Revenue Department

11.

Accounts Officer

09

- 50%

| State
iService.

By deputation form
Finance

(I1) Duty Post (E/M Branch)

Superintending Engineer
(Class - 1)

02

100%

-] Only, those having

degrez in
Electrical/Mechanical
Engireering shall be
eligible.

Executive Enginr,e'r”
(Class - I)

09

160%

Assistant Engin:er
(Class — II)

53

25%

on the basis of
availability of
vacant post every
year

75%
on the basis of
availa-lity of
vacantj stevery
yow

75% Post shall be filled |
as below on the basis of
availability of vacant
post every year, which
has shown in column
no. 5 :-

(i)  Those Sub-
Enginecer ~who  are |
Diploma holder — 50%
(2) Those Sub-Engineer
having  degree  in |
Engineering  in  the |

V period of Service and

those.  Sub-Engineer
having  degree  in
engineering before
appointment in  the
service —20%

(3)  The Drafis
man/Head Drafis man
cadre - 05%

(I11) Duty Post (Quality Control Unit)

Research Officer ’

05

50%

1 50%

50% Post shall be
filled by transfer of
Executive Engineer
(Civil) from .
Department.

Assistant Research Officer

50%

50%

(1) 50% Post in
column (6) by
deputation from
Assistant  Engineer
(Civil) ,
(2) Posts in column
(5) to be filled as
under,- :
(i) 25% post shall be
filled by promotion
of Research
Assistant. '
(ii) 25% post shall be
filled by promotion
of Embankment
Inspector.
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(lV)”Duty Post (Geological Branch)

03

.| Senior Geo-hydrologist/Senior N 100% N
. Geologist
Senior Geophysicist 01 - 100% -
" Senior Geo Chemist 01 - 100% -
Assistant Geo- 10 50% 50% -
hydrologist/Assistant
Geologist
. Assistant Geophysicist 02 50% 50% -
Assistant Geo Chemist 02 50% 50% -
Assistant Chemist 02 - 100% -
(V) Duty Post (Deputation Post)
Conservator of Forest 01 - - 100% On Dt"§utaﬁon from
' - | Indian Forest
: ] | Services ,
Additional Director (Finance) ] - - 100% On Deputation from

State ‘Finance
Services
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SCHEDULE-III
(See Rule 8) ,
S.No. Name of Sérvice/Posts Minimum Upper Age Educational Qualification Remarks
. ' Age Limit Limit
m e @ Q) “) 5) ©
(I) Duty Post (Civil Branch) |
1. Assistant Engineer (Civil) - 21 year 30 year A degree in Civil Enginec;.ring from any |
' | recognized University or | equivalent
thereto. |
(II) Duty Post (E/M Branch)
1. | Assistant Engineer (E/M) 21 year 30 year A degree in Mechanical or Electrical
' Engineeriﬁg from any recognized
_ University or equivalent thereto.
fl[[) Duty Post (Geological Branch)
1. _Assistant Geo-hydrologist/ 21 year - 30 year A Master degree in Geology from any
Assistant Geologist recognized University. | ’
2. Assistant Geophysicist 21 year 30 year A Master degree in Geophysics from any
_ . recognized University.
3. Assistant Geo Chemist/ Assistant 21 years 30 years A Master degree ‘in chemistry from any
Chemist ' ) recognized Universify. v '

o _Note :The upper age limit shall be relaxable,

Chhattisgarh, as per instruction issued by the General Adm

to time.

for the candidates who are 'bonafide’ resident of State of

inistration Department, from tirze
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SCHEDULE 1V
(See Rule 14) .
S.No. | Name of service or Post | Minimum Name of service Departmental Promotion committee Remarks
from which Promotion -Period or Post to which
to be made - required to | Promotion is to
qualifying be made
for
promotion
to the next
_Higher Post
) 0)) €)] “@ )] (6)
(I) Duty Post (Civil Branch)
L. Chief Engineer 03 years Engineer-in-Chief | 1.Chief Secretary, Government of
Chattisgarh - Chairman
2. Senior Additional Chief Secretary
- Member
3.Principal  Secretary or  Secretary,
Government of Chattisgarh, Water
Resources Department - Member
4.Deputy  Secretary/Joint  Secretary,
Government of  Chattisgarh, Water
Resources Department (In charge of
Establishment Section)
" - Member-Secretary
2. Superintending Engineer 05 years Chief-Engineer 1.Chief  Secretary, Government of | Out -of total
' ' . Chattisgarh  or member nominated by ;’:r"“l‘i’:e gsf
him ' - Chairman Superintending
2. Senior Additional Chief | Enginecr atleast
Secretary/Principal Secretary [ |one  years
Secretary, Government of Chattisgarh, g‘e‘:?;‘:f‘csem;';
Water Resources Department and  Research
- Member | Work shall be
3. Head of Department - Member | necessary.
4.Deputy  Secretary/Joint  Secretary,
Government of  Chattisgarh, Water
Resources Department (In charge of
- Establishment Section) .
: ' : ~ Member-Secretary
3. Executive Engineer/ 06 years Superintending 1. Chairman, Public Service Commission | Out of total
Deputy Director/ ' Engineering " or member nominated by him 2::;?& Z:
Engineering : - Chairman | gyecutive
Administrative Officer 2. Additional Chief Secretary / Principal | Engineer  at
Secretary / Secretary Government of | least onc year’s
Chhattisgarh, ~ Water ~ Resources g‘e‘;?;i"?m;;
Department -Member | 304 Research
3. Head of Department . - Membeér | Work shall be
4. Deputy Secretary/Joint Secretary, | necessary.
" Government of Chhattisgarh, Wate
Resources Department :
. . . - Member-Secretary
4. Assistant Engineer 06 year Executive do Out  of total
: ' | Engineer/ period of
4 4 : s€rvice as
: Deputy Director/ Assistant
Engineering Engineer  at
| Administrative ':”‘ S’ef:lewye“'{:
"Of.ﬁcer Dxe‘gzn. Survey
and Research
Work shall be

necessary.
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,v Sccretary / Secretary Govemmem of

" Chhattisgarh, -~ Water  Resources |-
:{° ‘Department ' - Member
. Héad of Department . - Member
Deputy  Secretary/Joint” - Secretary,

" Government of * Chhattisgarh, - Water

Resources Department
: - Member-Secretary

542 (48)
S. Senior Superintendent 05 year Accounts Officer do
6. Diploma Sub- Engineer 12 year Assistant do
(Civil) - Engineer (Civil)
7. Graduate Sub-Engineer 08 year Assistant do
_| (Civil) Engineer (Civil) |
8. Head Draftsman/ | 12 Years | Assistant . do
Draftsman (Civil) Engineer (Civil) - ‘
9. Irrigation Inspector 10 Years | Canal Deputy . do Irrigation
Collector :‘"Spmo' who
) ave passed the
Higher
Secondary or
High  School
Examination
under  (104+2)
system and
qualifying the
patwari training
shall be eligible
) . for promotion.
10. Assistant Statistical 10 year _ | Statistical Officer do
Officer . L '
11. - | Assistant Programmer 10 year | Programmer do
an. Duty Post (E/M Branch) , .
1. Executive Engmeer 06 year Superintending Chairman, Public Service Commission
(E/M) Engineer (E'M) or member nominated by him
. - Chairman
Additional Chief Secretary / Principal
Secretary / Secretary Governmert of
Chhattisgarh, Water  Resources
Department " - Member
" Head of Department - Member
Deputy  Secretary/Joint  Secretary,
Government of Chhattisgarh, Water
o { Resources Department
' . . - Member—Secretary
2. | Assistant 'Engineer 06 year Executive do
1 (EM) : Engineer (EM)
3. | Diploma Sub- Engineer | - 12year | Assistant ' do
. 1 (EM) . Engineer (EM) :
4. Graduate Sub- Engmeer 08 year | Assistant : - do
. (E/M) ’ 1 C Engineer (E/M) -
.~ 5. .4 Head~* ‘Draftsman/ |- -+12 year "1 Assistant’ do-
s . Draftsiman (E/M) ‘ i | Engineer (E/M) '
I'-(I) Duty’ Postl(Quahty Control Umt) e ) _ .
I | Assistant Rescarch 06 year‘ .| Research Officer Chairman, Public Service Commission |.
| Officer e I oo or member nominated by him :
B Mar,, - i E -Chaman
el TR T ~ - _Addmonal Chlef Sécretary,/’ 'Principal
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2. Research Assistant 10 year Assistant do
' Research Officer

3. Embankment [nspector 10 year Assistant do

Research Officer
(IV) Duty Post (Geological Branch)

1. Assistant Geo- 05 year Senior Geo- Chairman, Public Service Commission
hydrologist/ hydrologist/ or member nominated by him
Assistant Geologist Senior Geologist - Chairman

: Additional Chief Secretary / Principal
Secretary / Secretary Government of
Chhattisgarh, ~ Water Resources
Department - Member
Head of Department - Member
Deputy  Secretary/Joint  Secretary,
Government of Chhattisgarh, Water
Resources Department
- Member-Secretary
2. Assistant Geophysicist 05 year Sénior do
Geophysicist
3. Assistant Geo Chemist 05 year Senior Geo do
Chemist

4. Geological Assistant / 05 year Assistant Geo do
Geo hydrological hydrologist/Assist
Assistant / Geo Physicist ant Geologist
Assistant :

5. Geo Physical Assistant 05 year Assistant do
, Geophysicist

6. Geo Chemical Assistant 05 year Assistant do

Geochemist/
Assistant Chemist

By order and in the name of the Governor of Chhattisgarh,
YAKUB XESS, Deputy Secretary.
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